The State of Black Omaha: 1989 by (CPAR), Center for Public Affairs Research
University of Nebraska at Omaha
DigitalCommons@UNO
Publications Archives, 1963-2000 Center for Public Affairs Research
1989
The State of Black Omaha: 1989
Center for Public Affairs Research (CPAR)
University of Nebraska at Omaha
Follow this and additional works at: https://digitalcommons.unomaha.edu/cparpubarchives
Part of the Demography, Population, and Ecology Commons, and the Public Affairs Commons
This Report is brought to you for free and open access by the Center for
Public Affairs Research at DigitalCommons@UNO. It has been accepted
for inclusion in Publications Archives, 1963-2000 by an authorized
administrator of DigitalCommons@UNO. For more information, please
contact unodigitalcommons@unomaha.edu.
Recommended Citation
(CPAR), Center for Public Affairs Research, "The State of Black Omaha: 1989" (1989). Publications Archives, 1963-2000. 307.
https://digitalcommons.unomaha.edu/cparpubarchives/307
lUamdoiaAaa :lJmouo:l:t~ puu luamAoidm:t~ 
6861 :uqumo ){:lUIH JO alUlS aqJ. 
j 
j 
! 
The State Of Black Omaha: 1989 
Copyright 0 1989 Urban League of Nebraska, Inc. 
All rights reserved. No part of this publication may be reproduced, stored in a retrieval sys-
tem, or transmitted, in any form or by any means (photocopying, electronic, mechanical, 
recording, or other) without the prior written permission of the copyright holder. 
The views and opinions expressed in The State of Black Omaha: 1989 are those of the in-
dividual authors and do not necessarily represent those of the Urban League of Nebraska, 
Inc. 
Published by the Center for Applied Urban Research, 
University of Nebraska at Omaha 
Margaret McDonald Rasmussen, Editor 
Joyce Carson, Word Processing Specialist 
\ 
l 
I 
I 
! 
-1 
J 
l 
FOREWORD 
The Omaha of 1989 is an uncertain, hostile environment for many Black residents. Public 
resources are scarce, affirmative action is under attack, and technological advances and 
shifts in the economy have made many jobs obsolete. Unemployment among Black youth 
remains critically high, and drugs and gang activities are plaguing our co=unity. The 
traditional Black family is in crisis. 
Over the past 10 years, periodic editions of The State of Black Omaha have highlighted 
many of these problems and others, offering concrete suggestions and recommendations. 
This edition continues that tradition. Future publications will be released annually and will 
highlight one or more issues relative to the quality of life of Blacks in the metro Omaha 
area. 
The State of Black Omaha has become a tradition in this city. While society uses many 
barometers to see just how well or how poorly Blacks and poor people are faring, this 
document has developed as a relatively accurate measurement tool over the years. Looking 
back over the years the Urban League has issued this assessment, the research center 
(Center for Applied Urban Research) and our authors have hit the mark time and time 
again in showing the reality of Black life. Unfortunately, that reality has been of storms and 
hard times, of troubles and problems. The 1980s have been difficult for the poor, the hungry, 
the homeless, the uneducated, and the dispossessed. 
Certainly Blacks in Omaha face troubled times, but troubled times for us are not new. 
The local Urban League was founded in 1928 because Blacks in Omaha faced what seemed 
then to be insurmountable problems. Black families faced the perils of poor housing, 
joblessness, and a lack of educational opportunities. Many of the same problems are faced 
by Black families in this city today. 
Today, in 1989, the need for advocacy and service delivery is as important as ever. In an 
era when it is fashionable to put down the successes of the civil rights movement of the 
1960s and 1970s, someone must be willing to stand before the crowd and point to the gains 
that came from Head Start, from minority college admissions programs, and from fair 
housing. Someone must be willing to challenge the effort to tum the clock back to earlier 
times, when Blacks could not aspire to be secretaries, physicists, bank tellers, or city council 
members in Omaha. 
Blacks in Omaha can sit downstairs in movie theaters in 1989, but there are still 
neighborhoods that are "off limits" to a Black family wanting to buy a house. Colleges have 
dropped restrictive admissions policies, but many Blacks do not have the money for tuition. 
Increasingly there is equality of access, but many Blacks and poor people cannot afford the 
price of admission. 
In prior editions of The State of Black Omaha, we have called for increased funding from 
the public and private sectors for programs that serve people and help people, and in 1989 
we repeat that call. But help from outside is not enough. There must be a strengthening of 
Black and minority communities from within. There must be a tenacity, a concern, and 
development of internal leadership that can continue to advocate change and, indeed, 
create its own change. We must continue to strengthen Black families, Black institutions, 
and Black co=unities so that we can weather the storm and move forward. 
The research in this report focuses on several areas: economic development, 
employment, ·and education. The section on economic development and employment was 
researched and prepared by Alice Schumaker of the University of Nebraska at Omaha's 
Center for Applied Urban Research. The paper on education was authored by Dr. Wali 
Gill, Assistant Professor of Teacher Education at the University of Nebraska at Omaha. 
As you read The State of Black Omaha (and perhaps re-read the editions of earlier 
years), please reflect on how much remains to be done so that the conditions of last year and 
prior years do not continue into tomorrow and the 21st century- just 12 years away. Those 
of us with concern, ability and awareness must mobilize our resources to make a difference 
in the lives of others so that hungry children do not become jobless youth, so that illiterate 
adults do not become homeless elderly, so that all Omahans can share the promise of a 
brighter, more prosperous future for this city and its people. 
None of this is easy, but it must be done- and it must be done now. We already have 
been in the storm too long. 
ii 
George H. Dillard 
President/C.E.O. 
Urban League of Nebraska, Inc. 
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CoNCLUSIONS AND REcoMMENDATIONS OF 
THE URBAN LEAGUE OF NEBRASKA, INC. 
Creation of an economic base is necessary for the continued growth and development of 
any society or community. It is of utmost importance within Black neighborhoods in our 
urban center because they have Jacked representative economic development. They have 
been depleted as a result of a "dollar drain," through which money leaves Black communities 
and strengthens White communities. This drain must be halted. Economic enterprise must be 
created in Black communities, such as employment opportunities for the unemployed and 
underemployed to foster family stabilization, and neighborhood beautification projects that 
can provide jobs and an improved environment. 
For Omaha's Black community to fully access the city's economic mainstream, several 
major hurdles must be overcome. The educational achievements of Black students must 
reasonably match the expectation of area employers, and those employers must end 
employment discrimination, which has devalued educated Blacks in the job market. 
Overcoming all of the barriers to Black economic development is no simple task. Given the 
state of the economy today, it is unlikely that there will be a substantial increase in the pool of 
money available in the Omaha area for Black economic development. And even if more 
money were available, many Blacks continue to Jack sufficient assets to leverage against the 
borrowing they must do to start a business - a problem that has its roots in Black 
unemployment and underemployment. Also, with interest rates now inching back up, the cost 
of borrowing will certainly have a chilling effect on prospective Black entrepreneurs. 
It is imperative that Black people begin to control their own destinies and raise the 
standard of living in their own neighborhoods. The sense of helplessness and powerlessness 
experienced by many Black Americans can only be overcome by exerting power and influence 
over decisions that directly affect them. By using the institutional resources of the total Black 
community, we can be successful in this great task. The Black community abounds with 
organizations - religious, fraternal, service, civic, professional, business, and political. Every 
Black organization has a role to play in advancing the quality of life for all Black families, 
across all economic and structural classifications. 
The Urban League is convinced that education is one of the major keys to making a 
difference, not only for the Black family and Black community, but for the whole society. If 
any segment of our society goes down, the entire society is going down; therefore, the 
education of all Black children is the key for all of us. The serious crisis that exists within the 
Omaha Public School system warrants the immediate attention of the entire community. 
It appears that disciplinary procedures in Omaha Public Schools are inadequate and 
sometimes unfair. Short-term suspensions have become almost the exclusive means of 
enforcing discipline. More desirable methods (counseling, after-school detention, working 
with parents) have fallen into disuse in many schools. 
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More than 5,000 suspensions were handed out in the 1987-88 school year- some of them 
to very young children. Suspensions adversely affect the education of very large numbers of 
Black youth, who constitute just over 27 percent of the student body at Omaha Public Schools 
but represent over 45 percent of those suspended. 
The Urban League has been unable to find objective evidence of behavioral differences to 
explain the disproportionate use of suspension against Black students. We must conclude that 
institutional racism may be manifested at times in both overall policies and reactions of 
individual personnel. 
The Urban League of Nebraska makes the following recommendations: 
1. Alternatives to suspension must be restored, whatever the cost to the Omaha Public 
School system might be. 
2. Parents, students, and school personnel must all receive training in conflict resolution 
techniques. School personnel must learn to better understand and work with students from 
every cultural and ethnic background. 
3. Suspension procedures must be improved and the school board must mandate that parents 
be brought into direct involvement whenever their children are accused of a violent or 
disruptive act punishable by suspension. 
4. A clear definition of what is and is not justification for suspension is vital, and a uniform 
policy must apply throughout the school district. 
5. The district needs to closely analyze its data in the areas of suspension, selection for 
gifted/talented programs, students classified as educable mentally handicapped, retention, 
and school attendance. · 
6. There should be an emphasis on Black self-image and motivation, including the use of 
research studies to determine how social and academic success can alter self-image. 
• "Early intervention" groups should be established, whose task would include the 
identification of initial signs of disruptive behavior and the referral of students for 
appropriate intervention. 
• A mechanism should be established for monitoring individual school suspensions and 
expulsions to prevent policy abuse. 
• A role should be developed for a co=unity-based group to serve as liaison between 
parents and schools. This group would assist parents in understanding school policies 
and their rights in school-related matters. It would also serve as a resource to schools by 
facilitating co=unication with parents. 
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Special Education: 
The Urban League should establish a special task force to study the Omaha Public 
Schools' special education programs with special attention given to learning disabilities, 
educable mentally handicapped, and behavioral programs. The task force would also study 
the district's criteria for student placement in the gifted/talented classes. 
• We reco=end the district ensure that all parents are made fully aware of Public Law 
94-142 prior to placing a child in educable mentally handicapped or other special 
education classes. 
Post Secondary Education: 
(University of Nebraska at Omaha, Creighton University, College of St. Mary, and 
Metropolitan Technical Community College) 
• The declining enrollment of Blacks throughout the state university and college system is of 
great concern. The University of Nebraska at Omaha has in place several programs that 
attempt to address this problem, and we are beginning to see the result of those programs. 
The Urban League urges others who are concerned to develop their own programs to halt 
declining enrollments. 
• The number of Black males attending college has decreased significantly over the past 10 
years. This is a local problem as well as a national concern. The Urban League 
reco=ends special emphasis on Black males, including the use of research studies, 
innovative programs presently in use, and agreements between colleges and universities, to 
enhance the training of Blacks. 
Employment: 
• Entrepreneurship training should be explored as a component of existing job training 
programs. This would expand the employment options available to some young Black 
people. · 
• Black youth should be exposed as early as the middle-school years to opportunities for 
successfully transforming sales and bargaining skills into legitimate entrepreneurial 
pursuits. Wide co=unity support should be mobilized for enhancing career and 
vocational education in public schools. 
3 
• Companies need to prepare themselves for the changing workforce (more minorities in the 
workforce by the year 2000). Companies need to build human capital by effectively 
utilizing, training, recruiting and promoting the rich source of labor that the minority 
co=unity has to offer. 
• The City of Omaha should establish a model experiment in providing entrepreneurship 
training. 
• Vigorous enforcement of affirmative action programs and policies should be continued. 
• A more serious approach to growth and expansion of minority business and the economic 
development of North Omaha is needed, compared to what is presently in place. The city, 
county, and state government should develop a meaningful program that guarantees 
minorities a percentage of contracts that are awarded each year. 
Racism, in any insidious form, exacts a toll on those who practice it, those who tolerate it, 
and those who suffer from it. The Urban League of Nebraska calls upon our state leadership 
in both the public and private domain to repudiate racism as an intolerable element within 
our county, state, and city. We call upon the private sector to re-affirm its commitment to a 
pluralistic, integrated social and economic order by taking the initiative to promote policies, 
programs and activities that increase public awareness and understanding. 
4 
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Employment and Economic Development 
Income, employment and growth are vital to the economic development of any 
co=unity, and Omaha's Black co=unity is no exception. Without jobs - particularly 
quality ones- and without the creation of wealth, a co=unity cannot progress. Residents 
will eventually leave the area or experience a lessening of quality of life. 
Information on employment, unemployment, and labor force status provides an overview 
of a co=unity's economic development. It is also important to know the types of 
occupations and industries within which workers are employed, and to determine how well 
these patterns fit predicted overall occupational and industrial trends. 
This report updates a portion of a broader study, State of Black Omaha, 1984, completed 
by the University of Nebraska at Omaha Center for Applied Urban Research in 1984 for 
the Urban League of Nebraska. The focus of this update is on employment and economic 
development. Data are presented for Blacks and Whites, men and women. 
Douglas County is used as the unit of analysis, although most Black persons in Douglas 
County live in Omaha. The decision to use the entire county was based primarily on the 
stability of county boundaries compared to city boundaries, which are likely to change due to 
annexation. County data are also more readily available, making future updates easier 
without jeopardizing quality. Comparison analysis showed no significant differences in 
conclusions based upon Omaha and Douglas County data. 
A large portion of the information used in this report was derived from 1980 U.S. Census 
Data, the most detailed and reliable source of local area data currently available for the 
topics addressed here. When the 1990 Census information becomes available, the data 
should be re-evaluated to detect any major shifts which may have occurred over the past 
decade. Because employment and labor force trends are traditionally slow to change, the 
patterns represented by the 1980 information should generally be applicable to 1989. 
Other data sources used in this report include the Nebraska and United States 
departments of labor. These agencies provide updated employment and labor force 
information, although it is based on the 1980 U.S. Census data. 
The major topics covered in the employment section of this report are labor force 
participation, unemployment, full-time and part-time employment, number of weeks 
worked throughout the year, educational characteristics of the labor force, employment by 
occupation, and employment by industry. The economic development section examines 
employment by type of employer and provides an analysis of Black-owned firms in Douglas 
County and Nebraska. A glossary of terms is also included. 
Several themes appear in this report. One is the need for education and preparedness for 
the economic future of Blacks; another is the need to develop better job opportunities in 
growing occupations and industries; and the third is a need to develop greater 
entrepreneurship among Black persons. 
7 
Labor Force Participation 
Labor force participation rates are used to measure the population's labor force status 
and its potential for employment. The labor force includes persons who are employed, 
temporarily laid off from employment, and those who have worked in the past but are now 
unemployed. Labor force participation rates are the percentage of the population over age 
16 who are in the labor force. Participation rates can be used to gauge difficulties in gaining 
employment. For example, if persons in the prime working years of 25-54 show declining 
labor force participation rates, this shows that it is becoming more difficult for them to find 
employment. Follow-up investigation may reveal reasons for a population segment's low or 
declining labor force participation rate - it may be because of a decreased number of 
suitable jobs, or discrimination- and may lead to improvements. 
Two thirds of all Douglas County residents over age 16 were in the labor force in 1980 
(see table 1). Overall, Whites participate in the labor force at a higher level than Blacks, and 
men at a much higher level than women. While Black men are in the labor force at a lower 
rate than White men, the rates for Black women and White women over 25 years are not 
much different (see figure 1 ). 
In 1980, young persons (ages 16-19) comprised the lowest percentage of the labor force 
for persons under age 60 . This is as might be expected, because many of these persons are 
in school. After this age group, though, rates rise sharply, peak at age 35-44, and decline 
through retirement age for the total labor force. For young Blacks (ages 16-19), only about 
one third are a part of the labor force. The percentage peaks at age 30-35 but continues to 
lag behind Whites. 
Table 1 -Labor Force Rates for Douglas County Residents by Age, Sex, and Race, 1980 
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Figure 1 - Labor Force Participation Rates for Douglas County Residents Ages 16-44 by Sex and Race, 1980 
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One reason for the low participation in the labor force by young Black persons (16-19 
years) may be the shortage of suitable jobs within reasonable proximity of their homes, since 
many young persons do not have automobiles. Even though public transportation may be 
available, it may be too time-consuming and inconvenient to be successfully utilized. 
The continued migration of population and accompanying businesses to outlying areas of 
Omaha has undoubtedly depleted the number of jobs suitable for high school-age youth in 
centraVnorth Omaha. 
Black men are in the labor force at a consistently higher rate than Black women, but at a 
lower rate than White men. 
Among women, Blacks are in the labor force at a lower percentage than Whites up to age 
30. From ages 30 to 44 their participation rate is slightly higher than White women; after 44 
they have a slightly lower rate than White women. However, of women over 65 who are still 
in the labor force, Blacks have a higher participation rate than Whites. 
Labor force projections shown in table 2 for the Job Training Partnership Act's Omaha 
Service Delivery Area (Douglas, Sarpy, and Washington counties) indicate that 
participation rates are slightly higher in 1988 than in 1980 up to age 45, then they decline to 
retirement. Persons age 55 and over now have a lower participation rate than in 1980, 
reflecting a trend toward earlier retirement. 
9 
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Table 2- Labor Force Projections for 1988, Omaha Service Delivery Area, • by Age, Sex and Race 
Total· All Races White Black 
Total Female Male Female Male Female Male 
-Years-
Median age 35.4 34.8 36.1 34.9 36.4 34.0 33.3 
-Percentage-
Labor Force Participation 
16-19years 51.0 58.8 54.9 61.8 57.4 38.4 38.0 
20-24years 81.7 78.6 85.4 80.5 86.9 64.6 78.3 
25-34years 84.4 75.2 94.1 76.3 95.3 73.9 84.4 
35-44years 85.2 76.6 94.8 76.3 95.5 78.5 87.9 
45-64years 71.0 59.2 84.2 59.4 84.5 57.2 77.1 
65+ years 11.6 7.9 17.8 7.8 18.0 10.0 14.4 
16-21 years 65.5 65.7 65.3 68.3 67.4 47.2 52.1 
20-21 yean 81.7 78.6 85.4 80.5 86.9 64.6 78.3 
22-44years 84.4 76.2 93.3 76.9 94.3 74.1 
45-54yean 65.6 54.5 78.1 55.1 78.9 51.6 
55 years and over 39.7 29.8 53.3 29.3 53.0 34.3 
Source: U.S. Department of Labor, Computing Division, University of California, Berkeley, California, Report B: 1988 Projected 
Population, Labor Force and Unemployment, State of Nebraska. 
•omaha SDA includes Do_uglas, Sarpy, and Washington Counties. 
Labor Force Entry 
84.3 
70.9 
49.9 
In general, Blacks start participating in the labor force at a later age than do Whites. This 
finding is a cause for concern, because it may mean that by the time Blacks enter the labor 
force they are left with less time for career advancement. Also, many Black workers are 
likely to have been discouraged by previous employment experiences. 
What will the labor force participation pattern be in the future? The U.S. Department of 
Labor Bureau of Labor Statistics (1986) projects that by 1995 Blacks will account for a rising 
share of the U.S. population (20 percent of total) due to increased birth rates, but they will 
comprise a smaller share of the labor force (12 percent). On the other hand, Black additions 
to the labor force will be 20 percent of all new additions; more Black persons will be 
entering the labor force. As will be discussed later, they will need more education and 
training to prepare them for a proportionate share of entry-level jobs. 
Young Blacks (age 16-19) will be entering the labor force in a proportionately higher 
degree than Whites, because Blacks currently have a lower median age than Whites. This 
increase is in contrast to the young labor force in general, which will begin to decline in 
absolute numbers as people in the baby boom generation move through this age group. 
By 1995, and continuing a trend set in the '60s and early '70s, Black women are expected 
to participate in the labor force at a higher rate than White women aged 30-64, but at a 
lower rate than those aged 25-29. In general, the prime age (25-54) female labor force will 
continue its 15-year pattern as the fastest growing group in the labor force, and women are 
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expected to account for more than one third of the labor force in 1995. The activity rates 
for men are less optimistic and are expected to continue to decline, with rates for Black men 
to decline even more rapidly. 
The older labor force (55 and over) is expected to continue its decline, which began in the 
'80s and followed growth in the '70s. 
The projections clearly show that young Blacks and prime working age Black women will 
have the most growth in the labor force. Therefore Black men will need to be better 
prepared to maintain their current status as well as to compete in the future job market. 
Although the preceding projections are at the national level, one can roughly apply them 
to the labor force in Douglas County. 
Labor Force Status of Women by Presence and Age of Own Children and by Marital Status 
Because women are now a substantial part of the labor force and will become even more 
so in the future, it is important to understand how their domestic arrangements are related 
to their labor force participation. This section examines how the labor force participation 
rates of Douglas County women are associated with their marital status, the presence of 
husbands, and the presence and ages of children. The importance of providing opportunities 
for women entering the labor force will mandate future policies regarding suitable family 
and work arrangements. 
In Douglas County, proportionately more Black women than White women are 
separated, single, divorced, and widowed, and of these, more have schoolage children than 
Whites do (table 3). These "single heads of families" have many barriers to prevent them 
from participating in the labor force, such as child care arrangements. A larger share of 
White women in Douglas County (55 percent) than Black women (31 percent) are married 
with husbands present, and they have proportionately more children under the age of 18. 
Table 3 - Marital Status of Douglas County Female Residents by Presence of Children, and as a Percentage of 
Women by Race, 1980 
Women aged 16 and over 
Married, husband present 
With own children under 3 years 
With own children 3 to 5 years, none under 3 years 
With own children 6 to 17 years only 
Without own children 
Other marital status 
With awn children under 3 years 
With own children 3 to 5 years, none under 3 years 
With own children 6 to 17 years only 
Without own children 
Total 
100.0 
523 
8.5 
4.6 
14.3 
24.8 
47.7 
1.6 
1.3 
4.2 
40.6 
White 
-Percentage-
100.0 
54.5 
8.8 
4.7 
14.8 
26.3 
45.5 
0.9 
0.8 
3.2 
40.5 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape File 48: Nebraska. 
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Black 
100.0 
31.1 
5.0 
3.2 
10.5 
12.4 
68.9 
7.9 
5.5 
13.2 
42.3 
Table 4 explains the participation of Douglas County women in the labor force. It shows 
that married Black women with husbands present and with children under 18 participate in 
the labor force to a greater degree than White women or all women of the same status. This 
is especially true for those women with preschool-age children. The rates become less 
disparate between Black and White women with children of school age. An unusual finding 
is that married women with husbands present but without school-age children are almost 
equally divided between those in the labor force and those not in the labor force, with very 
little difference between Black and White women. 
The percentage of separated, single, divorced and widowed ("other marital status") Black 
women in the labor force is lower than the percentage in the labor force who are married 
with husbands present, regardless of presence of children or their ages (table 4). Meanwhile, 
White women of "other marital status" participate to a greater degree in the labor force than 
Table 4 . Labor Force Rates of Douglas County Female Residents Aged 16 and Over by Marital Status and 
Presence of Children, as a Percentage of Women by Race, 1980 
Married, husband present 
With own children under 3 years 
In labor force 
Not in labor force 
With own children 3 to 5 years, none under 3 years 
In labor force 
Not in labor force 
With own children 6 to 17 years only 
In labor force 
Not in labor force 
Without own children 
In labor force 
Not in labor force 
Other marital status 
With own children under 3 years 
In labor force 
Not in labor force 
With own children 3 to 5 years, none under 3 years 
In labor force 
Not in labor force 
With own children 6 to 17 years only 
In labor force 
Not in labor force 
Without own children 
In labor force 
Not in labor force 
Total 
100.0 
45.5 
54.5 
100.0 
54.9 
45.1 
100.0 
64.9 
35.1 
100.0 
50.9 
49.1 
100.0 
43.2 
56.8 
100.0 
61.8 
38.2 
100.0 
79.5 
20.5 
100.0 
55.3 
44.7 
White 
-Percentage-
100.0 
44.3 
55.1 
100.0 
53.2 
46.8 
100.0 
64.3 
35.7 
100.0 
50.7 
49.3 
100.0 
50.6 
49.4 
100.0 
73.6 
26.4 
100.0 
84.1 
15.9 
100.0 
56.3 
43.7 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape Flle 4B: Nebraska. 
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their married counterparts. Black women with school age children participate at about the 
same rate regardless of marital status. Black women of "other marital status" and without 
their own children participate less in the labor force than do White women or total women. 
These findings emphasize the large percentage of Black women who are of "other marital 
status" and heading households. An unexpected finding is that these women participate at 
lower rates in the labor force, particularly those with children under five years of age or with 
no children under 18. 
In order to raise the participation rate of this segment of the potential labor force, policy 
issues such as child care, education and training, time away from work, and benefits will 
need to be addressed. 
Unemployment 
Unemployment information is important because it presents a picture of the proportion 
of a co=unity's labor force which is available for work but not working. While such 
persons are a resource for the co=unity, they are underutilized and their unemployment 
affects other members of the co=unity. Unemployment can lead to reduced individual 
and family income levels and is related to a number of individual and family stress 
indicators. Long-term unemployment can lead to discouragement and withdrawal from the 
labor force. 
This section focuses on the unemployment experiences of Douglas County residents. 
Most of the data are from 1980, although some information is more recent. 
Unemployment Rates 
Unemployment is usually expressed in the form of an unemployment rate (a ratio of the 
number of unemployed persons to the total labor force). Unemployment rates in Douglas 
County in 1980 (see table 5) show an overall figure of 4.8 percent. The unemployment rate 
for Whites ( 4.2 percent) was lower than the total, while the rate for Blacks was 10.6 percent. 
The rate for women was lower than the overall rate and the rate for men. Black women, 
however, have rates more than double those of White women and total women. Rates for 
Black men are the highest, at 13.2 percent (versus 5.4 percent for the total male 
population). 
Unemployment rates in 1986, collected by survey of unemployment insurance and based 
on 1980 rates, were higher than the 1980 figures, although the gap between rates for Blacks 
and Whites remained proportionately the same. Although data by race and sex are not 
available, the overall unemployment rate for Douglas County in April (the same month the 
Census is taken) of 1988 was 3.9 percent. While unemployment rates have dropped in 
Douglas County over the past two years, it is unlikely that ratios of Black to White 
unemployment have changed considerably in 1988. 
13 
Table 5- Employment Information for Douglas County Residents by Sex and Race, 1980, 1986, and 1988 
Status 
Labor Force Total1986 
Employment 1980 
Employment 1986 
Unemployment 1980 
Unemployment 1986 
Pe~tofLaborFo~ 
Distribution of Employment 
Distribution of Unemployment 
Unemployment Rate 1980 
Unemployment Rate 1986 
Unemployment Rate 1988• 
Toll\ I 
219,751 
187,243 
207,668 
9,362 
12,083 
100.0 
100.0 
100.0 
4.8 
5.5 
3.9 
Toll\! 
'White 
198,099 
170,032 
188,580 
7,376 
9,520 
90.1 
90.8 
78.8 
4.2 
4.8 
NA 
Black Toll\! 
17,483 97,861 
13,846 84,242 
15,356 93,431 
1,648 3A32 
2,127 4,429 
8.0 100.0 
7.4 100.0 
17.6 100.0 
10.6 3.9 
12.2 4.5 
NA NA 
Female Male 
White Black Toll\ I White Black 
-Persons-
87,490 8,584 121,890 110,609 8,899 
75,790 7,032 103,001 94,242 6,814 
84,057 7,799 114,237 104,523 7,557 
2,660 608 5,930 4,716 1,040 
3,433 785 7,654 6,087 1,342 
-Percentage-
89.4 8.8 100.0 90.7 73 
90.0 8.3 100.0 91.5 6.6 
77.5 17.7 100.0 79.5 17.5 
3.4 8.0 5.4 4.8 13.2 
3.9 9.1 6.3 5.5 15.1 
NA NA NA NA NA 
Sources: Nebraska Department of Labor Affirmative Action Report, 1987; Nebraska Labor Market Information Quarterly, Nebraska 
Department of Labor, April1988. 
•unemployment rate for Douglas County, April1988 
Table 6 shows the unemployment rates in 1980 by age group. Note that young Black men 
(ages 16-19) have the highest unemployment of all groups (see figure 2). Unemployment 
among Black men stays high, over 10 percent, through age 44 and does not fall substantially 
until age 60-64, when it reaches 5.4 percent. In sharp contrast, White male unemployment 
rates start at 10.5 percent at ages 16-19, but drop sharply to 3.3 percent at ages 25-29 and 
stay below the four percent level through the 65 + age category. The greatest relative 
differences between Black and White unemployment rates generally occur for persons in 
their 20s and early 30s. 
Table 6- Percentage of Civilian Labor Force Unemployed for Douglas County by Age, Sex, and Race, 1980 
Total 
Status Total White Black 
Persons aged 16 to 19 years 11.6 10.5 19.9 
Persons aged 20 to 24 years 6.8 5.7 17.3 
Persons aged 25 to 29 years 4.0 3.3 10.8 
Persons aged 30 to 35 years 3.6 3.2 8.9 
Persons aged 35 to 44 years 3.1 2.6 8.2 
Persons aged 45 to 54 years 3.2 3.1 4.6 
Persons aged 55 to 59 years 3.6 3.3 9.7 
Persons aged 60 to 64 years 3.7 3.7 5.9 
Persons aged 65 years and over 43 3.8 8.4 
Female 
Total White 
-Percentage-
8.6 7.9 
4.6 3.6 
3.6 2.9 
3.3 3.3 
2.5 2.0 
2.7 2.6 
3.1 2.6 
3.3 3.1 
5.0 4.6 
Black 
9.9 
14.4 
9.7 
3.1 
6.4 
3.5 
11.8 
6.5 
9.8 
Total 
14.5 
9.0 
4.4 
3.9 
3.6 
3.6 
4.0 
4.1 
3.7 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape Fl.le 4B: Nebraska. 
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White Black 
13.1 
7.9 
3.6 
3.1 
3.0 
3.4 
3.7 
4.1 
3.3 
29.4 
20.1 
12.1 
14.7 
10.2. 
5.6 
8.0 
5.4 
7.0 
I' 
I 
l 
! 
1 
l 
_j 
] 
) 
) 
Figure 2- Unemployment Rates for Douglas County Residents Ages 16-44, by Sex and Race, 1980 
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Generally, Black women have consistently lower unemployment rates than Black men, 
except in the 20-24 and 55-65 age ranges. Table 7 compares unemployment and labor force 
participation rates between Black women and Black men. 
It is unclear why unemployment rates for Blacks are so much higher than those for 
Whites, but likely reasons include discrimination in hiring, lack of appropriate education and 
training, and discouragement in looking for work. 
Table 7- Labor Force and Unemployment Rates for Black Douglas County Residents by Age and Sex, 1980 
Percentage Percentage of Civilian 
in Labor Force Labor Force UnemJ2!Qyed 
Ag_e Female Male Female Male 
16 to 19 years 34.3 37.7 9.9 29.4 
20 to 24 years 56.4 78.9 14.4 20.1 
25 to 29 years 69.9 84.8 9.7 12.1 
30 to 35 years 74.2 86.7 3.1 14.7 
35 to 44 years 71.0 86.7 6.4 10.2 
45 to 54 years 62.5 85.5 3.5 5.6 
55 to 59 years 50.1 70.2 11.8 8.0 
60 to 64 years 34.8 54.0 6.5 5.4 
65 years and over 11.9 18.8 9.8 7.0 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape F'tle 4B: Nebraska. 
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Length of Unemployment 
Information on length of unemployment allows us to better understand the types of 
unemployment faced and possible implications for the current and future labor force. 
Black workers in Douglas County not only have higher unemployment rates than White 
workers, but table 8 shows they are unemployed for longer periods of time, with a higher 
percentage having been unemployed for two years or longer before the 1980 survey was 
taken. 
The length of unemployment during 1979 is divided into three categories: 1-4 weeks, 5-14 
weeks, and 15 or more weeks. Almost 40 percent of unemployed Blacks were unemployed 
for 15 or more weeks, compared to 25.7 percent for Whites and 27.7 percent for the total 
unemployed population. Black men and women showed longer unemployment when 
compared to White men and women, with Black males having longer unemployment in 
general. 
A larger percentage of women were unemployed for 1-4 weeks than men, but Black 
women's unemployment was almost evenly distributed among long and short unemployment 
periods. Reasons for shorter unemployment periods among women are unclear, but the 
higher percentage of women working for temporary agencies may have some bearing on 
this. 
Lengthy unemployment periods could have several causes, including being employed in 
companies with long periods of layoffs, discouragement in looking for work, and 
discrimination by employers. 
Table 8- Douglas County Residents Unemployed by Length of Unemployment, Sex, and Race, 1979 
Total Female Male 
Total White Black Total White Black Total White Black 
-Percentage-
Total persons unemployed 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
Unemployed two years or more 13.3 11.5 18.7 21.3 18.5 28.0 8.7 7.6 13.3 
Unemployed less than two years 86.7 88.5 81.3 78.7 81.5 72.0 91.3 92.4 86.7 
Total persons with some 
unemployment in 1979 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
Unemployed 1 to 4 Weeks 37.2 38.7 27.4 43.9 46.1 30.3 31.7 327 24.9 
Unemployed 5 to 14 weeks 35.1 35.6 33.4 32.0 31.7 343 37.7 38.8 32.7 
Unemployed 15 or more weeks 27.7 25.7 39.1 24.1 22.2 35.4 30.6 28.6 42.4 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape F'tle 4B: Nebraska. 
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Full-Time and Part-Time Employment 
Over three-fourths of workers in Douglas County were full-time employees (working 35 
or more hours per week) in 1980. More men than women worked full time, and more 
women than men worked part time (1-34 hours/week). Two thirds of women who worked 
were full-time workers (table 9). 
Blacks and Whites worked full time at almost equal levels. However, more Black women 
than White women worked full time. Black men and White men worked full time at 
approximately the same rate. 
Almost one fourth of all workers (22 percent) worked part time, with Black and White 
workers being almost equal. Among women, fewer Blacks (26 percent) than Whites (34 
percent) worked part time. 
Of full-time workers, substantially more Whites (73 percent) than Blacks (59 percent) 
worked the entire year. The next most common length of time to work was 40-47 weeks of 
the year, for both Blacks and Whites. In contrast, only one third of part-time workers 
worked the entire year. But more Blacks than Whites did. One third of Black part-time 
workers worked only 1-13 weeks in the year 1979. 
Table 9- Employment of Douglas County Residents by Usual Hours Worked Per Week and Weeks Worked in 
1979 as a Percentage of Total Employment by Sex and Race 
TotAl Female Male 
Total White Black Total White Black Total White Black 
-Percentage-
Total employment 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
Usually worked 35 
or more hours per week 77.2 77.1 78.6 67.2 66.4 73.9 85.7 85.9 83.3 
50 to 52 weeks 55.0 55.9 46.2 43.6 43.9 40.6 64.6 65.9 5!.9 
48 to 49 weeks 3.2 3.0 4.8 2.9 2.7 4.5 3.4 3.2 5.1 
40 to 47 weeks 6.0 5.8 8.1 5.8 5.6 8.1 6.2 6.0 8.1 
27 to 39 weeks 4.7 4.6 5.9 5.4 5.3 6.1 4.1 3.9 5.7 
14 to 26 weeks 4.6 4.4 6.6 5.3 5.1 6.7 4.0 3.8 6.4 
1 to 13weeks 3.7 3.4 7.0 4.3 3.9 7.9 3.3 3.0 6.0 
Usually worked Ito 34 
hours per week 22.8 22.9 21.4 32.8 33.6 26.1 14.3 14.1 16.7 
50 to 52 weeks 7.7 7.9 6.2 11.1 11.4 8.7 4.9 5.0 3.6 
48 to 49 weeks 0.9 0.9 1.0 1.4 1.5 1.2 0.5 0.5 0.8 
40 to 47weeks 2.7 2.7 2.7 3.7 3.8 3.0 1.8 1.8 2.5 
27 to 39 weeks 3.2 3.3 2.1 4.9 5.1 2.5 1.8 1.8 1.7 
14 to 26 weeks 4.1 4.1 4.0 5.8 6.0 4.3 2.7 2.6 3.8 
1 to 13weeks 4.1 4.0 5.4 5.9 5.9 6.5 2.7 2.5 4.3 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape Ftle 48: Nebraska. 
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According to projections, the part-time worker will have an even greater role in the 
workplace of the future. With three-fifths of all women expected to be working in 2000, and / 
with women being employed more heavily in part-time work, appropriate policies covering 
child care and time away from work may have to be re-examined in order to fully utilize this 
growing segment of the workforce. [ 
Number of Weeks Worked Throughout the Year 
This section looks at the total number of weeks worked in a year to determine how work 
is apportioned to full-time and part-time workers, men and women, and Blacks and Whites. 
This will help to show the contribution to the total work output by various groups. In 
general, full-time workers work more weeks out of the year than do part-time workers. This 
may mean that part-time workers change jobs more often, are more often seasonal workers, 
or work irregularly; and because more women are part-time workers they may be devoting 
themselves to raising families and working only when financially necessary. 
Of the 9.3 million aggregate weeks worked in Douglas County in 1979, men contributed 
approximately 5.2 million (57 percent) and women 4.1 million (43 percent). The vast 
majority (82 percent) of this work was performed by full-time workers (7.6 million weeks) 
(table 10). 
Of the total amount of work accomplished by full-time workers, a greater share was 
completed by men than women, Whites than Blacks, and Black women than White women. 
Of total weeks worked by Blacks, 83.3 percent were by full-time workers; of total weeks 
worked by Whites, 81.9 percent were full time. Of total weeks worked by men, 89 percent 
were by full-time workers and 11 percent by part-time workers. Of those worked by women, 
73 percent were by full-time workers and 27 percent by part-time workers. 
Educational Characteristics of the Labor Force 
Education is an important part of any assessment of employment and economic 
development because the types of employment found in a co=unity depend a great deal 
upon the skill and education levels of persons looking for work. Likewise, the educational 
background of prospective workers is an important determinant of the types of jobs and 
occupations those individuals are placed in. Education is also strongly related to the income 
level of individuals and families. This section looks at analysis of education levels by race, sex 
and age to provide information about the current and future labor force and its potential. 
Of persons 25 years and older in 1980, Black persons comprised a higher percentage of 
those completing 0-8 years of education (table 11). They also were a lower proportion of 
high school graduates (58 percent, versus 79 percent for Whites). Black persons also 
comprised a lower percentage of college attendees and completed four years of college at a 
much lower rate. 
There is a dramatic drop in the percentage of college attendees after the first and second 
years. One explanation for this is that the college category includes two-year colleges, and 
technical and professional schools. It is at the completion of four years of college where the 
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Table 10 - Aggregate Weeks Worked, • Total Employment, and Average Weeks Worked in 1979 for Douglas 
County Residents by Sex and Race 
Total Female Male 
Total White Black Total White Black Total White Black 
-Weeks-
Aggregate weeks worked 9,280,848 8,431,997 682,004 4,025,867 3,623,300 334,438 5,254,981 4,808,697 347,566 
Usually worked 35 or more 
hours per week 7,613,062 6,904,478 567,796 2,923,381 2#>6,892 261,744 4,689,681 4,297,586 306,052 
Usually worked 1 to 34 
hours per week 1,667,786 1,527,519 114,208 1,102,486 1,016,408 72,694 565,300 511,111 41,514 
-Percentage-
Aggregate weeks worked 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
Percentage that usually worked 
35 or more hours per week 82.0 81.9 83.3 72.6 71.9 78.3 89.2 89.4 88.1 
Percentage that usually worked 
1 to 34 hours per week 18.0 18.1 16.7 27.4 28.1 21.7 10.8 10.6 11.9 
-Persons-
Total employment 214,757 193,801 16,885 98,370 88,147 8,494 116,387 105,654 8,391 
Usually worked 35 or more 
hours per week 165,841 149,345 13,268 66,139 58,542 6,276 99,7f11. 90,803 6,992 
Usually worked 1 to 34 
hours per week 48,916 44,456 3,617 32,231 29,605 2,218 16,685 14,851 1,399 
-Weeks-
Average weeks worked per 
employed person 43.2 43.5 40.4 40.9 41.1 39.4 45.2 45.5 41.4 
Usually worked 35 or more 
hours per week 45.9 46.2 42.8 44.2 44.5 41.7 47.0 47.3 43.8 
Usually worked 1 to 34 
hours per week 34.1 34.4 31.6 34.2 34.3 32.8 33.9 34.4 29.7 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape File 4B: Nebraska. 
*Aggregate weeks = number of persons working x number of weeks each worked. 
gap widens between Whites and Blacks_ White students complete college more often than 
Blacks, at a rate of almost three to one. Advanced degree training is completed by twice as 
many Whites as Blacks. 
The data show that educational levels of Blacks continue to be lower than those of Whites. 
Although programs of integration and other minority concerns have been in effect for some 
time, perhaps new attention needs to be paid to the special cultural and scholastic needs of 
Blacks and ways to keep them in school. The importance of education and skills training in 
employment continues to grow. 
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Table 11 - Years of School Completed for Douglas County Residents as a Percentage of Total Population Aged 
25 Years and Older by Sex and Race, 1980 
Total Female Male 
Highest Year of 
School ComQleted Total White Black Total White Black Total White Black 
-Percentage-
Total population 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
Elementaty (0 to 8 years) 10.9 9.9 19.0 10.8 9.9 17.7 11.0 10.0 20.7 
Highschool 50.4 49.9 57.6 55.3 54.8 62.3 44.8 44.3 51.6 
1 to3years 123 11.3 23.3 13.1 11.9 26.1 11.5 10.7 19.7 
4years 38.1 38.6 34.3 42.2 42.9 36.2 33.3 33.6 31.9 
College 38.7 40.1 23.4 34.0 35.3 20.0 44.2 45.7 27.7 
1 to 3years 18.5 !8.9 15.1 18.2 18.8 12.4 18.9 19.1 18.5 
!year 7.2 7.3 6.7 7.7 7.9 6.3 6.6 6.6 7.2 
2years 7.3 7.5 5.6 6.5 6.7 4.4 8.2 8.4 7.1 
3years 4.0 4.1 2.8 3.9 4.1 1.8 4.0 4.0 4.1 
4 or more years 20.2 21.2 8.3 15.8 16.5 7.6 25.3 26.6 9.2 
4years 11.0 11.7 4.1 9.6 10.2 3.6 12.6 13.4 4.7 
5years 3.1 3.3 1.4 25 2.6 1.3 3.8 4.0 1.6 
6 or more years 6.1 6.3 2.8 3.7 3.7 2.7 8.9 9.3 2.9 
Percent with four years of 
high school or more 76.8 78.7 57.7 76.2 78.2 56.2 77.5 79.3 59.6 
Median years of school 12.7 12.7 12.2 NA NA NA NA NA NA 
Source: U.S. Bureau of the Census1 1980 Census of Population and Housing, Summary Tape File 4B: Nebraska. 
Table 12 shows the education levels of Douglas County residents (highest grade 
completed) by age group and demonstrates the higher educational levels for younger 
persons. One-third of all persons 65 years old and older, and 53.4 percent of Blacks in this 
age group have completed 0-8 years of school. In this age group, half as many Blacks as 
Whites graduated from high school and only eight percent of Blacks attended college. 
Persons 45 to 64 years old in 1980 had a much lower rate of 0-8 years of education. Sixty 
percent attended high school but not college, Whites and Blacks almost equally. However, 
Blacks this age had a greater high school drop-out rate (15 percent) than Whites. The 
number of persons having attended college grows, but the number of Blacks having 
graduated from college remains the same as for the older age group. 
The 25-44 age group shows a dramatic drop in 0-8 years of education, especially for 
Blacks. Black students have attended high school as their highest grade at a higher rate than 
White students, and the rates of Blacks and Whites having graduated high school but 
obtaining no further education are almost the same. However, at the college level 
improvement is not as dramatic. While almost one-third of Blacks attended college (half the 
White rate), only 11.7 percent of those attending graduate, compared to 29.4 percent of 
Whites. 
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Table 12 - Years of School Completed for Douglas County Residents as a Percentage of Age Group by Age, 
Sex, and Race, 1980 
Total Female Male 
Age and Highest Year 
of School Com.Q.leted Total White Black Total While Black Total White Black 
-Percentage-
25 to 44 years old 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
Elementary (0 to 8 years) 28 2.2 6.3 2.6 1.9 6.0 3.1 2.4 6.8 
Highschool 45.8 44.4 61.6 51.7 50.3 66.7 39.7 38.4 55.3 
1 to 3years 7.7 6.4 19.1 8.5 6.9 21.9 6.9 5.9 15.6 
4years 38.1 38.0 42.5 43.2 43.4 44.8 32.8 32.4 39.7 
College 51.3 53.4 32.1 45.7 47.8 27.4 57.2 59.2 37.9 
1 to 3years 23.5 24.0 20.4 22.9 23.7 16.8 24.2 24.3 24.9 
4 or more years 27.8 29.4 11.7 22.8 24.1 10.6 33.1 34.9 13.0 
45 to 64 years old 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
Elementary (0 to 8 year.;) 11.2 9.7 24.7 9.9 8.3 22.4 12.7 11.2 27.5 
Highschool 59.1 59.4 59.4 64.6 65.0 63.3 532 532 54.6 
1 to 3years 15.8 14.6 30.6 16.2 14.6 33.5 15.4 14.5 27.0 
4years 43.3 44.8 28.8 48.4 50.4 29.8 37.8 38.7 27.6 
College 29.6 31.0 15.9 25.5 26.7 14.3 34.1 35.6 17.9 
1 to 3years 14.8 15.2 11.3 15.2 15.7 10.3 14.4 14.5 12.6 
4 or more years 14.8 15.8 4.6 10.3 11.0 4.0 19.8 21.1 5.3 
65 years and older 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
Elementary (0 to 8 year.;) 32.2 30.6 53.4 30.4 29.1 49.1 35.1 33.2 59.8 
High school 47.4 48.0 38.4 49.4 49.7 44.6 44.0 45.0 29.4 
1 to 3years 18.8 18.5 22.3 18.8 18.4 25.3 18.8 18.7 18.1 
4years 28.5 29.4 16.0 30.5 31.3 19.3 25.2 26.3 11.3 
College 20.5 21.4 8.2 20.2 21.2 6.3 20.9 21.8 10.9 
Ito 3 years 11.5 12.0 4.1 11.9 12.6 1.9 10.7 11.0 7.3 
4 or more years 9.0 9.4 4.1 8.3 8.5 4.4 10.2 10.8 3.6 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape File 4B: Nebraska. 
The trend, although showing improvement in the younger age groups, still indicates that 
Black persons are not completing higher education at the same rate as White persons. Less 
than 10 percent of Blacks 25 years and older graduate from college, whereas 20 percent of 
Whites do. This lack of higher education may be hampering Blacks' entry into professional 
jobs. 
Education Required for Employment 
Projections for the future indicate that required skill levels for most jobs will be higher 
than in the past. For example, when jobs are ranked according to the math, language and 
reasoning skills they require, only 27 percent of all new jobs fall into the lowest two skill 
categories, while 40 percent of current jobs require these limited skills. Forty-one percent of 
new jobs are in the three highest skill categories, while 24 percent of current jobs are. Even 
new jobs in services industries will demand much higher skill levels than those of today. Very 
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few new jobs are predicted to be created for those who cannot read, follow directions, or 
use mathematics. Titis will lead to more joblessness among the least skilled and less among 
the most educationally advantaged. 
Employment by Occupation 
The co=on view is that Black workers are concentrated in lower paying and less 
professional jobs than are White workers. Information from the 1980 Census data and 
projections for the 1990s support this perception. 
In 1980, Blacks were under-represented compared to Whites in managerial and 
professional as well as technical, sales, and administrative occupations, and were slightly 
under-represented in precision production, craft, and repair occupations (table 13). Black 
workers tend to be over-represented compared to Whites in service occupations and as 
operators, fabricators, and laborers (see figure 3). 
Table 13 - Occupation of Employed Douglas County Residents by Sex and Race, 1980 
Total Female Male 
Total 'White Black Total White Black Total White Black 
-Percentage-
Managerial and professional specialty 
occupations 26.6 27.6 165 25.0 25.9 17.1 27.9 28.9 15.8 
Executive, administrative, and 
managerial occupations 12.9 13.4 7.0 8.9 9.2 6.0 16.1 16.9 8.0 
Professional specialty occupations 13.7 14.1 9.5 16.1 16.8 11.1 11.8 12.0 7.8 
Technical, sales, and administrative 
support occupations 34.4 35.3 25.8 48.3 495 36.1 23.1 23.9 15.2 
Service occupations 13.5 12.5 25.2 17.1 15.8 30.1 10.6 9.8 20.1 
Farming, forestry, and fishing 
occupations 0.9 0.9 0.5 0.3 0.3 05 1.4 1.4 0.4 
Precision production, craft, and 
repair occupations 10.7 10.7 9.4 2.0 2.0 2.3 17.8 17.7 16.6 
Operators, fabricators, and laborers 13.9 13.0 22.7 7.2 6.3 13.8 193 18.3 31.8 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape Ftle 4B: Nebraska. 
Black women are over-represented, compared to White women, in services; in precision 
production, craft and repair; and as operators, fabricators, and laborers. In specific services, 
they have a higher employment level in food service, health service, cleaning and building 
services occupations (except household), and personal service occupations. 
Black persons are also more heavily employed as machine operators and tenders; 
fabricators and assemblers; material moving equipment operators; stock and material 
handlers; and motor vehicle operators; and in miscellaneous manual occupations. 
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Figure 3 - Oaupation of Employed Douglas County Residents by Race, 1980 
TeehnicalJSales/Adtni.IW.trntion 25.8% 
TechniC;l],/Sales/Adminlstration 35.3% 
~')):))))' )J Fruming 5% 
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Precision Production/Craft 9.4% Service 125% Pcecislo.n Production/Cr:a!t 10.7% 
Black Persons White Persons 
Table 14 displays those occupations that have over-representation by Blacks, with a ratio 
of Black to White employment of 1.5 or greater (found by dividing the percentage of White 
employment by the percentage of Black employment). Only occupations that have at least 
one percent of total Douglas County employment are included on the table. To clarify the 
ratio: 
1. If the percentage of Black employment is equal to the percentage of White 
employment (relative to population), then the ratio is 1.0. 
2. If the percentage of Black employment is greater than the percentage of White 
employment, the ratio is greater than 1.0. 
3. If the percentage of Black employment is less than the percentage of White 
employment, the ratio is less than 1.0. 
The only professional specialty occupation category with a ratio greater than 1.5 is social, 
recreation, and religious workers. The only technical, sales and administrative support 
occupation is mail and message distributing for Black women. Service occupations including 
private household, protective, health, cleaning, and personal are highly over-represented for 
Blacks. Blacks are also over-represented in production, machine operation, assembly, motor 
vehicle operation, and miscellaneous manual occupations. 
At the other end of the scale, table 15 shows the occupations in which the ratio of Black 
workers to White workers is 0.75 or less. Managerial, professional specialties, and technical, 
sales and administrative support occupations, as previously described, are under-
represented by Blacks. 
In general, Douglas County women are employed less than men in managerial and 
professional specialties; in precision production, craft and repair; and as operators, 
fabricators, and laborers. They work in higher percentages than men in professional 
specialties, particularly health assessment and treating; as teachers, librarians, and writers; 
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occupations will be growth in increased productivity per worker in health care, education, 
retailing, and government. This will likely be accomplished through technological changes 
and changes in skill levels of employees. Another major impact of growth in service 
industries will be the unequal distribution of wages, because service jobs have more high and 
low earners and fewer middle-wage earners. 
When interpreting data on occupational demand it is important to remember the 
availability or supply of workers trained or educated to enter an occupation. Even with job 
openings expanding rapidly from growth or replacement needs, job seekers may have a 
difficult time finding work because the supply of workers in a particular area may be 
expanding at an even faster pace, or because they are under-trained for available positions. 
While young Whites may find their job prospects improving, Black men will find the job 
market particularly difficult by 1995. Black women will hold a rising fraction of all jobs, but 
the increase will be less than needed to keep pace with their growing share of the labor 
force. 
Employment by Industry 
When analyzing employment data it is important to know the types of industries in which 
employment is distributed, because the industries generate the jobs. The major industrial 
employers- service, retail trade, and manufacturing- employ 64 percent of total workers 
and 67 percent of Black workers (table 16). Other industries with at least 10 percent of 
employment are transportation, co=unication and other public utilities; and finance, 
insurance and real estate. 
Table 16 - Industry of Employment of Douglas County Residents as a Percentage of Total Employment by Sex 
and Race, 1980 
Total Female Male 
Status Total White Black Total White Black Total White Black 
-Percentage-
Total employment 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
Agriculture 1.1 1.1 0.7 0.6 0.6 0.6 1.4 1.5 0.9 
Forestry and fisheries 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 
Mining 0.1 0.1 0.1 0.0 0.0 0.0 0.1 0.1 0.1 
Construction 5.2 5.4 3.6 1.4 1.5 0.8 8.4 8.6 6.4 
Manufacturing 13.8 13.1 19.4 85 7.9 13.3 18.0 17.2 25.8 
Transportation, communication, and other 
public utilities 11.6 11.5 12.5 6.7 6.7 7.5 !55 15.4 17.7 
Wholesale trade 5.4 5.6 2.4 3.0 3.2 0.6 7.3 7.6 4.2 
Retail trade 17.3 17.9 10.8 19.2 20.0 10.0 15.8 16.2 11.7 
Finance, insurance, and real estate 10.0 10.1 8.8 12.7 12.7 13.0 7.7 8.0 4.4 
Services 32.6 32.4 36.3 45.5 45.3 48.9 22.1 22.0 23.2 
Public administration 3.0 2.9 5.4 2.4 2.1 5.2 3.6 3.5 5.7 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape Fde 4B: Nebraska. 
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Of the three industries that employ the most people, the service industry employs Blacks 
at almost the same rate as Whites, but Black women are employed at over twice the rate of 
Black men. Retail trade employs a smaller percentage of Blacks than Whites, especially for 
women; Black women are employed at only half the rate of White women. Manufacturing 
industries employ a higher percentage of Blacks than Whites, with one fourth of all 
employed Black males working in this industry (see figure 4). 
Figure 4 · Employment of Douglas County Residents by Industrial Sector and Race, 1980 
Tmruportation, 
Communication, Utiliti~ 17.7% 
Wholes.a.le -t.2% 
Retail 11.7% 
Finance, 
Services 23.2% 
Black Men 
Retail 10% Wholes.a.le .6% 
Services 48.9% 
Black Women 
Other 13.1% 
Other 6.6% 
Other includes agriculture, mining, construction, and public administrntion. 
Traruportation, Communication, Utilities 15.4% 
-
Retail 16.2% 
Finance, Insurance, Real Eatate 8% 
SeMce:s 22% 
White Men 
Retail 20% 
Finance, Insurance, Real Estate 127% 
¢\\\\\\\\\~ Manufaoruring 7.9% 
Other 4.2% 
Services 45.3% 
White Women 
Blacks are employed to a slightly lesser degree than Whites in transportation and finance, 
insurance and real estate. 
A more detailed look at industrial employment uses ratios of Black to White employment 
to show whether Blacks are under- or over-represented, compared to Whites and total 
employment. Table 17 displays the major categories and subsets of industries that have 
ratios of 1.5 or greater, Black to White. Especially over-represented areas of employment 
are food and kindred products for both men and women; and manufacturing of durable 
goods, especially for women. In the transportation, co=unications, and other public 
utilities category, utilities and sanitary services are over-represented by Blacks. 
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Table 17 • Ratio of Blacks to Whites by Industry of Employed Douglas County Residents, Where the Ratio is 
1.5 or Larger, by Sex, 1980 ' 
Manufacturing 
Nondurable goods 
Food and kindred products 
Durable goods 
Machinery, except electrical 
Electrical machinery, equipment, and supplies 
Miscellaneous manufacturing industries 
Transportation, communication, and other utilities 
Other transportation 
Utilities and sanitary services 
Services 
Private households 
Other personal services 
Professional and related setVi.ces 
Social services, religious, and membership organizations 
Public administration 
Total Male Female 
-Percentage of Blacks/Percentage of Whites-
1.68 
1.61 1.69 1.67 
2.05 1.71 2.33 
1.63 
1.85 
1.68 
2.96 4.50 
3.90 
2.88 1.94 3.54 
!.53 
3.50 3.07 3.99 
1.50 2.90 
2.05 1.99 1.87 
1.90 2.44 1.65 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape File 4B: Nebraska. 
Blacks, especially women, are well represented in government employment, and this is 
likely due to the emphasis on affirmative action programs by the government. However, 
because government policy is heavily guided by politics, the long-term commitment to 
affirmative action should not be relied upon to provide opportunities for Blacks in 
government employment. 
At the opposite end of the industrial employment scale, table 18 shows the industries in 
which a ratio of Black to White employment of 0.75 or less exists. Analysis of industrial 
employment points out that Black workers are not employed in industries that usually hire 
highly educated and skilled employees. Blacks are the most poorly represented in categories 
of !ega~ engineering, and other professional services; and automotive dealers and gasoline 
stations. Black women are poorly represented in business services. 
Economic Development 
As indicated earlier, economic development involves the creation of both jobs and 
wealth. A major route to the creation of wealth in the minority co=unity is the 
development of minority-owned businesses. This section profiles patterns of employment by 
type of establishment and also provides information on trends in minority-owned businesses 
in the Omaha area. 
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Table 18 - Ratio of Blacks to Whites by Industry of Employed Douglas County Residents, Where the Ratio is 
0.75 or Smaller, by Sex, 1980 
Agriculture 
Construction 
Manufacturing 
Nondurable goods 
Printing, publishing, and allied industries 
Transportation, communication, and other public utilities 
Trucking service and warehousing 
Wholesale trade 
Retail ~rade 
General merchandise stores 
Food, bakery, and dairy stores 
Automotive dealers and gasoline stations 
Eating and drinking places 
Other retail trade 
Finance, insurance, and real estate 
Banking and credit agencies 
Insurance, real estate, and other finance 
Services 
Business services 
Repair services 
Entertainment and recreational services 
Professional and related services 
Health services, except hospitals 
Elementary and secondary schools and colleges 
Private 
Legal, engineering, and other professional services 
Total Male Female 
-Percentage o[ Blacks/Percentage of Whites-
0.66 0.58 
0.66 057 0.74 
0.62 0.51 0.72 
0.57 0.10 0.74 
0.42 0.20 0.56 
0.61 0.50 0.72 
0.61 0.56 0.61 
0.59 
0.33 0.40 0.35 
0.71 0.54 
0.50 0.40 0.62 
0.55 
0.57 
0.54 
0.73 
0.70 0.13 
0.69 
0.53 
0.60 
0.20 0.09 0.29 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape File 4B: Nebraska. 
In 1980, the vast majority of Douglas County employment was in the private sector (table 
19). Most persons worked for private companies (77.5 percent) with few working in their 
own businesses (6.7 percent). An even smaller percentage of Blacks worked in their own 
businesses (3.1 percent). Blacks worked as employees of their own corporations at a lower 
rate (0.4 percent) than Whites (2.5 percent), and were self-employed at a lower rate (2.7 
percent) than Whites ( 4.2 percent). Black women worked for their own corporations at the 
lowest rate (0.1 percent) of all groups. 
Government employment is an area of much higher participation for Blacks (23.9 
percent) than Whites (14.5 percent). As previously mentioned, this is likely due to 
affirmative action programs. 
Small business entrepreneurship is important to the economic development of the Black 
co=unity because it provides an opportunity to benefit not only the business owner, but 
the community as a whole. Although few new jobs are created by the smallest of businesses, 
these operations tend to keep revenues in the co=unity and they consume goods and 
services from other small businesses. Also, minority-owned firms are most likely to hire 
minorities. According to the U.S. Census Bureau, only 0.3 percent of businesses owned by 
Blacks do not hire minorities (American Demographics 1988). 
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Table 19 - Class of Worker of Douglas County Residents as a Percentage of Total Workers by Sex and Race, 
1980 
Total Female Male 
Total White Black Totnl White Black Total White Black 
-Percentage-
Total workers 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
Nonagricultural Worker 98.9 98.9 99.3 99.4 99.4 99.4 98,6 98.5 99.1 
Private wage and salary worker 80.0 80.5 72.7 80.1 80.9 69.9 80.0 803 75.5 
Employee of private company 77.5 77.9 72.3 79.1 79.9 69.8 76.2 76.3 74.8 
Employee of own corporation 2.5 2.7 0.4 0.9 1.0 0.1 3.7 4.0 0.6 
Federal government worker 3.1 2.9 6.1 2.7 2.4 6.6 3.4 3.2 5.7 
State government worker 3.5 3.4 4.6 4.1 4.0 4.8 3.0 2.8 4.3 
Local government worker 7.9 7.5 13.2 9.5 9.0 16.4 6.5 6.3 9.9 
Self-employed worker 4.2 4.3 2.7 2.5 2.6 1.6 5.5 5.7 3.7 
Unpaid family worker 0.3 0.3 0.0 0.5 0.5 0.0 0.1 0.1 0.1 
Agricultural worker 1.0 1.1 0.7 0.6 0.6 0.6 1.4 1.4 0.9 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape File 4B: Nebraska. 
Therefore, even though the number and size of Black-owned establishments is small 
(national figures show Blacks having 12 percent of the population but accounting for only 
0.16 percent of all business revenues [American Demographics]), it is important to evaluate 
them in more detail to identify trends of growth and decline. The following section uses data 
from the "U.S. Census Bureau's Survey of Minority Owned Businesses, 1977 and 1982." This 
survey provides the most recent and detailed information available on businesses owned by 
Blacks in Douglas County, Nebraska, and the United States. The next update of this survey 
is scheduled for mid 1989. 
As shown in Table 20, the total number of Black-owned firms increased in Douglas 
County (38.6 percent), Nebraska (33.9 percent), and the United States (46.7 percent) from 
1977 to 1982. The two largest sectors- services and retail trade- comprise three fourths of 
all Black-owned firms and show increases. Smaller sectors showing growth include 
construction; wholesale trade; finance, insurance, and real estate; and unclassified firms. 
Black-owned manufacturing firms, although in very small numbers, increased in Douglas 
County and Nebraska while declining nationally. Conversely, Black-owned transportation 
companies and public utilities declined locally while increasing slightly at the national level. 
It should be noted that in an industry with a small number of firms, a large percentage 
change is not as meaningful as in an industry with a large number of firms. 
It is important to know the percentage a particular industry represents of total industries 
in order to gauge its relative importance. Table 21 shows that services represent the largest 
share of industries, although the share decreased slightly from 1977 to 1982. Retail trade in 
1982 composes almost one-fourth of all Black-owned firms and shows higher increases 
locally than nationally or statewide. Finance, insurance, and real estate increased its share of 
firms dramatically, although still retaining under six percent of the total. Construction and 
transportation had declining shares of total industrial firms. 
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Table 20 - Number of Black-Owned Firms by Industry Division in Douglas County, Nebraska , and United 
States , 1977 and 1982 
Douglas County Nebraska United States 
Percent Percent Percent 
1977 1982 Change 1977 1982 Change 1977 1982 Change 
Total 415 575 38.6 578 774 33.9 231,203 339,239 46.7 
Agricultural setvices NA 2 NA NA 2 NA NA NA NA 
Construction 32 34 6.3 47 49 43 21,101 23,061 9.3 
Manufacturing 3 8 166.7 3 8 166.7 4,243 4,171 -1.7 
Transportation and public utilities 26 24 -7.7 35 34 -2.9 23,061 24,397 5.8 
Wholesale trade 1 5 400.0 4 9 125.0 2,212 3,651 65.1 
Retail trade 95 145 52.6 135 191 41.5 55,428 84,053 51.6 
Finance, insurance, and real estate 17 27 58.8 23 43 87.0 9,805 14,829 51.2 
Selected services 217 282 30.0 301 372 23.6 101,739 147,263 44.7 
Industries not classified 24 50 108.3 30 68 126.7 13,614 37,814 177.8 
Source: Survey of Minority-Owned Business Enterprises, U.S. Bureau of the Census, 1977 and 1982. 
Gross receipts for all Black-owned firms grew by a wide margin in Douglas County during 
the reported period. Growth, however, was concentrated only in retail trade and finance, 
insurance, and real estate. All other sectors of county and statewide industries lost ground, 
with construction being the big loser (see appendix table 13). All dollar amounts in this 
report have been adjusted for inflation by benchmarking them to 1967 prices to allow for 
accurate comparisons. 
Table 21 - Distnbution by Industrial Division of Black-Owned Firms as a Percentage of Total Industry in 
Douglas County, Nebraska, and United States, 1977 and 1982 
Douglas County Nebraska United States 
Percent Percent Percent Percent Percent Percent 
Distri- Distri- Dlstri- Distri- Distri- Distri-
bution bution Percent bution bution Percent but ion bution Percent 
1977 1982 Change 1977 1982 Change 1977 !982 Change 
-Percentage-
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
Construction 7.7 5.9 -23.3 8.1 6.3 -22.1 9.1 6.8 -25.5 
Manufacturing 0.7 1.4 92.5 0.5 1.0 99.1 1.8 1.2 -33.0 
Transportation and public utilities 6.3 4.2 -33.4 6.1 4.4 -27.5 10.0 7.2 -27.9 
Wholesale trade 0.2 0.9 260.9 0.7 1.2 68.0 1.0 1.! 12.5 
Retail trade 22.9 25.2 10.2 23.4 24.7 5.7 24.0 24.8 3.4 
Finance, insurance1 and real estate 4.1 4.7 14.6 4.0 5.6 39.6 4.2 4.4 3.1 
Selected services 523 49.0 -6.2 52.1 48.1 -7.7 44.0 43.4 -1.4 
Industries not classified 5.8 8.7 50.4 5.2 8.8 693 5.9 11.1 89.3 
Source: Survey of Minority-Owned Business Enterprises~ U.S. Bureau or the Census, 1977 and 1982. 
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The U.S. Department of Labor has established that about 90 percent of all Black-owned 
firms nationwide are sole proprietorships, and these firms have few employees or are owner 
operated. Therefore they have little impact upon the co=unity in terms of job creation. 
The data show that the number of Black-owned firms with paid employees increased at a 
much slower pace (15.1 percent) from 1977-82 than did total firms (38.6 percent) (table 22). 
The total number of these firms was less than 15 percent of all Black-owned firms. Almost 
three-fourths of those firms with paid employees were in the retail trade or service sector, 
the only sectors that came close to keeping pace with growth in total firms. Following the 
national trends, the number of firms with paid employees increased in services; retail trade; 
and finance, insurance and real estate. It declined in manufacturing and construction. 
Distnbution of firms with paid employees is roughly similar to the distribution of all firms 
(appendix table 14). 
Source: Survey of Minority-Owned Business Enterprises, U.S. Bureau o[ the Census, 1977 and 1982. 
Table 23 su=arizes the overall picture of Black-owned firms with paid employees. Note 
that while the number of firms increased, the number of employees declined, indicating 
fewer employees per firm in 1982. Annual payroll in Douglas County also shows a marginal 
decline (0.6 percent) but Nebraska had a slight increase of 9.4 percent. Sales and receipts 
show that Black-owned businesses with paid employees are doubling their real dollar 
income. 
Because business ownership is one primary way in which wealth is generated, Blacks will 
need to increase their participation in business in order to improve their economic status. A 
strong Black business sector increases minority employment, reduces the need for social 
programs, and increases local revenues from taxes, consumer spending, and investment. 
Black business people also benefit the community by being role models for youth and 
benefactors of politicians and charities (American Demographics 1987). 
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Table 23 - Selected Statistics for Black-Owned Firms with Paid Employees in Douglas County, Nebraska, and 
the United States, 1977 
and 1982 
Douglas Coun~ Nebraska 
Percent Percent 
1977 1982 Change 1977 1982 Change 
Number of firms 73 84 15.1 109 119 9.2 
Total employees 546 439 -19.6 692 616 -11.0 
-Thousands of Dollars•-
Annual payroll 1,172 1,165 -0.6 1,682 1,824 8.4 
Sales and receipts 4,610 9,748 111.4 8,055 16,047 99.2 
Source: Survey of Minority-Owned Business Enterprises, U.S. Bureau of the Census, 1977 and 1982. 
'Dollar figures are adjusted to the Consumer Price Index, benchmarked to 1967, for comparison purposes. 
United States 
Percent 
1m 1982 Change 
39,840 38,631 -3.0 
Not only is there a disproportionately small number of Black-owned establishments, but 
there is a growing gap between the health of Black-owned businesses and that of American 
businesses in general. There are two possible reasons for this. First, many Black-owned 
business started during a time of racial segregation, making the Black community a captive 
market for Black businesses until the erosion of racial barriers during the '60s and '70s. 
Larger Black-owned firms, which are better adapted to an integrated marketplace, have 
shown real growth nationally since 1977. But until there are more such firms, they will be 
overshadowed by the declining, marginal businesses. A second explanation is that the 1982 
survey was conducted during a recession, so some decline should have been expected 
(American Demographics 1987). 
The growth of large firms, the movement of Black business into high-growth sectors, and 
the positive effects of a federal program on minority-owned firms are reasons for optimism. 
However, if increased Black business ownership is to occur, there will be a need for 
extensive support and training to help entrepreneurs reach a higher level of success. This 
may take the form of technical assistance, financial support, networking with other 
businesses, and/or co= unity loyalty and support. 
Summary 
Labor Force Participation Rate 
These rates are the percentage of the population over age 16 who are in the labor force. 
Participation rates can be used to gauge difficulties in gaining employment. 
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• Black persons participate in the labor force at a lower rate than White persons, 
especially young persons ages 16-19. 
• Black men participate at a lower rate than White men. 
• Over age 25, Black women and White women participate at similar rates. 
• Black persons start participating at a later age than White persons, thus delaying 
potential career advancement based on work experience. 
• Proportionately more Black women than White women are single heads of 
households; and among female single heads of households, Black women have lower 
participation rates than White women. 
• Projections for 1988 show all persons over 55 years participating at a lower rate than 
they did in 1980, indicating earlier retirement age. 
• While projections show that the young labor force will decline in the future, young 
Black persons (16-19 years) will enter the labor force in higher numbers than young 
White persons, because of higher current birth rates. 
• Young Black persons (16-19) and Black women are expected to have the most growth 
in the labor force in the 1990s; participation rates for Black men are expected to 
continue to decline. 
Unemployment 
Unemployment rates explain the proportion of a co=unity's labor force that is 
available for work but is not working. These rates are ratios of the number of unemployed 
persons to the total labor force. 
• Black persons have higher unemployment rates than White persons, with Black men 
having the highest rate. 
• Black men have higher unemployment rates than Black women. 
• Young Black men (16-19 years) have the highest unemployment of all groups; the rate 
remains higher than 10 percent until age 60-64. 
• Black workers are unemployed for longer periods of time than White workers; Black 
men for the longest time. 
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• A smaller proportion of Black workers were employed full-time than White workers, 
and Blacks worked fewer weeks in the year. 
• A larger proportion of Black women were employed full-time than White women. 
• Part-time employment is expected to grow in the future. 
Educational Characteristics 
• Education is an important determinant of types of jobs and occupations available as 
well as income levels attained. 
• A lower percentage of Black persons finish high school than White persons. 
• A smaller percentage of Black persons attend college than White persons, and a much 
smaller percentage are college graduates, thus hampering Blacks' professional growth. 
• Skill levels for future jobs will be much higher than those in the past, leading to more 
joblessness among the least skilled. 
Employment by Occupation 
• Black persons are under-represented in managerial and professional specialties; 
technical, sales, and administrative support; and precision production, craft and repair 
occupations. 
• Black persons are over-represented in service occupations such as private household, 
protective, food, health, cleaning, and personal services; as operators and fabricators; 
and in laborer occupations such as production, machine operation, assembly, motor 
vehicle operation, and miscellaneous manual occupations. 
• Black women are employed at a higher proportion than White women in food service, 
health services, cleaning and building services, and personal services occupations. 
• Projections show that occupations requiring college or specialized training will grow 
the fastest in the near future. 
• Service positions will require more training in the future. 
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Employment by Industry 
• Black persons are over-represented in the following industrial employment areas: 
manufacturing of durable and nondurable goods; transportation, utilities and sanitary 
services; services; and public administration. 
• Black workers are generally under-represented in the following industrial employment 
areas: construction; retail trade; wholesale trade; finance, insurance and real estate; 
business services; and legal, engineering, and other professional services. 
• In general, Black workers are underemployed in industries that require highly 
educated and skilled employees. 
• Black workers are well represented in government employment, likely because of 
strong affirmative action programs. 
l 
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Economic Development J 
• There is a disproportionately small number of black-owned establishments, and they 
are not as fiscally healthy as American business in general. 
• Small business entrepreneurship is important for the creation of jobs and wealth in the 
Black co=unity. 
• The total number of Black-owned firms increased in Douglas County, Nebraska, and 
the United States from 1977 to 1982; but the number of paid employees decreased. 
• Service and retail trade industries comprised three fourths of all Black-owned firms 
and increased in number from 1977 to 1982. 
l 
l 
• Construction; wholesale trade; finance, insurance and real estate; and unclassified ~ 
firms showed smaller increases in number of Black-owned firms from 1977 to 1982. 
• Gross receipts of Black-owned firms grew in retail trade as well as finance, insurance _J 
and real estate. 
• About 15 percent of all Black-owned firms have paid employees. 
• Minority-owned businesses are more likely to hire minority workers. 
• If increased Black business ownership is to occur, more extensive training and support 
of business owners is necessary. 
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Table Al -Labor Force Status of Douglas County Residents by Race, Sex, and Age, 1980 
Total Female Male 
Total White Black Total White Black Total White Black 
-Persons-
Aged 16 to 19 Y""" 30,148 25,618 3,823 15,204 12,852 1,944 14,944 12,766 1,879 
In labor force 17,451 15,756 1,375 8,641 7,818 666 8,810 7,938 7fE 
In armed forces 79 40 4 5 0 0 74 40 4 
In civilian labor force 17,372 15,716 1,371 8,636 7,818 666 8,736 7,898 705 
Employed 15,360 14,063 l,fES 7,892 7,201 600 7,468 6,862 498 
Unemployed 2,012 1,653 273 744 617 66 1,268 1,036 207 
Not in labor force 12,697 9,862 2,448 6,563 5,034 1,278 6,134 4,828 1,170 
Aged 20 to 24 years 39,195 34,218 3,802 20,853 18,117 2,143 18,342 16,!01 1,659 
In labor force 31,300 27,965 2,518 15,686 14,104 1,2fE 15,614 13,861 1,3fE 
In armed forces 306 276 24 34 34 0 272 242 24 
In civilian labor force 30,994 27,689 2A94 15,652 14,070 1,2fE 15,342 13,619 1,285 
Employed 28,892 26,119 2,062 14,929 13,570 1,035 13,963 12,549 1,027 
Unemployed 2,102 1,570 432 723 500 174 1,379 1,070 258 
Not in labor force 7,895 6,253 1,284 5,167 4,013 934 2,728 2,240 350 
Aged 25 to 29 years 37,978 33,628 3,283 19,722 17,357 1,875 18,256 16,271 1,408 
In labor force 31,313 27,994 2,505 14,382 12,753 1,311 16,931 15,241 1,194 
In armed forces 311 214 78 43 19 18 268 195 60 
In civilian labor force 31,002 27,780 2,427 14,339 12,734 1,293 16,663 15,046 1,134 
Employed 29,765 26,866 2,164 13,827 12,369 1,167 15,938 14,497 997 
Unemployed 1,237 914 263 512 365 126 725 549 137 
Not in labor force 6,665 5,634 778 5,340 4,604 564 1,325 1,030 214 
Aged 30 to 34 ye&"S 32,089 28,763 2,627 16,436 14,692 1,392 15,653 14,071 1,235 
In labor force 26,229 23,648 2,104 11,136 9,933 1,033 15,fE3 13,715 1,071 
In armed forces 179 129 23 !0 10 0 169 119 23 
In civilian labor force 26,050 23,519 2,081 11,126 9,923 1,033 14,924 13,596 1,048 
Employed 25,!03 22,775 1,895 10,761 9,600 1,001 14,342 13,175 894 
Unemployed 947 744 186 365 323 32 582 421 154 
Not in labor force 5,860 5,115 523 5,300 4,759 359 560 356 164 
Aged 35 to 44 years 42,566 37,940 3,792 21,571 19,028 2,121 20,995 18,912 1,671 
In labor force 34,944 31,329 2,954 14,804 12,987 1,506 20,140 18,342 1,448 
In armed forces 227 187 40 22 15 7 205 172 33 
In civilian labor force 34,717 31,142 2,914 14,782 12,972 1,499 19,935 18,170 1,415 
Employed 33,631 30,329 2,674 14,410 12,712 1,403 19,221 17,617 1,271 
Unemployed 1,086 813 240 372 260 96 714 553 144 
Not in labor force 7,622 6,611 838 6,767 6,041 615 855 570 223 
Aged 45 to 54 Y""" 38,200 34,141 3,511 19,529 17,366 1,898 18,671 16,775 1,613 
In labor force 29,7fE 26,737 2,565 12,227 10,902 1,186 17,482 15,835 1,379 
In armed forces 52 46 6 5 5 0 47 41 6 
In civilian labor force 29,657 26,691 2,559 12,222 10,897 1,186 17,435 15,794 1,373 
Employed 28,696 25,876 2,441 11,894 10,617 1,145 16,802 15,259 1,296 
Unemployed 961 815 118 328 280 41 633 535 77 
Not in labor force 8,491 7,404 946 7,302 6,464 712 1,189 940 234 
Aged 55 to 59 years 18,867 17,317 1,299 9,782 8,964 '678 9,085 8,353 621 
In labor force 13,189 12,264 776 5,282 4,879 340 7,907 7,385 436 
In armed forces 26 26 0 7 7 0 19 19 0 
In civilian labor force 13,163 12,238 776 5,275 4,872 340 7,888 7,366 436 
Employed 12,684 11,840 701 5,109 4,746 300 7,575 7,094 401 
Unemployed 479 398 75 166 126 40 313 272 35 
Not in labor force 5,678 5,053 523 4,500 4,085 338 1,178 968 185 
· contin!Jed 
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Table AI continued- Labor Force Status of Douglas County Residents by Race, Sex, and Age, 1980 
Total Female Male 
Total White Black Total White Black Total White Black 
-Persons-
Aged 60 to 64 years 16,032 14,749 1,141 8,909 8,161 663 7,123 6,588 478 
In labor force 8,246 7,642 489 3,513 3,224 231 4,733 4,418 258 
In armed forces 6 6 0 0 0 0 6 6 0 
In civilian labor force 8,240 7,636 489 3,513 3,224 231 4,727 4,412 258 
Employed 7,932 7,357 460 3,398 3,124 216 4,534 4,233 244 
Unemployed 308 279 29 115 100 IS 193 179 14 
Not in labor force 7,786 7,107 652 5,396 4,937 432 2,390 2,170 220 
Aged 65 years and over 41,408 38,570 2,601 25,845 24,155 1,535 15,563 14,415 1,066 
In labor force 5,410 4,997 383 2,129 1,940 183 3,281 3,057 200 ) In armed forces 0 0 0 0 0 0 0 0 0 
In civilian labor force 5,410 4,997 383 2,129 1,940 183 3,281 3,057 200 
Employed 5,180 4,807 351 2,022 1,851 165 3,158 2,956 186 
Unemployed 230 190 32 107 89 18 123 101 14 
Not in labor force 35,998 33,573 2,218 23,716 22,215 1,352 12,282 11,358 866 
Source: U.S. Bureau of the Census, 1980 Censw of Population and Housing, Summary Tape File 4B: Nebraska. l 
1 
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Table A2- Civilian Labor Force, July 1988 Projections for Omaha SDA • 
Total-All Races White Black 
Total Female Male Female Male Female Male 
Total persons 16+ 269,553 127,046 142,507 113,015 129,057 10,001 9,472 
16-19years 18,625 10,290 8,335 9,383 7,423 662 637 
20-24 years 35,153 18,356 16,797 16,377 14,521 1,399 1,771 
25-34 years 78,180 35,726 42,454 31,121 38,193 3,276 2,810 
35-44 years 65,845 31,228 34,617 27,564 31,750 2,367 1,909 
45-64years 65,164 28,682 36,482 26,021 33,563 2,098 2,166 
65+ years 6,586 2,763 3,822 2,550 3,606 200 179 
20-21 years 14,061 7,342 6,719 6,551 5,809 559 709 
16-21 years 32,686 17,632 15,054 15,934 13,232 1,221 1,346 
22-44years 165,117 77,968 87,149 68,511 78,655 6,482 5,782 
25-29years 39,201 17,993 21,191 15,587 18,759 1,732 1,664 
30-34 years 38,979 17,733 21,263 15,534 19,434 1,544 1,146 
35-39 years 35,964 16,966 19,020 14,867 17,377 1,345 1,036 
40-44years 29,881 14,262 15,597 12,697 14,373 1,022 873 
45-54 years 32,582 14,341 18,241 13,010 16,782 1,049 1,083 
55 +years 39,167 17,104 22,063 15,560 20,388 1,249 1,262 
Source: Report B: 1988 Projected Population, Labor Force and Unemployment, State of Nebraska, U.S. Department of Labor, 
Computing Division, University of California, Berkeley, California. 
•omaha SDA includes Douglas, Sarpy, and Washington Counties. 
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Table A3 - Douglas County Female Residents' Marital Status, Participation in Labor Force, and Presence of 
Children, by Race, 1980 
Total 
Total White Black 
Total women aged 16 and over 157,851 140,692 14,249 
Manied, husband present 82,541 76,689 4,427 
With own children under 3 years 13,424 12,329 707 
In labor force 6,102 5,467 461 
Not in labor force 7;322 6,862 246 
With O'Wll children 3 to 5 years, 
none under 3 years 7,313 6,633 463 
In labor force 4,016 3,530 356 
Not in tabor force 3,297 3,103 107 
With own children 6 to 17 years only 22,610 20,765 1,492 
In labor force 14,684 13,360 1,065 
Not in labor force 7,926 7,405 427 
Without own children under 18 years 39,194 36,962 1,765 
In labor force 19,944 18,750 914 
Not in labor force 19,250 18,212 851 
Other marital status 75,310 64,003 9,822 
With own children under 3 years 2,529 1,301 1,131 
In labor force 1,092 658 407 
Not in labor force 1,437 643 724 
With own children 3 to 5 years, 
none under 3 years 2,046 1,181 790 
In labor force 1,264 869 364 
Not in labor force 782 312 426 
With own children 6 to 17 years only 6,576 4,536 1,879 
In labor force 5,226 3,813 1,273 
Not in labor force 1,350 723 606 
Without own children under 18 years 64,159 56,985 6,022 
In labor force 35,472 32,093 2,825 
Not in labor force 28,687 24,892 3,197 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape File 4B: Nebraska. 
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Table A4- Douglas County Residents Unemployed in 1979 by Length of Unemployment, Sex, and Race 
Total Female Male 
Total White Black Total White Black Total White Black 
-Persons-
Total aged 16 and over with 
some unemployment 34,405 28,837 4,512 15,490 12,987 2,144 18,915 15,850 2,368 
Unemployed 1 to 4 weeks 12,802 11,163 1,238 6,801 5,986 649 6,001 5,177 589 
Unemployed 5 to 14 weeks 12,078 10,267 1,509 4,951 4,120 735 7,127 6,147 774 
Unemployed 15 or more weeks 9,525 7,407 1,765 3,738 2,881 760 5,787 4,526 1,005 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape File 48: Nebraska. 
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Table A5 - Labor Force Status of Douglas County Residents by Race and Sex, 1980 
Total Female Male 
Total White Black Total White Black Total White Black 
Total persons aged 16 years and over 296,483 264,944 25,879 157,851 140,692 14,249 138,632 124,252 11,630 
Total labor force 197,791 178,332 15,669 87,800 78,540 7,665 109,991 99,792 8,004 
In armed forces 1,186 924 175 126 90 25 1,060 834 150 
Civilian labor force 196,605 177,408 15,494 87,674 1BASO 7,640 108,931 98,958 7,854 
Employed 187,243 170,032 13,846 84,242 75,790 7,032 103,001 94,242 6,814 
At work 35 or more hours/Week 143,268 129,816 10,727 56,795 50,550 5,158 86,473 79,266 5,569 
At work 1 to 34 hours/Week 40,351 36,975 2,815 25,660 23,641 1,726 14,691 13,334 1,089 
With a job, but not at work 3,624 3,241 304 1,787 1,599 148 1,837 1,642 156 
Unemployed 9,362 7,376 1,648 3,432 2,660 608 5,930 4,716 1,040 
Last worked in 1978 or earlier 1,245 850 308 731 492 170 514 358 138 
Last worked in 1979 or 1980 8,117 6,526 1,340 2,701 2,168 438 5,416 4,358 902 
Not in labor force 98,692 86,612 10,210 70,051 62,152 6,584 28,641 24,460 3,626 
J Institutionalized 3,708 3,302 400 2,263 2,102 161 1,445 1,200 239 Noninstitutionalized 94,984 83,310 ·9,810 67,788 60,050 6,423 27,196 23,260 3,387 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape File 4B: Nebraska. 
l 
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Table A6- Employment of Douglas County Residents by Usual Hours Worked Per Week and Weeks Worked 
in 1979 by Sex and Race 
Total Female Male 
Hours and Weeks Worked Total White Black Total White Black Total White Black 
Total employment 214,757 193,801 !6,885 98,370 88,147 8,494 116,387 105,654 . 8,391 
Usually worked 35 or more hours 
per week 165,841 149,345 13,268 66,139 58,542 6,276 99,702 90,803 6,992 
50 to 52 weeks/year 118,096 108,332 7,804 42,852 38,665 3,452 75,244 69,667 4,352 
48 to 49 weeks/year 6,817 5,787 808 2,819 2,373 378 3,998 3,414 430 
40 to 47 weeks/year 12,916 11,252 1,372 5,704 4,899 692 7,212 6,353 680 
27 to 39 weeks/year 10,101 8,844 996 5,333 4,689 514 4,768 4,155 482 
14 to 26 weeks/year 9,904 8,543 1,109 5,225 4,518 568 4,679 4,025 54! 
1 to 13 weeks/year 8,007 6,587 1,179 4,206 3,398 672 3,801 3,189 507 
Usually worked 1 to 34 hours 
per week 48,916 44,456 3,617 32,231 29,605 2,218 16,685 14,851 1,399 
50 to 52 weeks/year 16,551 15,286 1,044 10,883 10,021 739 5,668 5,265 305 
48 to 49 weeks/year 2,016 1,807 163 1,416 1,289 98 600 518 65 
40 to 47 weeks/year 5,170 5,194 462 3,661 3,345 253 2,109 1,849 209 
27 to 39 weeks/year 6,839 6,40! 355 4,773 4,526 212 2,066 1,875 143 
14 to 26weekslyear 8,831 7,975 679 5,677 5,256 363 3,154 2,719 316 
1 to 13 weeks/year 8,909 7,793 914 5,821 5,168 553 3,088 2,625 361 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape File 4B: Nebraska. 
45 
Table A7 - Highest Year of School Completed for Douglas County Residents by Age, Sex, and Race, 1980 
Total Female Male 
Age and Highest Year 
of School ComQleted Total White Black Total White Black Total White Black 
-Persons-
25 years old and over 227,140 205,108 18,254 121,794 109,723 10,162 105,346 95,385 8,092 
Elementary (0 to 8 years) 24,723 20,390 3,476 13,125 10,863 1,801 11,598 9,527 1,675 
Never attended 882 673 107 441 344 55 441 329 52 
1 to4years 2,174 1,484 439 1,119 771 251 1,055 713 188 
5 to7years 6,875 5,197 1,462 3,495 2,598 763 3,380 2,599 699 
8 years 14,792 13,036 1,468 8,070 7,150 732 6,722 5,886 736 
Highschool 114,480 102,374 10,507 67,308 60,113 6,328 47,172 42,261 4,179 
1 to 3years 28,049 23,246 4,249 15,964 13,015 2,652 12,085 10,231 1,597 
1 year 7,221 6,106 923 4,002 3,318 586 3,219 2,788 337 
2 years 11,232 9,442 1,588 6,450 5,384 928 4,782 4,058 660 I 3years 9,596 7,698 1,738 5,512 4,313 1,138 4,084 3,385 600 
4years 86,431 79,128 6,258 51,344 47,098 3,676 35,087 32,030 2,582 
College 87,937 82,344 4,271 41,361 38,747 2,033 46,576 43,597 2,238 
1 to 3years 42,062 38,775 2,757 22,134 20,592 1,264 19,928 18,183 1,493 l !year 16,417 14,985 1,217 9,424 8,675 637 6,993 6,310 580 2 years 16,642 15,410 1,026 7,963 7,399 448 8,679 8,011 578 
3 years 9,003 8,380 514 4,747 4,518 179 4,256 3,862 335 
4 or more years 45,875 43,569 1,514 19,227 18,155 769 26,648 25,414 745 
4years 24,963 23,911 749 11,690 11,148 369 13,273 12,763 380 
Syears 7,111 6,722 258 3,073 2,896 129 4,038 3,826 129 
6 or more years 13,801 12,936 507 4,464 4,111 271 9,337 8,825 236 
25 to 44 years old 112,633 100,331 9,702 57,729 51,077 5,388 54,904 49,254 4,314 
Elementary (0 to 8 years) 3,204 2,185 615 1,510 986 322 1,694 1,199 293 
Highschool 51,633 44,564 5,977 29,846 25,672 3,592 21,787 18,892 2,385 
1 to 3years 8,709 6,458 1,849 4,906 3,529 1,178 3,803 2,929 671 
4 years 42,924 38,106 4,128 24,940 22,143 2,414 17,984 15,963 1,714 l 
' 
College 57,796 53,582 3,110 26,373 24,419 1,474 31,423 29,163 1,636 
I 1 to3years 26,490 24,100 1,977 13,230 12,111 903 13,260 11,989 1,074 
! 4 or more years 31,306 29,482 1,133 13,143 12,308 571 18,163 17,174 562 
! 
I 45 to 64 years old 73,099 66,207 5,951 38,220 34,491 3,239 34,879 31,716 2,712 
' 
Elementary (0 to 8 years) 8,204 6,391 1,471 3,765 2,851 726 4,439 3,540 745 
l Highschool 43,236 39,305 3,532 24,697 22,427 2,051 18,539 16,878 1,481 1 to 3years 11,549 9,635 1,819 6,187 5,034 1,086 5,362 4,601 733 J 4years 31,687 29,670 1,713 18,510 17,393 965 13,177 12,277 748 
! College 21,659 20,511 948 9,758 9,213 462 11,901 11,298 486 1 to 3years 10,830 10,040 673 5,820 5,426 332 5,010 4,614 341 
~ 4 or more years 10,829 10,471 275 3,938 3,787 130 6,891 6,684 145 j J i 65 years old and older 41,408 38,570 2,601 25,845 24,155 1,535 15,563 14,415 1,066 
. ~ 
Elementary (0 to 8 years) 13,315 11,814 1,390 7,850 7,026 753 5,465 4,788 637 
High school 19,611 18,505 998 12,765 12,014 685 6,846 6,491 313 
1 to 3years 7,791 7,153 581 4,871 4,452 388 2,920 2,701 193 
4years 1!,820 11,352 417 7,894 7,562 297 3,926 3,790 120 
College 8,482 8,251 213 5,230 5,115 97 3,252 3,136 116 
1 to 3years 4,742 4,635 107 3,084 3,055 29 1,658 1,580 78 
4 or more years 3,740 3,616 106 2,146 2,060 68 1,594 1,556 38 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape File 4B: Nebraska. 
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Table A8 - Occupation of Employed Douglas County Residents by Sex and Race, 1980 
Total Female Male 
0CCU.lli!,lion Total White Ble~ck Total White Black Total White Black 
-Persons-
Total employment 187,243 170,032 13,846 84,242 75,790 7,032 103,001 94,242 6,814 
Managerial and professional specialty 
occupations 49,828 46,892 2,280 21,086 19,664 1,202 28,742 27,228 1,078 
Executive, administrn.tive, and managerial 
occupations 24,101 22,867 968 7,484 6,959 424 16,617 15,908 544 
Officials and administrators, public 
administration 286 263 23 79 79 0 207 184 23 
Other officials and administrators 17,538 16,735 654 4,920 4,580 300 12,618 12,155 354 
Manufacturing 2,347 2,241 85 250 227 13 2,097 2,014 72 
Retail trade, self ..employed 301 279 14 93 90 0 208 189 14 
Retail trade, salaried 2,%2 2,864 54 1,027 998 18 1,935 1,866 36 
Other industries 11,928 11,351 SOl 3,550 3,265 269 8,378 8,086 232 
Management-related occupations 6,277 5,869 291 2,485 2,300 124 3,792 3,569 167 
Professional specialty occupations 25,727 24,025 1,312 13,602 12,705 778 12,125 11,320 534 
Engineers and natural scientists 3,687 3,449 142 359 331 22 3,328 3,118 120 
Architects 345 330 15 17 17 0 328 313 IS 
Engineers 1,945 1,819 79 72 72 0 1,873 1,747 79 
Surveyors and mapping scientists 62 62 0 0 0 0 62 62 0 
Natural scientists and mathematicians 1,335 1,238 48 270 242 22 1,065 996 26 
Health diagnosing occupations 1,780 1,698 18 203 190 7 1,577 1,508 11 
Health assessment and treating 
occupations 5,030 4,799 179 4,488 4,295 !51 542 504 28 
Teachers, elementary and secondary 
schools 6,190 5,&14 354 4,510 4,240 262 1,680 1,574 92 
Other teachers, librarians, and 
counselors 2,902 2,656 !58 1,639 1,506 lOS 1,263 1,150 53 
Social scientists and urban planners 448 416 18 149 138 11 299 278 7 
Social, recreation, and religious 
workers 1,757 1,447 305 860 708 147 897 739 !58 
Lawyers and judges 1,362 1,315 42 242 222 20 1,120 1,093 22 
Writers, artists, entertainers, 
and athletes 2,571 2,431 % 1,152 1,075 53 1,419 1,356 43 
Technica.1, sales, and administrative 
support occupations 64,472 60,052 3,578 40,648 37,542 2,542 23,824 22,510 1,036 
Technicians and related support 
occupations 6,121 5,603 328 3,115 2,822 200 3,006 2,781 128 
Health technologists and technicians, 
except licensed practical nurses 1,765 1,616 95 1,395 1,282 66 370 334 29 
Licensed practical nurses 891 799 73 860 768 73 31 31 0 
Technologists and technicians, 
=PI health 3,465 3,188 160 860 772 61 2,605 2,416 99 
Sales occupations 22,232 21,215 826 9,646 9,143 391 12,586 12,072 435 
Supervisors and proprietors, sales 
occupations, self-employed 482 437 32 92 71 8 390 366 24 
Supervisors and proprietors, sales 
occupations, salaried 2,365 2,284 72 542 537 s 1,823 1,747 67 
Sales representatives, commodities 
and finance 8,517 8,309 172 1,978 1,907 65 6,539 6,402 107 
Sales representatives, finance and 
business services 4,982 4,861 103 1,576 1,513 57 3,406 3,348 46 
Sales representatives, commodities 
except retail 3,535 3,448 69 402 394 8 3,133 3,054 6! 
Sales, commodities and 
service, retail trade 6,358 6,008 290 3,847 3,653 161 2,511 2,355 129 
• conlinued 
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Table AB continued - Occupation of Employed Douglas County Residents by Sex and Race, 1980 
Total Female Male 
OccuQ_ation Total White Black Total White Black Total White Black 
Sales workers, commodities and 
service, e:tcept retail trade 986 940 32 521 506 7 465 434 25 
Cashiers 3,485 3,198 228 2,653 2A56 145 832 742 83 
Sales related occupations 39 39 0 13 13 0 26 26 0 
Administrative support occupations, 
including clerical 36,119 33,234 2,424 27,887 ~.577 1,951 8,232 7,657 473 
Supervisors, administrative 
support occupations 2,019 1,934 79 %5 911 48 1,054 1,023 31 
Computer equipment operators 774 717 49 435 391 44 339 326 5 
Secretaries, stenographers, and 
typists 9,656 8,980 573 9,525 8,853 569 131 127 4 
Bookkeepers, accounting, and 
auditing clerks 3,607 3,441 109 3,122 2,974 103 485 467 6 
Financial records processing 
occupations, except bookkeepers 1,204 1,144 39 914 854 39 290 290 0 
Mail and message distributing 
occupations 1,812 1,598 170 588 459 108 1,224 1,139 62 
Material recording, scheduling, and l distributing clerks, n.e.c. • 2,930 2,698 204 1,030 %6 64 1,900 1,732 140 Other administrative support 
occupations, including clerical 14,117 12,722 1,201 11,308 10,169 976 2,809 2,553 225 
Service occupations 25,313 21,244 3,485 14,439 12,005 2,117 10,874 9,239 1,368 
Private household occupations 794 608 178 745 574 163 49 34 iS 
Protective service occupations 2,422 2,207 208 278 226 52 2,144 1,981 156 
Police and firefighters 1,048 992 56 41 41 0 1,007 951 56 
J Guards 1,097 974 116 210 166 44 887 BOB 72 Other protective services 277 241 36 27 19 8 250 222 28 
Food service occupations 9,736 8,555 890 6,090 5,418 521 3,646 3,137 369 
Health service occupations 3,244 2,667 498 2,767 2,255 449 477 412 49 
Cleaning and building service 
occupations, except household 5,951 4,606 1,185 2,027 1,427 522 3,924 3,179 663 
Personal service occupations 3,166 2,601 526 2,532 2,105 410 634 4% 116 
Farming, forestry, and fishing 
occupations 1,680 1,588 65 286 250 36 1,394 1,338 29 
Farm operators and managers 5% 586 0 80 80 0 516 506 0 
Farm occupations, except managerial 378 336 42 110 74 36 268 262 6 
Related agriculture occupations 686 653 23 % % 0 590 557 23 
J Forestry and logging occupations 7 0 0 0 0 0 7 0 0 Fishers, hunters, and trappers 13 13 0 0 0 0 13 13 0 
Precision production, craft, and J repair occupations 19,978 18,203 1,298 1,692 1,518 165 18,286 16,685 1,133 Auto mechanics and repairers 1,924 1,816 75 6 6 0 1,918 1,810 75 
Mechanics and repairers, ex:cept auto 4,132 3,840 258 235 217 18 3,897 3,623 240 
Carpenters 1,492 1,387 98. 13 13 0 1,479 1,374 98 
Construction trades, ex:cept carpenters 5,199 4,824 248 !58 ISO 8 5,041 4,674 240 
Extractive occupations 17 17 0 5 5 0 12 12 0 
Precision production occupations 7,214 6,319 619 1,275 1,127 139 5,939 5,192 480 
Supervisors, production workers 2,939 2,664 253 520 460 60 2,419 2,204 193 
Precision metal working occupations 1,203 1,142 43 68 68 0 1,135 1,074 43 
Plant and system operators 554 529 11 11 11 0 543 518 11 
Other precision production 
occupations 2,518 1,984 312 676 588 79 1,842 1,3% 233 
- continued 
•Not elsewhere classified. 
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Table AS continued - Occupation of Employed Douglas County Residents by Sex and Race, 1980 
Total Female Mate 
Occugation Total White Black Total White Black Total White Black 
Operators, fabricators, and laborers 25,972 22,053 3,140 6,091 4,811 970 19,881 17,242 2,170 
Machine operators, assemblers, and 
inspectors 10,750 8,907 1,439 3,801 2,951 612 6,949 5,956 827 
Machine operators and tenders, 
except precision 6,880 5,695 931 2,393 1,807 435 4,487 3,888 496 
Fabricators, assemblers, and 
handworking occupations 3,088 2,530 427 1,022 803 151 2,066 1,727 276 
Production inspectors, testers, 
samplers, and weighers 782 682 81 386 341 26 396 341 55 
Transportation and material moving 
occupations 7,495 6,626 747 490 413 72 7,005 6,213 675 
Motor vehicle operators 5,646 4,960 595 420 347 68 5,226 4,613 527 
Transportation occupations, ex:cept 
motor vehicle 506 471 25 7 7 0 499 464 25 
Material moving equipment 
operators 1,343 1,195 127 63 59 4 1,280 1,136 123 
Handlers, equipment cleaners, helpers, 
and laborers 7,727 6,520 954 1,800 1,447 286 5,927 5,073 668 
Helpers 264 234 23 68 68 0 1% 166 23 
Construction laborers 890 749 141 48 33 15 842 716 126 
Freight, stock. and material handlers 2,280 2,007 212 267 233 27 2,013 1,774 185 
Vehicle washers and equipment 
cleaners 167 118 41 30 12 18 137 106 23 
Miscellaneous manual occupations 4,126 3,412 537 11387 1,101 226 2,739 2,311 311 
Source: U.S. Bureau of the Census~ 1980 Census of Population and Housing~ Summary Tape File 4B: Nebraska. 
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Table A9 - Occupation of Employed Douglas County Residents as a Percentage of Total Employment by Sex 
and Race, 1980 
Total Female Male 
Occu.Q.ation Total White Black Total White Black Total White Black 
·Percentage-
Total employment 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
Managerial and professional specialty 
occupations 26.6 27.6 16.5 25.0 25.9 !7.1 27.9 28.9 15.8 
Executive, administrative, and managerial 
occupations 12.9 13.4 7.0 8.9 9.2 6.0 16.1 16.9 8.0 
Officials and administrators, public 
administration 0.2 0.2 0.2 0.1 0.1 0.0 0.2 0.2 0.3 
Other officials and administrators 9.4 9.8 4.7 5.8 6.0 4.3 12.3 12.9 5.2 
Manufacturing 1.3 1.3 0.6 0.3 0.3 0.2 2.0 2.1 1.1 
Retail trade, self~mployed 0.2 0.2 0.1 0.1 0.1 0.0 0.2 0.2 0.2 
Fletailtrade,sabuied 1.6 1.7 0.4 1.2 1.3 0.3 1.9 2.0 0.5 
Other industries 6.4 6.7 3.6 4.2 4.3 3.8 8.1 8.6 3.4 
Management-related occupations 3.4 3.5 2.1 2.9 3.0 1.8 3.7 3.8 2.5 
Professional specialty occupations 13.7 14.1 9.5 16.1 16.8 11.1 ll.8 12.0 7.8 
Engineers and natural scientists 2.0 2.0 1.0 0.4 0.4 0.3 3.2 3.3 1.8 
Architects 0.2 0.2 0.1 0.0 0.0 0.0 0.3 0.3 0.2 
Engineers 1.0 1.1 0.6 0.1 0.1 0.0 !.8 1.9 1.2 
Surveyors and mapping scientists 0.0 0.0 0.0 0.0 0.0 0.0 0.1 0.1 0.0 
Natural scientists and mathematicians 0.7 0.7 0.3 0.3 0.3 0.3 !.0 1.1 0.4 
Health diagnosing occupations 1.0 1.0 0.1 0.2 0.3 0.1 1.5 1.6 0.2 
Health assessment and treating 
occupations 2.7 2.8 1.3 5.3 5.7 2.1 0.5 0.5 0.4 
Teachers, elementary and secondary 
schools 3.3 3.4 2.6 5.4 5.6 3.7 1.6 1.7 1.4 
Other teachers, librarians, and 
counselors 1.5 1.6 1.1 1.9 20 1.5 1.2 1.2 0.8 
Social scientists and urban planners 0.2 0.2 0.1 0.2 0.2 0.2 0.3 0.3 0.1 
Social, recreation, and religious 
workers 0.9 0.9 2.2 1.0 0.9 2.1 0.9 0.8 2.3 
Lawyers and judges 0.7 0.8 0.3 0.3 0.3 0.3 1.1 1.2 0.3 
Writers. artists, entertainers, 
and athletes 1.4 1.4 0.7 1.4 1.4 0.8 1.4 1.4 0.6 
Technical, sales, and administrative 
support occupations 34.4 35.3 25.8 48.3 49.5 36.1 23.1 23.9 15.2 l Technicians and related support occupations 3.3 3.3 2.4 3.7 3.7 2.8 2.9 3.0 1.9 
Health technologists and technicians, 
except licensed practical nurses 0.9 1.0 0.7 1.7 1.7 0.9 0.4 0.4 0.4 J Licensed practical nurses 0.5 0.5 0.5 1.0 1.0 1.0 0.0 0.0 0.0 Technologists and technicians, 
except health 1.9 1.9 1.2 1.0 1.0 0.9 2.5 2.6 1.5 
Sales occupations 11.9 12.5 6.0 11.5 12.1 5.6 12.2 12.8 6.4 
Supervisors and proprietors, sales 
occupations, self-employed 0.3 0.3 0.2 0.1 0.1 0.1 0.4 0.4 0.4 
Supetvisors and proprietors, sales 
occupations, salaried 1.3 1.3 0.5 0.6 0.7 0.1 !.8 1.9 1.0 
Sales representatives, commodities 
and finance 4.5 4.9 1.2 2.3 2.5 0.9 6.3 6.8 1.6 
Sales representatives, finance and 
business services 2.7 2.9 0.7 1.9 2.0 0.8 3.3 3.6 0.7 
Sales representatives, commodities 
except retail 1.9 2.0 0.5 0.5 0.5 0.1 3.0 3.2 0.9 
Sales workers, commodities and 
service, retail trade 3.4 3.5 21 4.6 4.8 23 2.4 2.5 1.9 
·continued 
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Table A9 continued - Occupation of Employed Douglas County Residents by Sex and Race as a Percentage of 
Total Employmen~ 1980 
Total Female Male 
OccuQation Total White Black Total White Black Total White Black 
Sales workers, commodities and 
service, except retail trade 0.5 0.6 0.2 0.6 0.7 0.1 0.5 0.5 0.4 
Cashiers 1.9 1.9 1.6 3.1 3.2 2.1 0.8 0.8 1.2 
Sales related occupations 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 
Administrative support occupations, 
including clerical 19.3 19.5 17.5 33.1 33.7 27.7 8.0 8.1 6.9 
Supervisors, administrative suppport 
occupations 1.1 1.1 0.6 1.1 1.2 0.7 1.0 1.1 0.5 
Computer equipment operators 0.4 0.4 0.4 0.5 0.5 0.6 0.3 0.3 0.1 
Secretaries, stenographers, and 
typists 5.2 5.3 4.1 11.3 11.7 8.1 0.1 0.1 0.1 
Bookkeepers, accounting, and 
auditing clerks 1.9 2.0 0.8 3.7 3.9 1.5 0.5 0.5 0.1 
Financial records processing 
occupations, except bookkeepers 0.6 0.7 0.3 1.1 1.1 0.6 0.3 0.3 0.0 
Mail and message distributing 
occupations 1.0 0.9 1.2 0.7 0.6 1.5 1.2 1.2 0.9 
Material recording, scheduling, and 
distributing clerks, n.e.c. 1.6 1.6 1.5 1.2 13 0.9 1.8 1.8 2.1 
Other administrative support 
occupations, including clerical 7.5 7.5 8.7 13.4 13.4 13.9 2.7 2.7 33 
Service occupations 13.5 12.5 25.2 17.1 15.8 30.1 10.6 9.8 20.1 
Private household occupations 0.4 0.4 1.3 0.9 0.8 2.3 0.0 0.0 0.2 
Protective service occupations 1.3 13 1.5 0.3 0.3 0.7 2.1 2.1 2.3 
Police and firefighters 0.6 0.6 0.4 0.0 0.1 0.0 1.0 1.0 0.8 
Guards 0.6 0.6 0.8 0.2 0.2 0.6 0.9 0.9 1.1 
Other protective services 0.1 0.1 0.3 0.0 0.0 0.1 0.2 0.2 0.4 
Food service occupations 5.2 5.0 6.4 7.2 7.1 7.4 3.5 3.3 5.4 
Health service occupations 1.7 1.6 3.6 3.3 3.0 6.4 0.5 0.4 0.7 
Cleaning and building service 
occupations, e:x:cept household 3.2 2.7 8.6 2.4 1.9 7.4 3.8 3.4 9.7 
Personal service occupations 1.7 1.5 3.8 3.0 2.8 5.8 0.6 0.5 1.7 
Farming, forestry, and fishing 
occupations 0.9 0.9 0.5 0.3 0.3 0.5 1.4 1.4 0.4 
Farm operators and managers 0.3 0.3 0.0 0.1 0.1 0.0 0.5 0.5 0.0 
Farm occupations, ex:cept managerial 0.2 0.2 0.3 0.1 0.1 0.5 0.3 0.3 0.1 
Related agriculture occupations 0.4 0.4 0.2 0.1 0.1 0.0 0.6 0.6 0.3 
Forestry and logging occupations 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 
Ftshers, hunters, and trappers 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 
Precision production, craft, and 
repair occupations 10.7 10.7 9.4 2.0 2.0 2.3 17.8 17.7 16.6 
Auto mechanics and repairers 1.0 1.1 0.5 0.0 0.0 0.0 1.9 1.9 1.1 
Mechanics and repairers, except auto 22 2.3 1.9 0.3 0.3 0.3 3.8 3.8 3.5 
Carpenters 0.8 0.8 0.7 0.0 0.0 0.0 1.4 1.5 1.4 
Construction trades, except carpenters 2.8 2.8 1.8 0.2 0.2 0.1 4.9 5.0 3.5 
Extractive occupations 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 
Precision production occupations 3.9 3.7 4.5 1.5 1.5 2.0 5.8 5.5 7.0 
SupelVisors, production workers 1.6 1.6 1.8 0.6 0.6 0.9 23 2.3 2.8 
Precision metal working occupations 0.6 0.7 0.3 0.1 0.1 0.0 1.1 1.1 0.6 
Plant and system operators 0.3 0.3 0.1 0.0 0.0 0.0 0.5 0.5 0.2 
Other precision production occupations 13 1.2 2.3 0.8 0.8 1.1 1.8 1.5 3.4 
-continued 
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Table A9 continued - Occupation of Employed Douglas County Residents by Sex and Race as a Percentage of 
Total Employmen~ 1980 
Total Female Male 
OccuQation Total White Black Total White Black Total White Black 
Operators, fabricators, and laborers 13.9 13.0 22.7 7.2 6.3 13.8 19.3 18.3 31.8 
Machine operators, assemblers, and 
inspectors 5.7 5.2 10.4 4.5 3.9 8.7 6.7 6.3 12.1 
Machine operators and tenders, 
except precision 3.7 3.3 6.7 2.8 2.4 6.2 4.4 4.1 7.3 
Fabricators, assemblers, and 
hand working occupations 1.6 1.5 3.1 1.2 1.1 2.1 2.0 1.8 4.1 
Production inspectors, testers, 
samplers, and weighers 0.4 0.4 0.6 0.5 0.4 0.4 0.4 0.4 0.8 
Transportation and material moving 
occupations 4.0 3.9 5.4 0.6 0.5 1.0 6.8 6.6 9.9 
Motor vehicle operators 3.0 2.9 4.3 0.5 0.5 1.0 5.1 4.9 7.7 
Transportation occupations, except 
motor vehicle 0.3 0.3 0.2 0.0 0.0 0.0 0.5 0.5 0.4 
Material moving equipment operators 0.7 0.7 0.9 0.1 0.1 0.1 1.2 1.2 1.8 
Handlers, equipment cleaners, helpers, I and laborers 4.1 3.8 6.9 2.1 1.9 4.1 5.8 5.4 9.8 Helper.; 0.1 0.1 0.2 0.1 0.1 0.0 0.2 0.2 0,3 
Construction laborers 0.5 0.4 1.0 0.1 0.0 0.2 0.8 0.8 1.8 
Freight, stock, and material handlers 1.2 1.2 1.5 0.3 0.3 0.4 2.0 1.9 2.7 
Vehicle washers and equipment cleaners 0.1 0.1 0.3 0.0 0.0 0.3 0.1 0.1 0.3 
Miscellaneous manual occupations 2.2 2.0 3.9 1.6 1.5 3.2 2.7 2.5 4.6 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape File 4B: Nebraska. I 
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Table AlO - Ratio of Blacks to Whites by Occupation of Employed Douglas County Residents by Sex, 1980 
Occu.E.ation 
Total 
Managerial and professional specialty occupations 
Executive, administrative, and managerial occupations 
Officials and administrators, public administration 
Other officials and administrators 
Manufacturing 
Retail trade, self-employed 
Retail trade, salaried 
Other industries 
Management-related occupations 
Professional specialty occupations 
Engineers and natural scientists 
Architects 
Engineers 
Surveyors and mapping scientists 
Natural scientists and mathematicians 
Health diagnosing occupations 
Health assessment and treating occupations 
Teachers, elementary and secondary schools 
Other teachers, librarians, and counselors 
Social scientists and urban planners 
Social, recreation, and religious workers 
Lawyers and judges 
Writers, artists, entertainers, and athletes 
Technical, sales, and administrative support occupations 
Technicians and related support occupations 
Health technologists and technicians, except licensed practica.l nurses 
Licensed practical nurses 
Technologists and technicians, except health 
Sales occupations 
Supervisors and proprietors, sales occupations, self-employed 
Supervisors and proprietors, sales occupations, salaried 
Sales representatives, commodities and finance 
Sales representatives, finance and business services 
Sales representatives, commodities except retail 
Sales workers, commodities and service, retail trade 
Sales workers, commodities and service, except retail trade 
Cashiers 
Sales related occupations 
Administrative support occupations, including clerical 
Supervisors, administrative suppport occupations 
Computer equipment operators 
Secretaries, stenographers, and typists 
Bookkeepers, accounting, and auditing clerks 
Financial records processing occupations, except bookkeepers 
Mail and message distributing occupations 
Material recording, scheduling, and distributing clerks, n.e.c. 
Other administrative support occupations, including clerical 
Service occupations 
Private household occupations 
Protective service occupations 
Police and firefighten 
Guards 
Other protective services 
53 
Total Female Male 
-Percentage of Blacks/Percentage of Whites-
1.00 1.00 1.00 
0.60 0.66 0.55 
0.52 0.66 0.47 
1.07 0.00 1.73 
0.48 0.71 0.40 
0.47 0.62 0.49 
0.62 0.00 1.02 
0.23 0.19 0.27 
0.54 0.89 0.40 
0.61 0.58 0.65 
0.67 0.66 0.65 
0.51 0.72 0.53 
0.56 0.00 0.66 
0.53 0.00 0.63 
0.00 0.00 0.00 
0.48 0.98 0.36 
0.13 0.40 0.10 
0.46 0.38 0.77 
0.75 0.67 0.81 
0.73 0.75 0.64 
0.53 0.86 0.35 
2.59 2.24 2.% 
0.39 0.97 0.28 
0.48 0.53 0.44 
0.73 0.73 0.64 
0.72 0.76 0.64 
0.72 0.55 1.20 
1.12 1.02 0.00 
0.62 0.85 0.57 
0.48 0.46 0.50 
0.90 1.21 0.91 
0.39 0.10 0.53 
0.25 0.37 0.23 
0.26 0.41 0.19 
0.25 0.22 0.28 
0.59 0.48 0.76 
0.42 0.15 0.80 
0.88 0.64 1.55 
0.00 0.00 0.00 
0.90 0.82 0.85 
0.50 0.57 0.42 
0.84 1.21 0.21 
0.78 0.69 0.44 
0.39 0.37 0.18 
0.42 0.49 0.00 
1.31 2.54 0.75 
0.93 0.71 1.12 
1.16 1.03 1.22 
2.01 1.90 2.05 
3.60 3.06 6.10 
1.16 2.48 1.09 
0.69 0.00 0.81 
1.46 2.86 1.23 
1.83 4.54 1.74 
-continued 
Table AJO continued. Ratio of Blacks to Whites by Occupation of Employed Douglas County Residents by Sex, 1980 
0CCU£8Iion 
Food service occupations 
Health service occupations 
Cleaning apd building service occupations, except household 
Personal service occupations 
Farming, forestry, and fishing occupations 
Farm operators and managers 
Farm occupations, except managerial 
Related agriculture occupations 
Forestry and logging occupations 
Fishers, hunters, and trappers 
Precision production, craft, and repair occupations 
Auto mechanics and repairers 
Mechanics and repairers, except auto 
Carpenters 
Construction trades, except carpenters 
Extractive occupations 
Precision production occupations 
Supervisors, production workers 
Precision metal working occupations 
Plant and system operators 
Other precision production occupations 
Operators, fabricators, and laborers 
Machine operators, assemblers, and inspectors 
Machine operators and tenders, except precision 
Fabricators, assemblers, and band working occupations 
Production inspectors, testers, samplers, and weighers 
Transportation and material moving occupations 
Motor vehicle operators 
Transportation occupations, except motor vehicle 
Material moving equipment operators 
Handlers, equipment cleaners, helpers. and laborers 
Helpers 
Construction laborers 
Freight, stock, and material handlers 
Vehicle washers and equipment cleaners 
Miscellaneous manual occupations 
Total Female Male 
-Percentage of Blacks/Percentage of Whites-
1.28 1.04 1.63 
2.29 2.15 1.64 
3.16 3.94 2.88 
2.48 2.10 3.23 
o.so · 1.55 0.30 
0.00 0.00 0.00 
1.54 5.24 0.32 
0.43 0.00 0.51 
0.00 0.00 0.00 
0.00 0.00 0.00 
0.88 1.17 0.94 
0.51 0.00 0.51 
0.83 0.89 0.92 
0.87 0.00 0.99 
0.63 0.57 0.71 
0.00 0.00 0.00 
1.20 1.33 1.28 
1.17 1.41 1.21 
0.46 0.00 0.55 
0.26 0.00 0.29 
1.93 1.45 2.31 
1.15 2.17 1.74 
1.98 2.24 1.92 
2.01 2.59 1.76 
2.07 2.03 2.21 
1.46 0.82 2.23 
1.38 1.88 1.50 
1.47 2.11 1.58 
0.65 0.00 0.75 
131 0.73 1.50 
1.80 2.13 1.82 
1.21 0.00 1.92 
2.31 4.90 2.43 
1.30 1.25 1.44 
4.27 16.17 3.00 
1.93 2.21 1.86 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape Ftle 4B: Nebraska. 
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Table All - Industry of Employed Douglas County Residents by Sex and Race, 1980 
Total Female Male 
Indust.!Y Total White Black Total White Black Total White Black 
-Persons-
Total employment 187,243 170,032 13,846 84,242 15,19() 7,032 103,001 94,242 6,814 
Agriculture 1,970 1,839 99 492 451 41 1,478 1,388 58 
Forestry and fisheries 21 17 0 9 5 0 12 12 0 
Mining 153 145 8 17 17 0 136 128 8 
Construction 9,806 9,186 492 1,167 1,104 58 8,639 8,082 434 
Manufacturing 25,762 22,225 2,688 7,184 5,984 933 18,578 16,241 1,755 
Nondurable goods 12,350 10,467 1,369 3,478 2,879 451 8,872 7,588 9!8 
Food and kindred products 6,153 5,001 833 1,320 1,100 175 4,833 3,901 658 
Textile mill products 98 85 5 46 33 5 52 52 0 
Apparel and other finished textile products 315 239 54 198 128 48 117 111 6 
Printing, publishing, and allied indwtries 2,930 2,749 138 1,021 953 45 1,909 1,796 93 
Chemicals and allied products 1,159 992 127 398 309 70 761 683 57 
Paper and allied products 880 733 95 269 195 43 611 538 52 
Petroleum and coal products 167 131 26 29 19 10 138 112 16 
Other nondurable gOClds 648 537 91 197 142 55 451 395 36 
Durable goods 13,072 11,484 1,253 3,590 3,014 457 9,482 8,470 796 
Furniture, lumber, and wood products 1,026 883 125 220 215 0 806 668 125 
Primary metal industries 443 343 91 37 30 7 406 313 84 
Fabricated metal industries 1,526 1,419 75 263 245 12 1,263 1,174 63 
Machinery, except electrical 3,266 2,857 292 763 616 106 2,503 2,241 186 
Electrical machinery, equipment, 
and supplies 3,903 3,462 374 1,368 1,148 179 2,535 2,314 195 
Motor vehicles and motor vehicle 
equipment 697 635 47 134 134 0 563 501 47 
Other transportation equipment 207 191 4 34 34 0 173 157 4 
Miscellaneous manufacturing industries 9(J6 105 170 415 326 136 431 379 34 
Other durable goods 1,098 989 15 296 266 17 802 723 58 
Manufacturing industries not specified 340 274 66 116 91 25 224 183 41 
Transportation, communication, and other 
public utilities 21,633 19,556 1,735 5,676 5,056 529 15,957 14,500 1,206 
Railroads 4,717 4,357 273 646 519 54 4,071 3,718 219 
Trucking seiVi.ce and warehousing 4,465 4,197 194 674 668 6 3,791 3,529 188 
U.S. postal seiVi.ce 1,494 1,296 !56 249 174 63 1,245 1,122 93 
Other transportation 1,783 1,412 331 471 395 71 1,312 1,017 260 
Communications 5,236 4,812 376 2,540 2,300 211 2,696 2,512 165 
Utilities and sanitary services 3,938 3,482 405 1,096 940 124 2,842 2,542 281 
Wholesale trade 10,032 9,514 331 2,511 2,448 45 7,521 7,126 286 
Retail trade 32,468 30,418 1,502 16,174 15,177 704 16,294 15,241 798 
General merchandise stores 5,236 4,923 244 3,547 3,324 173 1,689 1,599 71 
Food, bakery, and dairy stores 4,517 4,193 286 1,693 1,594 87 2,824 2,599 199 
Automotive dealers and gasoline stations 3,319 3,193 86 533 514 19 2,786 2,679 67 
Eating and drinking places 9,399 8,621 499 5,319 4,925 247 4,080 3,696 252 
Other retail trade 9,997 9,488 387 5,082 4,820 178 4,915 4,668 209 
Finance, insurance, and real estate 18,672 17,181 1,215 10,717 9,618 916 7,955 7,563 299 
Banking and credit agencies 4,637 4,310 276 2,787 2,554 203 1,850 1,756 73 
Insurance, real estate, and other finance 14,035 12,871 939 7,930 7,064 713 6,105 5,807 226 
Services 6!,054 55,011. 5,022 38,293 34,310 3,440 22,761 20,707 1,582 
Businesses 6,449 5,941 417 3,302 2,983 261 3,147 2,958 !56 
Repair services 2,757 2,588 147 494 488 6 2,263 2,100 141 
·Private households 923 712 203 856 660 188 67 52 15 
Other personal services 4,591 3,966 483 3,270 2,932 266 1,321 1,034 217 
Entertainment and recreational seiVi.ces 1,795 1,645 121 739 615 43 1,056 970 78 
Professional and related services 44,539 40,165 3,651 29,632 26,572 2,676 14,907 13,593 915 
Hospitals 14,336 12,828 1,174 10,666 9,584 888 3,670 3,244 286 
Health seiVi.ces, except hospitals 5,348 4,808 471 3,944 3,482 420 1,404 1,326 51 
-continued 
55 
Table All continued- Industry of Employed Douglas County Residents by Sex and Race, 1980 
Total Female Male 
lndwtrr Total White Black Total White Black Total White Black 
~Persons· 
Elementary and secondary schools 
and colleges 14,618 13,308 1,097 9,553 8,682 770 5,065 4,626 327 
Private 4,720 4,371 270 3,133 2,945 163 1,587 1,426 107 
Government 9,898 8,937 827 6,420 5,737 6IJ7 3,478 3,200 220 
Other educational services 576 500 76 451 404 47 125 96 29 
Social services, religious, and 
membership organizations 5,401 4,597 767 3,474 2,914 539 1,927 1,683 228 
Legal, engineering, and other 
professional services 4,260 4,124 66 1,544 1,506 12 2,716 2,618 54 
Public administration 5,672 4,874 754 2,002 1,620 366 3,670 3,254 388 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape Flle 4B: Nebraska. 
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Table A12 - Industry of Employed Douglas County Residents as a Percentage of Total Employment by Sex and 
Race, 1980 
Total Female Male 
lndust!Y_ Total White Black Total White Black Total White Black 
-Percentage-
Total employment 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
Agriculture 1.1 1.1 0.7 0.6 0.6 0.6 1.4 1.5 0.9 
Forestry and fisheries 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 
Mining 0.1 0.1 0.1 0.0 0.0 0.0 0.1 0.1 0.1 
Construction 5.2 5.4 3.6 1.4 1.5 0.8 8.4 8.6 6.4 
Manufacturing 13.8 13.1 19.4 8.5 7.9 13.3 18.0 17.2 25.8 
Nondurable goods 6.6 6.2 9.9 4.1 3.8 6.4 8.6 8.1 13.5 
Food and kindred products 3.3 2.9 6.0 1.6 1.5 2.5 4.7 4.1 9.7 
Textile mill products 0.1 0.0 0.0 0.1 0.0 0.1 0.1 0.1 0.0 
Apparel and other finished te.xrile products 0.2 0.1 0.4 0.2 0.2 0.7 0.1 0.1 0.1 
Printing, publishing, and allied industries 1.6 1.6 !.0 1.2 1.3 0.6 1.9 1.9 1.4 
Chemicals and allied products 0.6 0.6 0.9 0.5 0.4 1.0 0.7 0.7 0.8 
Paper and allied products 0.5 0.4 0.7 0.3 0.3 0.6 0.6 0.6 0.8 
Petroleum and coal products 0.1 0.1 0.2 0.0 0.0 0.1 0.1 0.1 0.2 
Other nondurable goods 0.3 0.3 0.7 0.2 0.2 0.8 0.4 0.4 0.5 
Durable goods 7.0 6.8 9.0 4.3 4.0 6.5 9.2 9.0 1!.7 
Furniture, lumber, and wood products 0.5 0.5 0.9 0.3 0.3 0.0 0.8 0.7 1.8 
Primary metal industries 0.2 0.2 0.7 0.0 0.0 0.1 0.4 0.3 1.2 
Fabricated metal industries 0.8 0.8 0.5 0.3 0.3 0.2 1.2 1.2 0.9 
Machinery, except electrical 1. 7 1.7 2.1 0.9 0.8 !.5 2.4 2.4 2.7 
Electrical machinery, equipment, and supplies2.1 2.0 2.7 !.6 !.5 2.5 2.5 2.5 2.9 
Motor vehicles and motor vehicle equipment 0.4 0.4 0.3 0.2 0.2 0.0 0.5 0.5 0.7 
Other transportation equipment 0.1 0.1 0.0 0.0 0.0 0.0 0.2 0.2 0.1 
Miscellaneous manufacturing industries 0.5 0.4 1.2 0.6 0.4 1.9 0.4 0.4 0.5 
Other durable goods 0.6 0.6 0.5 0.4 0.4 0.2 0.8 0.8 0.9 
Manufacturing industries not specified 0.2 0.2 0.5 0.1 0.1 0.4 0.2 0.2 0.6 
Transportation, communication, and other 
public utilities 11.6 11.5 12.5 6.7 6.7 7.5 15.5 15.4 17.7 
Railroads 2.5 2.6 2.0 0.8 0.8 0.8 4.0 4.0 3.2 
Trucking service and warehousing 2.4 2.5 1.4 0.8 0.9 0.1 3.7 3.7 2.8 
U.S. postal service 0.8 0.8 1.1 0.3 0.2 0.9 1.2 1.2 1.4 
Other transportation 1.0 0.8 2.4 0.6 0.5 1.0 1.3 1.! 3.8 
Communications 2.8 2.8 2.7 3.0 3.0 3.0 2.6 2.7 2.4 
Utilities and sanitary services 2.1 2.0 2.9 1.3 1.2 1.8 2.8 2.7 4.1 
Wholesale trade 5.4 5.6 2.4 3.0 3.2 0.6 7.3 7.6 4.2 
Retail trade 17.3 17.9 10.8 19.2 20.0 !0.0 15.8 16.2 11.7 
General merchandise stores 2.8 2.9 1.8 4.2 4.4 2.5 1.6 1.7 1.0 
Food, bakery, and dally stores 2.4 2.5 2.1 2.0 2.1 1.2 2.7 2.8 2.9 
Automotive dealers and gasoline stations 1.8 1.9 0.6 0.6 0.7 0.3 2.7 2.8 1.0 
Eating and drinking places 5.0 5.1 3.6 6.3 6.5 3.5 4.0 3.9 3.7 
Other retail trade 5.3 5.6 2.8 6.0 6.4 2.5 4.8 5.0 3.1 
Finance, insurance, and real estate !0.0 10.1 8.8 12.7 12.7 13.0 7.7 8.0 4.4 
Banking and credit agencies 2.5 2.5 2.0 3.3 3.4 2.9 1.8 1.9 1.! 
Insurance, real estate, and other finance 7.5 7.6 6.8 9.4 9.3 10.1 5.9 6.2 3.3 
Services 32.6 32.4 36.3 45.5 45.3 48.9 22.1 22.0 23.2 
Businesses 3.4 3.5 3.0 3.9 3.9 3.7 3.1 3.1 2.3 
Repair services 1.5 !.5 1.1 0.6 0.6 0.1 2.2 2.2 2.1 
Private households 0.5 0.4 1.5 1.0 0.9 2.7 0.1 0.1 0.2 
Other personal seM.ces 2.5 2.3 3.5 3.9 3.9 3.8 1.3 1.1 3.2 
Entertainment and recreational services 1.0 1.0 0.9 0.9 0.9 0.6 1.0 1.0 1.1 
Professional and related services 23.8 23.6 26.4 35.2 35.1 38.1 14.5 14.4 14.3 
Hospitals 7.7 7.5 8.5 12.7 12.6 12.6 3.6 3.4 4.2 
Health services, except hospitals 2.9 2.8 3.4 4.7 4.6 6.0 1.4 1.4 0.7 
Elementary and secondary schools 
and colleges 7.8 7.8 7.9 11.3 11.5 10.9 4.9 4.9 4.8 
-continued 
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Table A12 continued - Industry of Employed Douglas County Residents by Sex and Race as a Percentage of Total 
Employmen~ 1980 
Total Female Male 
Indust,!Y Total White Black Total White Black Total White Black 
-Percentage-
Private 2.5 2.6 2.0 3.7 3.9 2.3 1.5 1.5 1.6 
Government 5.3 5.3 6.0 7.6 7.6 8.6 3.4 3.4 3.2 
Other educational services 0.3 0.3 0.5 0.5 0.5 0.7 0.1 0.1 0.4 
Social services, religious, and 
membership organizations 2.9 2.7 5.5 4.1 3.8 7.7 1.9 1.8 3.3 
Legal, engineering, and other 
professional services 2.3 2.4 0.5 1.8 2.0 0.2 2.6 2.8 0.8 
Public administration 3.0 2.9 5.4 2.4 2.1 5.2 3.6 3.5 5.7 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape File 4B: Nebraska. 
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Table A13 - Ratio of the Percentage of Blacks to the Percentage of Whites by Industry of Employed Douglas 
County Residents by Sex, 1980 
Industrr Total Female Male 
Total employment 1.00 1.00 1.00 
Agriculture 0.66 0.98 0.58 
Forestry and fisheries 0.00 0.00 0.00 
Mining 0.68 0.00 0.86 
Construction 0.66 0.57 0.74 
Manufacturing 1.49 1.68 1.49 
Nondurable goods 1.61 1.69 1.67 
Food and kindred producls 2.05 1.71 2.33 
Textile mill products 0.72 1.63 0.00 
Apparel and other finished te:rtile products 2.77 4.04 0.75 
Printing, publishing, and allied industries 0.62 0.51 0.72 
Chemicals and allied products 1.57 2.44 1.15 
Paper and allied products 1.59 2.38 1.34 
Petroleum and coal products 2.44 5.67 1.98 
Other nondurable goods 2.08 4.17 1.26 
Durable goods 1.34 1.63 1.30 
Furniture, lumber, and wood products 1.74 0.00 2.59 
Primary metal industries 3.26 2.51 3.71 
Fabricated metal industries 0.65 0.53 0.74 
Machinery, except electrical 1.26 1.85 1.15 
Electrical machinery, equipment, and supplies 1.33 1.68 1.17 
Motor vehicles and motor vehicle equipment 0.91 0.00 1.30 
Other transportation equipment 0.26 0.00 0.35 
Miscellaneous manufacturing industries 2.96 4.50 1.24 
Other durable goods 0.93 0.69 1.11 
Manufacturing industries not specified 2.96 2.96 3.10 
Transportation, communication, and other public utilities 1.09 1.13 1.15 
Railroads 0.77 1.01 0.80 
Trucking service and warehousing 0.57 0.10 0.74 
U.S. postal service 1.48 3.90 1.15 
Other transportation 2.88 1.94 3.54 
Communications 0.96 0.99 0.91 
Utilities and sanitary services 1.43 1.42 1.53 
Wholesale trade 0.42 0.20 0.56 
Retail trade 0.61 0.50 0.72 
General merchandise stores 0.61 0.56 0.61 
Food, bakery, and dairy stores 0.84 0.59 1.06 
Automotive dealers and gasoline stations 0.33 0.40 0.35 
Eating and drinking places 0.71 0.54 0.94 
Other retail trade 0.50 0.40 0.62 
Finance, insurance, and real estate 0.87 1.03 0.55 
Banking and credit agencies 0.79 0.86 0.57 
Insurance, real estate, and other finance 0.90 1.09 0.54 
Services 1.12 1.08 1.06 
Businesses 0.86 0.94 0.73 
Repair services 0.70 0.13 0.93 
Private households 3.50 3.07 3.99 
Other personal services 1.50 0.98 2.90 
Entertainment and recreational services 0.90 0.69 1.11 
Professional and related services 1.12 1.09 0.99 
Hospitals · 1.12 1.00 1.22 
Health services, except hospitals 1.20 1.30 0.53 
Elementary and secondary schools and colleges 1.01 0.96 0.98 
Private 0.76 0.60 1.04 
Government 1.14 1.14 0.95 
Other educational services 1.87 1.25 4.18 
Social services, religious, and membership organizations 205 1.99 1.87 
Legal, engineering, and other professional services 0.20 0.09 0.29 
Public administration 1.90 2.44 1.65 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape File 4B: Nebraska. 
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Table A14- Class of Worker of Douglas County Residents by Sex and Race, 1980 
Total Female Male 
Total White Black Total White Black Total White Black 
Total workers 187,243 170,032 13,846 84,242 75,790 7,032 103,<XH 94,242 6,814 
Nonagricultural worker 185,273 168,193 13,747 83,750 75,339 6,991 101,523 92,854 6,756 
Private wage and salary worker 149,844 136,949 10,061 67,454 61,312 4,918 82,390 75,637 5,143 
Employee of private company 145,190 132,408 10,011 66,659 60,537 4,911 78,531 71,871 5,100 
Employee of own corporation 4,654 4,541 so 795 775 7 3,859 3,766 43 
Federal government worker 5,824 4,856 849 2,305 1,809 462 3,519 3,047 387 
State government worker 6,545 5,723 632 3,478 3,059 341 3,067 2,664 291 
.Local government worker 14,740 12,790 1,831 8,023 6,807 1,155 6,717 5,983 676 
Self-employed worker 7,790 7,365 368 2,086 1,958 115 5,704 5,407 253 
Unpaid family worker 530 510 6 404 394 0 126 116 6 
Agricultural worker 1,924 1,793 99 492 451 41 1,432 1,342 58 
Private wage and salary worker 1,191 1,087 82 338 303 35 853 784 47 
Employee of private company 1,079 975 82 325 290 35 754 685 47 
Employee of own corporation 112 112 0 13 13 0 99 99 0 
Federal government worker 25 19 6 11 s 6 14 14 0 
State government worker 13 13 0 13 13 0 0 0 0 
Local government worker 8 8 0 0 0 0 8 8 0 
Self-employed worker 687 666 11 113 113 0 574 553 11 
Unpaid family worker 46 46 0 17 17 0 29 29 0 
Source: U.S. Bureau of the Census, 1980 Census of Population and Housing, Summary Tape File 4B: Nebraska. 
l 
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Table A15 - Price Adjusted Gross Receipts for All Black-Owned Firms Douglas County, and Nebraska, 1977 
and 1982 
Douglas Countt 
Percent 
1977 1982 Change 1977 . 
-Thousands of Dollars•-
Total 6,017 11,180 85.8 10,220 
Construction 515 239 -53.6 813 
Manufacturing NA NA NA NA 
Transportation and public utilities 410 279 -32.0 798 
Wholesale NA NA NA NA 
Retail 2,414 8,228 240.9 4,786 
Finance, insurance, and real estate 219 437 99.9 272 
Selected services 1,819 1,623 -10.8 2,566 
Unclassified 221 129 -41.6 326 
Source: Survey of Minority-Owned Business Enterprises, U.S. Bureau of the Census, 1977 and 1982. 
•Dollar figures are adjusted to the Consumer Price Index, benchmarked to 1967, for comparison purposes. 
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Nebraska 
Percent 
1982 Change 
17,979 75.9 
434 -46.6 
NA NA 
604 -24.3 
NA NA 
13,341 178.7 
636 134.3 
2,504 -2.4 
319 -2.2 
Table A16- Distnbution of Black-Owned F~ with Paid Employees Douglas CoUllty and Nebraska, 1977 and 
1982 
Douglas Coun!! Nebraska 
Percent Pen:ent 
1977 1982 Change 1977 1982 Change 
Total 100.0 100.0 100.0 100.0 100.0 100.0 
Construction 9.6 6.0 -37.9 11.0 8.4 -23.7 
Manufacturing 2.7 1.2 -56.5 !.8 0.8 -50.0 
Transportation 4.1 3.6 -13.1 5.5 4.2 -16.7 
Wholesale trade 1.4 1.2 -13.1 0.9 0.8 0.0 
Retail trade 31.5 35.7 13.4 29.4 32.8 21.9 
Finance, insurance, and real estate 1.4 2.4 73.8 2.8 4.2 66.7 
Selected services 39.7 44.0 10.9 40.4 43.7 18.2 
Unclassified 9.6 3.6 -62.8 3.7 3.4 0.0 
Source: Survey of Minority-Owned Business Enterprises, U.S. Bureau of the Census, 1977 and 1982. 
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Glossary 
The following glossary of terms is provided to ease reading and understanding of this 
report. These terms are used by the U.S. Bureau of the Census and other data sources. 
Actual hours worked 
The number of hours actually worked at all jobs, and not necessarily reflecting the 
number of hours usually worked or the scheduled number of hours. The number 
of persons who worked only a small number of hours is probably understated 
because such persons sometimes consider themselves as not working. 
Aggregate Weeks 
Aggregate weeks = number of persons working x number of weeks each worked. 
Employed 
All civilians 16 years and over who were either (a) at work and did any work at all 
during the survey week as paid employees or in their own business or profession, 
or on their own farm, or who worked 15 hours or more as unpaid workers on a 
family farm or in a family business; or (b) were "with a job but not at work" -
those who did not work during the reference week but had jobs or businesses from 
which they were temporarily absent due to illness, bad weather, industrial dispute, 
vacation, or other personal reasons. Volunteers and unpaid household workers 
are not included. 
Government workers 
Government workers are employees of any federal, state or local governmental 
unit, regardless of the activity of the particular agency. 
Labor force 
Consists of civilian persons age 16 and over classified as working or unemployed 
and looking for work. 
Labor force participation rates 
Calculated by dividing the number of persons in the labor force (employed and 
unemployed) by the number in the total population. 
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Not in the labor force 
Consists mainly of students, housewives, retired workers, seasonal workers 
enumerated in an off-season who were not looking for work, inmates of 
institutions, disabled persons, and persons doing less than 15 hours of unpaid 
family work during the week the survey was taken. 
Private Wage and Salary Workers 
Persons who work for a private employer for wages, salary, commission, tips, or 
pay-in-kind, or at piece rates. Self-employed persons whose businesses are 
incorporated are included here because they are paid employees of their own 
companies. 
Self-employed workers 
Self-employed workers are those who work for profit or fees in their own 
unincorporated business, profession or trade, or who operate a farm. 
Unemployed 
Civilians 16 years or over who were neither "at work" nor "with a job but not at 
work" during the reference week, had been looking for work during the last four 
weeks, and were available to accept a job. Also included are persons who did not 
work at all during the survey week and were waiting to be called back to a job 
from which they had been laid off. 
Unemployment rate 
Calculated by dividing the number of unemployed by the number in the labor 
force. 
Unpaid family workers 
Persons who work without pay in a family business or on a family farm. 
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Education 
Introduction 
Education has historically been the route to upward mobility for persons of African 
descent in the United States. This report focuses on self-reported data from those 
institutions in Omaha on which the majority of African-American residents rely for 
academic development: the Omaha Public Schools (OPS), Omaha Archdiocese, the 
University of Nebraska at Omaha (UNO), Creighton University, the College of Saint Mary, 
and Metropolitan Technical Community College. Other organizations and agencies that 
provide opportunities for academic growth are also included because they represent 
informal educational outlets and provide a strong support system for raciaVethnic groups. 
The data included in this section compare the enrollment as well as graduates of the 
institutions by race, and in some instances by sex, from 1984 through 1988. Current 
enrollment figures are sometimes given. The academic performance of African-Americans 
as measured by the California Achievement Test is given. Some of the efforts of public and 
private schools and other institutions to improve racial group enrollment, academic 
performance, and faculty/staff ratios are given. Culturally sensitive terminology will be used 
throughout the report. That is, for purposes of reporting the data, use of the word "minority" 
in the report will refer to "Other" and "Black" in the tables; "Other" will refer to American 
Indian, Asian-American, and Hispanic-American; and "African-American" will refer to 
"Black." 
Omaha Public Schools 
Omaha Public Schools rank 81st of 130 of the largest school districts in the United 
States.' In Fall, 1988, OPS counted 41,213 students, 56 elementary schools, 10 junior high 
schools, 7 senior high schools, and approximately 40,000 employees. In the last complete 
reporting period, 1986-87, 72.4 percent of the general fund was derived from local revenues, 
while state sources accounted for 25.8 percent.' Of the total expenditures from the general 
fund, 75.5 percent was spent for instructional programs and services. Of the general fund 
expenditures, 43.34 percent was reported for basic instruction and 11.41 percent for special 
education. Oosely related to the latter, OPS acknowledges it serves a higher than average 
proportion of students requiring a more intensive level of special instructional services. The 
general concern for the education of African-Americans has been reflected in a 
communication sent by the superintendent to all principals and members of the central 
office staff. It included a copy of a speech titled "The Future of Black America," that was 
presented in March 1988 by John Jacob, president and chief executive officer of the 
National Urban League, to members of the Congressional Clearinghouse on the Future. 
The superintendent noted that "the speech contained some thought-provoking ideas and 
items to think about as the district helps prepare students for the 21st century.'"' 
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The Omaha Public Schools' importance in the education of African-Americans and other 
minorities can best be explained by the following statistics: 
1. Within the state, OPS serves over 50 percent of all minority students, including 8 of 
every 10 African-American students. 
2. Within Douglas and Sarpy Counties, OPS serves nearly 80 percent of all minority 
students, including 9 of every 10 African-American students, 6 of every 10 
Hispanic-American students, 4 of every 10 Asian-American students, and 8 of every 10 
American Indian students.' 
The total enrollment for OPS for the 1988-89 school year was 41,243 (see table 1). The 
total White enrollment was 27,588, or 66.9 percent of the student population, while 
African-American student enrollment was 11,214, or 27.2 percent, and Hispanic-American 
student enrollment was 1,465, or 3.5 percent. American Indian/Alaskan Native student 
population was 535, or 1.3 percent; and Asian/Pacific student population was 441, or 1.1 
percent of total student population. Elementary school enrollments have shown a consistent l 
pattern of increase while secondary enrollments have declined, but enrollments in OPS have 
remained virtually stable for the past five years.' During the 1987-88 school year, White 
student enrollment was reported at 67.3 percent of total student enrollment, while J 
African-American student enrollment was reported at 27.1 percent. The 1986-87 school 
year showed enrollment at 67.7 percent for White students and 26.7 percent for J 
African-American students. White student enrollment was 68.0 percent of total school 
enrollment during the 1985-86 ·school year, while African-American student enrollment 
stood at 26-( percent." Projections through the early 1990s anticipate continued stability of l 
enrollment. 
Table 1 - Omaha Public Schools' Racial Composition by School, 1988 
American Indian/ 
"'""' Alaskan Native PW&hlande< 
"'"'' School • " • " • " • 
Senior high: 
..,.,. 8 0.7 41 
" 
318 29.5 690 
. .,.. 12 1.0 12 1.0 194 15.8 959 
Burke 3 02 17 0,9 ., 221 1,384 
Ccntnl 12 
"' "' 
22 Sll 11>.1 1,299 
North 16 1.2 7 o.s 499 37.4 788 
Nortbwest 7 o.s 
' 
0.4 S13 37.1 848 
South 13 1.0 1S 1.1 210 1<9 926 
Tom! 71 0.7 1<10 1.4 2,648 26.3 6,894 
Junior high: 
Beveridge 4 07 6 L1 108 19.1 442 
. .,.. 4 0.6 7 co 1S1 21.5 487 
Hru• 0 0.0 4 0.6 
"'' 
4S3 378 
King 1 0,7 1 07 so 36.2 
" I....ewU&CJark 7 0.8 31 3.5 2S3 28.S S70 
M~ 4 LS 1 04 28 102 191 
M<M!llim 13 LS 
' 
0.6 329 38.8 481 
Mo- 9 l.S 
' 
0.9 22S 38.7 
"' Morton 10 u 3 •• 148 19.2 
,., 
Norris 31 
" 
10 1.0 176 1U 702 
Tobol 
" 
L3 73 L1 1,788 m ~266 
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Caucuian Hbpank: 
" 
# % 
63.9 22 20 
7&0 53 4.3 
75.9 16 0.9 
67.9 48 2S 
59.0 26 1.9 
61.4 9 07 
70.0 1S8 120 
68.4 332 3.3 
1a2 
' 
0.9 
693 
" 
7.7 
"' ' 
07 
6L6 1 0.7 
64.3 26 29 
69,7 so 1<2 
S6.8 19 22 
57.6 8 1.4 
TI.4 13 1.7 
72.3 S2 S.4 
66.2 233 3.6 
# 
1,079 
1,230 
1,823 
1,913 
1,336 
1,382 
1,322 
10,035 
"' 703 
707 
138 
887 
174 
847 
S82 
769 
971 
~"" 
Tom! 
% 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
1000 
100.0 
100.0 
100.0 
100.0 
100.0. 
100.0 
100.0 
100.0 
100.0 
~ 
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Table 1 continued- Omaha Public Schools' Racial Composition by Schooh 1988 
Americ:&n IndiaW 
"'""' Alalllll.n Nalive Paci6c hlander 
"""" 
Cai.ICIIIian ... ,..., Totol 
Sohool • .. • .. • .. • .. • .. • .. 
Othe:r secoDd!uy: 
Altem&tive Ct. 0 UD 0 0.0 4 1<2 18 81.8 0 UD Z2 100.0 
C.C.O.E. #3 1 1.2 0 0.0 ., "-8 <1 so.o 0 •o 82 lOUD 
Homebound 0 0.0 0 0.0 6 ,...5 5 «5 0 0.0 11 100.0 
LS.C. #I 5 
" 
1 0.8 24 1<9 ., 70.9 7 
" 
127 1000 
LS.C. #2 4 28 0 0.0 
" 
4<5 71 so.o 1 0.7 142 100.0 
To1>1 10 26 1 Q3 ,., 36.5 
"' 
56.6 8 21 
"' 
lOUD 
Totalsecoodaiy 164 1.0 214 1.3 4,516 27.1 11,3f!S 67.3 
"' 
3.4 16,912 100.0 
Elementnry; 
A"""' 2 08 3 1.2 
" 
17.6 201 7a5 5 20 2S6 100.0 
A!hland Park" 6 1.8 1 0.3 44 13.3 269 81.5 10 
" 
330 100.0 
-=· 31 " 1 0.1 " 11.0 614 727 lOS 124 844 100.0 
"""'' 
1 03 2 0.6 
" 
10.6 275 85.9 8 25 3>1 100.0 
Belle Ryan 3 1.1 2 0.7 
" 
14.2 214 79.9 11 <1 268 100.0 
Belvedere 6 0.8 3 0.4 472 625 264 35.0 10 1.3 7SS 1000 
BeiUOnWeat 11 1.5 0 0.0 259 36.3 
"' 
59.9 16 22 714 100.0 
Boyd 5 13 1 0.3 79 >1.9 ,.. 7<2 5 1.3 378 100.0 
Catlin" 3 1.0 2 0.6 
" 
15.8 255 823 1 0.3 310 100.0 
Central Park 8 1.8 1 0.2 
''" 
626 , ... 33.0 11 24 449 100.0 
Chandler View 2 0.5 7 1.6 37 ., 362 83.4 
"' 
.. 434 100.0 
Columbian 2 o.s 2 0.5 32 ., 349 89.3 6 1.5 391 100.0 
Conestoga• 11 20 7 1.3 160 :>!l.O 
"' 
663 8 1.4 SS2 100.0 
Crestrldge 2 0.5 5 1.3 
" 
13.4 325 83-8 4 1.0 388 100.0 
Dod8' 10 21 5 1.1 
" 
14.8 
"' 
81.4 3 06 467 100.0 
Druid Hill 5 1.2 1 0.2 262 61.2 151 35.3 9 21 428 1000 
D=d= 4 0.8 37 7.4 75 15.1 374 75.1 8 1.6 498 100.0 
Ediwn• 4 0.8 4 0.8 58 11.6 431 86.2 3 0.6 500 100,0 
Field Club <1 .. 12 1.4 94 10.9 665 n.1 51 
" 
863 1000 
Florence 2 0.6 5 1.4 57 1<3 283 81.1 2 0.66 
"' 
100.0 
Fontenelle" 3 0.4 9 1.2 348 41.0 
"' 
S0.4 7 0.9 740 100.0 
Fnmklin 7 1.5 0 0.0 >l3 56.2 194 41.5 4 0.9 ... 100.0 
Gilder 5 1.4 2 0.6 28 <1 
"" 
84.4 19 
" 
346 1000 
Harrison 6 1.8 3 0.9 40 11.9 
"' 
84.9 2 0.6 337 100.0 
H.rnrum 4 09 7 1.5 
" 
21.1 353 15.9 3 0.6 465 1000 
Highland" 0 0.0 7 23 75 25.2 !SO S0.3 .. 221 298 100.0 
Homebound .. 1 0.8 0 0.0 17 14.4 96 81.4 4 ~4 118 100.0 
Indian Hilh" 23 4.5 5 ' 1.0 160 31.6 273 ,...0 45 &9 506 100.0 Je!fenon 6 21 1 0.3 37 128 
"' 
81.3 10 
" 
288 100.0 
blyn 0 0.0 5 0.9 44 .. .... 89.1 11 20 ,... 1000 
Kellam• 7 1.8 0 0.0 193 S0.5 167 43.7 15 3.9 382 100.0 
KeMody 5 1.0 1 0.2 275 57.3 197 41.0 2 0.4 480 100.0 
King Primary 17 23 2 0.3 321i 45.0 357 49.2 23 3.2 725 100.0 
King Science 3 0.9 5 1.5 103 31.8 
"" 
64.2 5 1.5 324 100.0 
Lord, J.P." 0 0.0 1 1.2 19 229 
" 
71.1 4 <8 83 100,0 
Lothrop 14 20 
' 
0.4 377 
"' 
301 429 7 1.0 702 1000 
M~' 9 25 1 0.3 24 ., 198 5>6 124 34.8 356 100.0 
Ma.!!en 3 0.5 6 1.1 81 1<2 479 83.9 2 0.4 571 100.0 
Miller Park 12 25 0 o.o 212 44.6 240 50.5 11 23 475 100.0 
MinneLusa 16 27 0 0.0 83 14.2 471 80.7 14 24 584 100.0 
Mount View 2 05 3 0.8 290 n7 104 26.1 0 0.0 399 100.0 
"""v""" 2 0.7 2 0.7 " 
123 236 85.2 3 1.1 T17 100.0 
·~= 7 1.4 3 0.6 60 11.9 413 821 "' <O S03 100.0 Pinewood 2 0.6 3 Q9 72 :ll1.9 266 n.3 1 0.3 344 1000 
Ponca 1 0.5 2 1.1 1 0.5 176 96.2 3 1.6 183 100.0 
Robbin&" 1 0.5 10 4.7 Z2 10.3 161 15.6 19 .. 213 100.0 
R01ebill 2 0.5 5 1.3 61 1<1 
"' 
79.1 11 29 378 100.0 
s.n.toga 9 1.8 2 0.4 216 441 230 46.9 33 ~7 .., 1000 
Sho= 4 1.8 1 0.4 57 25.2 161 71.2 3 1.3 
"" 
100.0 
SpringLake 11 1.9 2 0.4 so •• 
"' 
75.4 n B.6 568 100.0 
Spring.ille 0 0.0 0 0.0 
" 
17.7 256 823 0 0.0 311 1000 
Sunny Slope 2 0.4 5 1.0 82 15,9 425 824 2 0.4 516 100.0 
Wakonda 8 27 0 0.0 214 73.5 .. 227 3 1.0 
"'' 
100.0 
Walnut Hill" 8 1.6 Z2 <5 149 30.4 
"" 
59.6 19 ~9 401 1000 
W&~hington" 4 1.5 4 1.5 31 u.s 230 85.2 1 .. 270 100.0 
We~. tern HiJlt• 2 0.6 1 0.3 
" 
1<5 249 7&1 8 25 319 1000 
.Yates 6 2.3 3 1.1 92 3>0 153 58.2 9 
" "" 
1000 
Total elemental)' 371 1.5 7Z1 ... ~"' 273 '~"" 86.6 892 ~7 24.331 100.0-
Grand total 535 13 441 1.1 11,214 m 27,588 66.9 1,465 16 41,243 1000 
"lncluder. prekin.dergarten atudentl. 
""lncluda. preachool homebaled •tudentl. 
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Current statistics show that African-American students comprise 2,648 students (26.3 
percent) in the senior high population, 1,788 students (27.8 percent) in the junior high 
population, and 6,638 students (27.3 percent) in the elementary school population. 
African-American students account for 36.5 percent, or 140 students, assigned to "Other 
Secondary," which includes OPS's Alternative Center, Homebound, two Independent Study 
Centers, and the Comprehensive Center for Occupational Education. 
A growing concern of the African-American community remains the number of students 
assigned to special education classes. Tables 2 and 3 show classifications of special education 
and the numbers of OPS students assigned to each category for 1986-87 and 1984-85. 
African-Americans comprise 51 percent of the students assigned to educable mentally 
retarded status, although they comprise only 26.7 percent of the total student population. 
This disparity of African-American students assigned to special education was noted in the 
1984 State of Black Omaha Report.' The data are consistent with a national report that 
cited OPS as having a high racial disparity for students placed in classes for educable 
mentally handicapped students! The report ranked Omaha public schools lOth nationally in 
placing African-American students in such programs (3.93 of African-American students 
compared to 1.39 percent of White students). 
Table 2 - Omaha Public Schools' Special Education Programs, 1986·87 
American Limited 
Indian or Adanor 
" AWw Pacific Non-Englllh Part Full 
Tom! Native Islander His~c Black Whi~ Molo Fo""' S~king Time T=• 
-Pupils Participating in SpeciDI Edw:ation-
Educable mentally retarded 860 1S 3 14 <37 391 
"' 
406 
' 
460 400 
Trainable mentally~ 301 
' 
2 
' 
92 196 196 lOS 
' 
4 m 
Hard of hearing 
" 
X X X X X X X X 60 22 
D<3f 20 X X X X X X X X • 11 Speech impaired 1,054 21 7 32 264 730 711 343 
' '" 
160 
Visually handicapped 
" 
X X X X X X X X 42 12 
Seriously emotionally distuibed 
"' 
13 0 13 288 383 
'" 
147 0 
"' 
222 
Orthopedically handicapped 142 X X X X X X X X 36 106 
Other health impaired 159 X X X X X X X X lOS 
" Specific learning disability 1,633 26 
' 
36 .. I 1,on 1,176 <51 0 1,414 219 
Deaf-blind 0 X X X X X X X X 0 0 
Multihandicapped 0 X X X X X X X X 0 0 
Toml >!J02 X X X X X X X X , ... 1,503 
X = Infonnation not available by raoe and ~ 
Two diverse areas of concern for the African-American community have been the gifted 
and talented program students selection process, and student suspension. Table 4 contains 
the number, race and sex of OPS students in the gifted or talented programs and those 
suspended for the 1986-87 school year. The enrollment of African-American students in 
gifted or talented programs is low when compared to White students. Of the 5,695 students 
enrolled in the programs in 1986-87, 4,805 (84.5 percent) were White, 666 (11.5 percent) 
were African-American, and 224 (4 percent) were a combination of other raciaVethnic 
groups. A racial disparity also exists in the percentages of students suspended. Of all OPS 
suspensions for the 1886-87 school year, 1,374 ( 45 percent of the suspensions) were 
African-American students, 1,531 (50 percent of suspensions) were White students, and 146 
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Table 3- Omaha Public Schools' Special Education Programs, 1984-85 
Amoriom Umited 
lndianor Nisnor 0' 
AWl= 
""'"" 
Non·Englhh FWI 
""' s~ Education Prouaml ToOl N11tive J.londu His~ 
""'' 
wru.. Malo 
"'""" 
S~king T- Time 
-Pupils Participating: in Special Education. 
Educable mentally retarded ... 20 1 13 507 <57 539 4l9 0 
"' 
832 
Tminable mentally retarded 261 4 2 7 
" 
181 
"' 
100 0 121 ,., 
Hard or bearinJ 72 2 0 1 13 
" 
40 ,, 0 0 72 
""" 
17 0 0 0 2 1S 10 7 0 0 17 
Speech impaired 990 
" ' 
2S 278 
"' 
688 302 0 100 890 
Visually handicapped 43 0 0 1 8 34 24 19 0 9 34 
Serioull:y emotionally disturbed 971 14 2 11 ., ,.. 768 203 0 m 799 
Onhopedkally impaired 160 1 0 
' 
Z7 126 88 72 0 S7 103 
Other health impaired 26 0 0 3 8 15 14 12 0 18 8 
Specifie learning dkabilily 2,034 24 4 34 662 1,310 1,447 S87 0 
" 
1,968 
OW-blind 0 0 0 0 0 0 0 0 0 0 0 
Multihandicapped 
" 
0 0 2 22 61 48 31 0 .. 41 
Tow ~"' 81 14 103 1,994 ~·" 3,827 1,830 0 753 4,904 
(5 percent of suspensions) were students in other groups. In other words, relative to their 
population, African-American students were more than twice as likely to be suspended than 
whites (12.35 percent of African-American students compared to 5.43 percent of white 
JO 
students). 
With the opening of the 1984-85 school year, the United States District Court declared 
that the School District of Omaha was no longer subject to court supervision regarding 
desegregation, having found the district's desegregation plan in line with the requirements of 
the law.u As a result, OPS no longer keeps statistical records on busing to achieve 
desegregation. However, the Board of Education has declared its intention to continue 
efforts to maintain an integrated school system, with assurances of equal educational 
opportunities for all students. 
Table 4 - Summary - Omaha Public Schools Districtwide Totals of Selected Items on Elementary and 
Secondary Civil Rights Survey, School Year 1986-87 
American 
Indian or Asian or Not of His~ Ori~ 
""""'"' """" Pul!il Statistics Native Islander His~c 
"""' 
Wbi~ Tow M&< Female 
Pupil! in membership 
"' 
470 1,297 11,124 28,196 41,638 21,382 20,256 
Pupils in need of apeci.allangua,ge service. prognuru 0 84 100 2 
"' 
236 131 105 
Pup& enrolled in apecial Janguage services programs 0 84 99 2 
"' 
235 130 lOS 
Pupils in program& for the gifted or talented 29 93 102 
"' 
~805 ~·" 2,765 2,930 Pupih wbo received corporal punishment 1 0 0 23 19 43 38 
' Pupil!. •uspended 
" 
9 81 1,374 1,531 3,051 2,226 823
Each year OPS conducts a survey of its graduates. The primary purpose of the survey is 
to determine the number of graduates continuing their education, the general type of 
education being pursued, and/or occupational status of each. According to the OPS Division 
of Research, contact was established with 2,184 of the 2,326 seniors graduating in 1988; this 
represents 93.4 percent of the graduating class. Of this class, 491 (21.1 percent) were 
African-Americans (see table 5). Of these 491 students, 46.4 percent reportedly were 
continuing their education, 23.4 percent were employed full-time, 26.5 percent were 
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Table 5- Activities of Omaha Public Schools Graduates, by Race, 1987-88 
Indian 
"'"" 
Hisj?:RDie Blo<k White Total Graduatet 
%of %of %of %of %of %of 
M F T 
-
M F T ""~ M F T 
-
M F T 
-
M F T 
-
M F T Tow 
Total graduatet 9 9 18 1000 
" 
24 43 1000 28 24 52 lllllO 193 298 491 lllllO 847 875 ~722 lllllO 1,096 ~Z30 ~326 !IJQO 
Punuing further education: 
Unlvenity of Nebruka-Lincoln 1 0 1 S.6 2 0 2 <7 3 0 3 S.8 6 14 
"' 
4.1 .. .. 193 11.2 111 108 219 9.4 
University o{Nebruka at Omaha 2 1 3 16.7 8 3 11 2S.6 6 10 16 30.8 8 ., 
" 
11.2 152 ,,. 308 17.9 176 217 
"' 
1M 
Other aebooll in Nebruka 0 1 1 S.6 1 2 3 7.0 1 1 2 3.8 8 12 
"' 
4.1 
" " 
88 S.l 
" " 
114 4.9 
Church achooll 1 0 1 
" 
0 1 1 2l 0 0 0 0.0 9 
' 
14 29 16 31 ., 27 26 37 63 27 
Tcchnlcal. Communily College 0 0 0 
"' 
0 2 2 4.7 0 0 0 0.0 6 12 18 
" 
29 27 S6 3.3 
" 
41 76 3.3 
Sclioob outr.ide Nebruka 1 1 2 11.1 6 4 10 23.3 3 0 3 S.8 Tl 41 68 
'" 
111 131 242 
'" 
148 177 32S 1<0 
Total attending ooUege or univenily 
' 
3 8 44.4 17 12 29 61.4 13 11 24 46.2 64 131 
"' 
39.7 446 ... 
"' 
54.2 
"' "' 
1,190 51.2 
Nune~~ training or olher 
health occupation prograrDJ 0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0 1 1 0,2 0 
' ' 
0.3 0 6 6 03 
Business or trade aehool 0 0 0 0.0 0 1 1 23 0 1 1 1.9 
' 
27 32 ., 21 38 
" 
3.4 26 67 
" 
<O 
Total punuing further education 
' 
3 8 44.4 17 13 30 .. 8 13 12 2S 4a! 69 !S9 228 .. 4 407 
'" 
... S8.0 S71 718 
"" '" 
Employment: 
._, Employed full-time 2 3 
' 
T/.8 1 4 
' 
11.6 
' • 
13 2S.O 44 61 lOS 21.4 
'" 
187 372 21.6 241 
"' 
soo 21.5 
0\ Employed full-time, punuing education 0 0 0 0.0 1 1 2 4.7 0 0 0 0.0 3 7 10 20 22 Tl 
" 
28 26 
" 
61 26 
Total full-time employment 2 3 
' 
27.8 2 
' 
7 16.3 
' 
4 13 2S.O ., 68 11S 23.4 2ll7 214 421 24.4 ,.7 ,.. ,., 2<1 
Employed part-time 1 0 1 S.6 0 0 0 0.0 3 4 7 13.5 17 23 40 ., S1 72 123 7.1 72 .. 171 7.4 
Employed part-time, punuingeducation 0 2 2 11.1 6 7 13 30.2 • 6 10 19.2 22 68 .. 18.3 189 "' 
424 ,., 221 318 
"' 
23.2 
Total part-time employment 1 2 3 ,., • 7 13 30.2 7 10 17 327 " " 
130 ,._, 240 307 547 31.8 293 417 710 30.S 
Actively aeeking employ=ent 0 1 1 ,_, 0 0 0 0.0 0 1 1 
'-' 
12 17 29 
" "' 
14 34 20 32 33 
" 
28 
Actively teeking employment, punuing education 0 0 0 00 0 0 0 0.0 1 1 2 3.8 4 • 10 20 18 10 28 !.6 23 17 
., 1.7 
Total1eeki.ng employment 0 1 1 ,_, 0 0 0 0.0 1 2 3 S.8 16 23 
" 
7.9 38 24 62 3.6 
" 
so lOS H 
Notaeeking employment 0 0 0 0.0 1 1 2 4.7 0 1 1 1.9 0 
' 
9 1.8 7 14 21 1.2 8 2S 33 1.4 
Not seeking empioylnent, punuing education 
' 
1 • 33.3 10 ' " 
,._, 8 
' 
13 2S.O 40 78 118 24.0 238 
"' 
497 28.9 301 ,.. 649 'EI.O 
Total not~employment 
' 
1 • 33.3 11 • 17 "-' 8 • 14 26.9 40 87 127 2S9 24S 'EI3 S18 30.1 309 373 682 293 Entered armed fon:e:~ 1 1 2 11.1 0 0 0 00 1 0 1 1.9 34 • 40 ., 77 ' 
82 <8 113 12 12S S.4 
Ull8.hle to contlld 0 1 1 ,, 0 6 • 14.0 2 2 4 7.7. 17 23 40 
., 
" 
S2
" 
S3 
" " 
142 ., 
D«<u<d 0 0 0 00 0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 1 0 1 01 1 0 1 0.0 
Marri<d' 0 0 0 0.0 0 1 1 23 0 0 0 0.0 1 3 4 0.8 1 
" 
17 1.0 2 
"' 
22 0.9 
* Allo in<:lwied in major eategmy. 
___. 
-
- -
-. 
-
employed part-time, 7.9 percent were seeking employment, 25.9 percent were not seeking 
employment, 8.1 percent were entering the armed forces, and 8.1 percent were unable to be 
contacted. 
An analysis of the five-year sunnary of activities of graduates by race (1983-84 to 
1987-88) reveals several facts.12 Since 1984, the number of African-American graduates has 
declined, as has the percentage. Also, the percentage of African-American students 
continuing their education has increased steadily each year (with the exception of 1987), 
while other racial groups have shown inconsistencies. The 23.4 percent of African-American 
graduates who indicated they were employed full-time is a larger amount than the previous 
four reporting years. The number of graduates entering the armed forces has remained over 
8 percent since 1985. Graduates who marry (also included in table 5) hit a high of 1.9 
percent in 1987 and a low of 0.8 percent in 1988. 
A growing disparity was observed in the number of African-American male and female 
graduates from 1984-85 through 1987-88. In 1985, 578 African-Americans were graduated; 
266 males and 312 females- a difference of 46. The 1986 class graduated 541 students; 255 
males and 286 females- a difference of 31. And the 1987 class graduated 516 students; 240 
males, 276 females- a difference of 36. But of the 491 graduates in the 1988 class, 193 were 
male and 298 were female- a difference of 105. 
Another growing concern has been the number of African-American withdrawals, or 
dropouts, from public school. From 1984-85 through 1987-88, the percentage of total 
dropouts who were African-American increased from 25.6 percent to 28.2 percent, although 
the total number of African-American dropouts decreased from 449 to 425 (see tables 6A 
and B and 7A and B). The most oft-cited reasons for withdrawal remain "Parental 
Influence," "Excessive Absence," and a catch-all category called "Other Known Reasons." 
Several factors have been associated with students who are at risk of not completing high 
school, especially those of minority status. State of Nebraska figures reveal minority youth 
comprise 9 percent of the secondary school population but 22 percent of its dropouts. Of 
Nebraska's 3,574 grade 7 through 12 students who left school before graduation or 
completion of a program of studies during the 1986-87 school year, 12.2 percent were 
Afr. Am . 13 Jean- encan. 
OPS officials reported results from the California Achievement Test (CAT) for the years 
1986-87 and 1985-86 (see figures 1 through 4). The test was given in kindergarten and 
grades 1 through 6, 8, and 10. The test categories are reading (vocabulary and 
comprehension) and mathematics (computation and concepts). The results show an overall 
increase in the percentage of African-American students scoring above the 50th percentile 
in reading and mathematics. Reading results show an increase in percentage of 
African-American students above the 50th percentile rank in all grades except kindergarten 
and lOth grade; mathematics results show a sinlilar increase in all grades. 
Tables 8 and 9A and B indicate the overall number and percentages of OPS staff 
statistics by sex and race for 1988-89, 1986-87, and 1984-85. Data for the current school year 
indicate that of 66 staff classified as officials, managers and administrators, 5 (7.5 percent) 
are African-American (see table 8). Of the 130 principals and vice-principals, 43 (33 
percent) are African-American. The largest OPS staff group- elementary, secondary and 
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Table 6A- Summary- Omaha Public Schools Withdrawals by Grade K-12 and Ungraded, 1987-88 
To"" Gnmd 
'J\Ipe of Withdrawal u ... K 1-6 7 8 
' 
10 11 12 7-12 Tom! 
W..Ol W-02- Phytieal ill-.'dbability 1 2 1 2 1 
' 
7 !0 
W-03 W.Q4- Mental illnealdbability 1 1 1 2 3 
w..os- Beh!Moral problema I 14 24 10 !0 13 13 
" 
85 
W-06 - Acadetnic dlffieulty 1 2 2 s s 
W-fJ7 -l..ac.k. of appropriate ewriculum 0 0 
W-08- Poor pupiV1taff relatiolllhip 1 1 I 
W.fJ9- Poor peer relatiomhip 0 0 
W-10- Committed to comctfooe institution 2 4 4 I 11 11 
W-11- Parental infi.UUiCe 2 34 s 16 2S 80 216 
"' 
91 627 
"' W-12· Needed at home I 1 1
W-13- Economic neo::aaity 1 1 I 
W-14 - Employment to of&et penonal expense~~ 1 1 1 1 4 4 
W-15 · Marriage I I 1 
W-16 • Pregnanc.y 1 2 I 
' 
I 7 8 
W-17 - Other kDOWD reaaona I I I s 22 30 43 71 171 174 
W-18 W-19- Unkn(Nill reasona 1S 16 11 4 12 13 4 10 54 85 
W-1/J-Death 4 I 3 2 I 2 3 2 !0 18 
W-'12- Enlisted in armed forca 2 6 8 8 l W-23- Quit ~Chao~ age 16, lack ofintereat 1 2 18 32 31 38 121 122 W-24 ·Excessive ablence 16 31 86 76 " 36 304 304 
To"" !0 51 29 
" 
97 235 388 
"' 
277 1,419 1,509 
Percent of total 0.7 
" 
1.9 
" 
6.4 1<6 25.1 24.1 1&4 94.0 100.0 
To!al withdnrwah - 1,811 min111 362 retwm ""' 1,509 net withdrawals. 
Table 6B - Summary - Omaha Public Schools Withdrawals by Race and Sex K-12 and Ungraded, 1987-88 I 
Whi<e Black Indian 
"'"" 
Hil~;~anic Grand Total 
Withdrawal Code M • T M • T M • T M • T M • T M • T 
W.OIW.()2 4 
' 
7 3 
' 
0 0 0 4 6 !0 
W.03W.Q4 3 
' 
0 0 0 0 3 0 
' w~s 28 6 34 38 
' 
47 3 3 0 2 -1 1 71 14 85 
W-06 1 1 2 3 3 0 0 1 -1 0 s 0 s j wm 0 0 0 0 0 0 0 0 W-08 0 0 0 1 1 0 0 1 1 
W$ 0 0 0 0 0 0 0 0 
W-10 
' 
1 4 
' ' 
6 1 1 0 0 7 4 11 
W-11 ,., 
"" 
471 80 62 142 !0 s 1S 2 2 T1 11 38 384 284 
"' J W-12 -1 2 1 0 0 0 0 -1 2 1W-13 1 1 0 0 0 0 1 0 1 
1 
W-14 3 1 4 0 0 0 0 
' 
1 4 
W-15 1 1 0 0 0 0 0 1 1 
W-16 
' 
3 s s 0 0 0 0 8 8 
W-17 67 44 111 33 24 ., 1 2 
' 
0 3 3 !01 73 174 
I W-18W-19 28 14 42 13 24 37 1 2 ' 1 1 2 2 4S 
., 85 
W-20 8 3 11 4 1 s 0 1 1 1 1 13 s 18 
I W-22 6 1 7 1 1 0 0 0 7 1 8 I W-23 ., 41 
" 
!0 6 16 1 1 1 1 4 2 6 73 49 122 
' W-24 i7 100 177 
" 
so 103 8 8 16 0 s 3 8 143 161 304 I 
To"" sso 
"' 
m 238 187 425 2S 17 42 s 1 6 41 18 
" 
859 6SO LS09 
p"""" 36.4 28.3 647 "8 1>4 "-2 1.7 L1 28 0.3 .1 0.4 27 1.2 
" 
56.9 43.1 100.0 
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Table 7 A - Summary- Omaha Public Schools Withdrawals by Grade K-12 and Ungraded: 1984-85 
~of Withdrawal u,. K 1-6 7 8 
' 
10 11 12 7-12 Toml 
W-(11/01- Phylical illnea/diaabillty 1 1 2 2 1 5 11 12 
W-03,1(14- Mental illDCII/dbabllity 1 1 2 2 
W-05- Belurviorial problems 1 19 .. 23 10 5 
' 
92 93. 
W-06- AcademK/Jcbolattic difticulty 1 1 1 2 3 
W..fJ7- Lacko! appropriate ClU'Ticulum 
W -08 - Poor pu.pil/ataff relatioDihip 
W-09 - Poor peer relatiomhi.p 
W-10- O,mmUted to oone:tive imdtutioa 1 1 2 1 2 1 7 8 
W-11 ·Parental influence 2 75 3 17 Z1 92 216 234 159 
"' 
825 
W-12- Needed at bollle 1 2 • 7 7 W-13- Ec:onomie nec::eAity 1 1 • • 10 10 W-14- Emp)oyment to of&et peDOit8.l ezpeliiCii 1 2 5 3 11 11 
W-f5 · Martiase 2 6 2 10 10 
W-16. Pregnancy 1 • 2 • 11 11 W-17- Other kDcrwn reason~ 1 2 • 7 12 16 
" " 
.. 204 211 
W-18119- ReaiODI ~tainable 6 25 7 2 5 11 
" 
10 .. .. 
W-20-0eatb. 2 3 1 3 1 • ' " W-22- Drnfted or entered armed Coree~~ • 12 16 16 W-13- Quit Khoo~ age 16 (lack of interat) 1 6 21 32 
" " 
141 
"' W-24- &oeaive ablcnce 1 12 21 JO 91 78 65 291 298 
Total 6 84 
" " 
100 193 411 
"' 
415 1,624 1,752 
Percent of total 03 4.8 22 
" " 
11.0 23.8 248 237 927 100.0 
Total wilh.dmwah: 2,091-339 returm = 1,752. 
Table 7B- Summary- Omaha Public Schools Withdrawals by Race and Sex K-12 and Ungraded, 1984-85 
White Blod Indian 
"'"" 
Hill!:!!!!!£ Grand Total 
Withdmwal Code M F T M F T M F T M F T M F T M F T 
W.01102 5 5 10 1 1 1 1 
' 
7 12 
W.()3!1)4 1 1 2 1 1 2 
W.05 57 • 61 21 ' 
30 1 1 1 1 .. 13 
" W.Q6 1 1 2 1 1 1 2 3 
W.07 
W.Q8 
w.w 
W-10 2 1 3 5 5 7 1 8 
W-11 3Z1 282 
"" 
.. 73 161 14 
' 
23 4 1 5 12 15 Z1 ... 5 380 825 
W-12 1 4 5 1 1 1 1 1 6 7 
W-13 6 2 8 1 1 1 1 6 4 10 
W-14 3 3 6 1 1 1 1 1 1 2 1 1 7 4 11 
W-15 
' ' 
1 1 10 10 
W-16 7 7 4 4 11 11 
W-17 n 
" 
140 ,. 19 55 7 7 3 3 4 2 6 1Z1 .. 211 
W-111119 19 19 
" 
15 17 32 3 3 3 3 4 4 37 43 .. 
W-20 6 4 10 2 1 3 1 1 8 6 14 
W-22 10 10 5 5 1 1 16 16 
W-23 56 ., 
" 
19 14 
" 
4 3 7 2 1 3 1 1 2 82 59 141 
W-24 .. 67 155 62 53 us 11 6 17 1 1 8 2 10 160 129 298 
To"' 659 512 1,171 254 
"' 
... 41 19 60 10 8 18 28 .. 54 992 760 ~752 
P=t 37.6 29.2 66.8 14.5 11.1 25.6 23 1.1 
" 
"6 
"' 
LO 1.6 15 11 56.6 43.4 1110.0 
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Figure 1 • California Achievement Tests Percentage of Students Above 50th Percentile Rank 1986 
Compared to 1987- Reading 
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Figure 2 . California Achievement Tests Percentage of Students Above 50th Percentile Rank 1986 
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Table 8 - Omaha Public Schools Staff Statistics, 1988-89 
o.en.n -MoJo. -F..W.. 
N""""' White Bi><k 
"""' 
White Bi><k OtbCi 
• " • " • " • " • " 
# 
" 
Offi.ciala, managen, admini&traton .. 
" " ' 
s 17 ,. 2 
' 
I I 
Principab 73 28 
" 
10 14 24 
" 
II IS 
Assistant principals- teaching 
AlaistaDt principals- nonteaehin& S1 22 
" ' 
16 
" " " " Elementary clastroorn teaehen 1,225 
"" ' 
IS I s .4 912 7S 17S 14 
' 
.6 
SeoondmyCW.room teachen 1,073 460 43 42 4 10 I ... 46 51 s 12 I 
Other classroom teachers 152 24 16 4 
' 
117 
" 
7 s 
Guidance 7S 34 
" 
4 s 28 
" ' 
12 
Psyebologb:b 
" 
7 
" 
II 58 
Librarialulaudic>visual•mfl' 67 4 
' 
61 91 2 
' Consultan!J/supervison of in.itruction S1 21 
" 
Z1 47 
' 
16 
Other professional staff 212 
" 
IS 10 s I .s 152 12 12 s.s 4 2 
Teacher aidca 409 
" ' " 
.. I .2 257 63 101 248 18 4.4 
other classroom teachers- contains 258 African-Americans, or 10.5 percent of 2,450 total 
teachers. For the current school year, 13 African-Americans (17.3 percent) are employed as 
guidance counselors, no African-American psychologists are employed, 2 African-American 
females are listed as librarians/audio-visual staff, and 9 African-American females (15.7 
percent) are serving as consultants/supervisors of instruction. Of the 621 other professional 
staff and teacher aides, 142 (22.8 percent) are African-Americans. 
OPS staff statistics for 1984-85, 1986-87, and 1988-89 show a gradual increase each year 
for most categories, and the current year shows more people employed than in 1984-85 in all 
categories with the exception of "Other Classroom Teachers," psychologists, 
librarians/audio-visual staff, and consultants/supervisors of instruction (see tables 9A and B). 
The 1984-85 OPS data indicate that 8 African-American men and 8 women were employed 
as consultants, and the 1986-87 data show 1 African-American male and 5 females. 
African-American females have been represented in all employment categories since 
1984-85 with the exception of psychologists for the current year. 
African-American males are not employed as psychologists, librarians/audio-visual staff, 
or consultants for the current school year. Their number, however, has risen steadily in the 
"Other Professional Staff' and "Teacher Aide" categories since 1984-85. 
The projected decrease in the number of minority educators through retirement and 
attrition during the next few years, coupled with a drop of new minority teacher applicants, 
is a concern for the OPS. As a top priority, the district is developing coalitions and networks 
with educational institutions around the country to attract minority educators. 
Regarding instruction, OPS has taken several important steps to increase multicultural, 
nonsexist instruction in all classrooms and subjects. After district goals were set in 1985, a 
handbook was developed as a guide for instruction and staff development. Exemplary 
lessons were developed in language arts, social studies, mathematics, foreign languages, art, 
music, physical education, and business education. Plans were to complete all subject areas 
by August of 1988. The lessons were created by teachers, and review and assistance were 
provided by advisors representing minorities in the co=unity. Teachers use these 
exemplary lessons and similar ones they create individually to infuse multicultural, nonsexist 
topics into the regular curriculum. More than 18,000 lesson uses were reported for the 
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Table 9A- Omaha Public Schools Staff Statistics, 1986-87 
""""" 
-Mole- -Female-
N""""' Wlti~ 
""'' """' 
Wlti~ 
""'' """' • " • " • " • " • " • " 
otficialJ, mana.gen, sdministraton 58 35 
"' 
5 9 1 2 15 
"' 
2 3 
Principab 72 25 35 9 13 
" " 
14 19 
Awistant principah. te:aching 2 1 50 1 50 
Aashtant principall- nocteaching 51 24 47 • 113 11 21.6 10 19.6 Elemenfluy clasaroom te3Chen 971 73 7 8 1 m 79.6 116 12 4 .4 
Secondary clamoom te&Chen 1,0>J 458 45 34 3 9 1 455 45 54 5 11 1 
Other clauroom teac.ben 190 18 10 1 
-' 1<1J 84 10 5 1 -' 
Guidance 72 31 43 5 7 
"' " 
10 14 
Psychologiltl 24 • 25 " 
67 1 
' 
1 
' Librariantlaudio-vilual 1tal'f 54 3 • .. 88 3 • Consultantz/1upervbon of inltruction 64 31 
" 
1 1.5 1 1.5 25 38 5 8 2 3 
Other professionals tall' 115 18 
" • 
5 
" 
72 7 • 1 1 Teaehen sidell 355 5 1 9 3 '1Z1 
" 
107 29 13 4 
Table 9B - Omaha Public Schools Staff Statistics, 1984-85 
"""'"' 
-Male- -F~ 
Number White Black Other Wlti~ 
""'' ""'~ • 
" 
# 
" 
# % # % # .. # .. 
Officials, managen, administraton .. 34 77 3 7 7 10 
Principah 73 28 38 • 8 'II 38 11 15 Aslistant principals. teaching 
As&iatant principall- nonteaching .. Z2 45 7 15 10 
"' 
10 
"' Elemenwy classroom teachen 917 
"' 
10 18 2 695 7>5 108 12 5 .5 
Secondary cla.uroom teacben 987 468 47 
" ' 
9 1 
"' " " 
4 8 1 
Other claslroom te:acben 
"' 
31 8 2 1 294 10 35 10 
' 
1 
Guidance 73 33 45 3 4 'II 37 10 14 
Psychologi.ltl 18 8 .. 8 .. I • 1 • l...ibrariam/audio-viJual sd 67 • 9 59 88 2 3 ConsultantJ/supervison of imtruction 100 .. .. 8 8 1 1 59 39 8 8 
Other profeaional staff 119 12 10 3 3 1 1 95 79 7 • 1 1 Teacher akll 348 10 3 5 1 
"' 
65 91 26 16 5 
1987-88 school year alone. Other steps have included selection and purchase of materials to 
meet multicultural goals, staff development programs for teachers and administrators, and 
careful annual evaluation of progress. 
Schools at the secondary level are being encouraged to reactivate future teacher 
organizations to stimulate interest in teaching by minorities. Representatives from school 
personnel departments attend career days at junior and senior high schools and promote the 
teaching profession. The OPS/UNO Liaison Committee focused on minority recruitment 
and made it a top priority item for 1987-88. In the second semester of the 1989-90 school 
year, OPS will begin to utilize minority high school seniors as teacher helpers in elementary 
school settings. 
The Minority Intern Program, coordinated through OPS's Department of Human 
Co=unity Relations, was developed to encourage minority college students to consider 
teaching as a career and to enhance minority participation at the professional level in 
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schools. Future teachers seiVe as teaching interns 15-20 hours per week in the classroom. 
They obseiVe and work with classroom teachers and other specialists to help develop 
effective evaluation and teaching techniques. The program began in 1985 with a capacity of 
5 interns, and has increased to 12. Seven African-Americans, four Hispanic-Americans, and 
one Native-American comprise the present group of interns. 
Omaha Archdiocese 
The Omaha Archdiocese reported a total enrollment of 14,245 students for 1988-89, of 
which 701 (5 percent) were African-Americans (see table 10). The total enrollment figures 
represent 37 Catholic elementary schools (grades kindergarten through 8), and 11 Catholic 
secondary schools (grades 9 through 12), in the Omaha metropolitan area. There were 379 
African-American students, or 3.7 percent of the schools' enrollment, in Catholic 
elementary schools. Of this number, 340 students attended one of the following schools: 
Holy Name (25), Sacred Heart (133), St. Cecilia (16), and St. Richard (166). There were 322 
African-American students, or 7.9 percent of the schools' enrollment, attending Catholic 
high schools. Of this number 289 attended either Creighton Preparatory (52), Father 
Flanagan High School (208), Marian (17) or Roncalli (12). 
Father Flanagan High School is a Boys Town program that provides an educational 
alternative for students who have experienced difficulty in other school settings. Most of the 
students at the school come from impoverished backgrounds and live in a section of the city 
that is characterized by negative social factors, similar to other large urban areas of the 
United States. Flanagan staff have designated six core problem areas that burden their 
Table 10- Omaha Catholic Schools Student Enrollment, 1984-89 
-Black· ·White- .Qlher- Total 
# .. # .. # % • 
1984-85: 
Senior high 206 4.6 4,172 93.2 91 22 4,475 
Elementary 347 3.4 !1,392 93.6 261 3.0 10,001 
Total 553 <0 13,565 93.0 
"' 
3.0 14,476 
1985-86: 
Senior high 315 7.0 4,016 93.0 94 1.6 4,425 
E!Cmentary 343 H 9,279 93.6 300 3.0 9,922 
Total 
"' 
., 13,295 936 394 
" 
14,347 
1986-37: 
Senior high 3()2 7,0 3,934 90.4 Ill 3.0 ~347 
ElementBiy 365 3.7 9,247 9" 211 27 9,883 
Total 667 <6 13,181 926 382 26 14,2311 
1937-88: 
Senior high 314 7.5 3,777 89.8 113 27 4,104 
El=<n""Y 393 3.0 9,387 93.8 261 23 10,041 
Total 707 5,0 13,164 025 374 25 14,245 
1938-39: 
Senior high 322 7.9 3,612 89.8 124 3.1 ~05· 
Elementary 310 3.7 0,498 93.9 242 24 10,119 
Total 701 5.0 13,110 924 366 26 14,177 
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students: (1) patterns of school failure and truancy, (2) teen pregnancy and parenthood, (3) 
chemical dependency and alcohol abuse, ( 4) unemployment and lack of career planning, (5) 
personal and/or family health problems, and (6) juvenile delinquency." Program activities 
that focus on such issues are the Parenting Program, social and chemical dependency 
services, religion classes, a student emergency fund, and a policy statement and support 
mechanisms to confront gang membership. The school's success with its specialized 
audiences was recognized in 1984, when the Council for American Private Education and 
the U.S. Department of Education selected Flanagan High School as one of 60 exemplary 
models of private education in the country." 
University of Nebraska at Omaha 
Many of Omaha's African-American and White high school graduates who seek further 
education select the University of Nebraska at Omaha (UNO). 
There were 615 African-American undergraduates and graduate students, or 4.10 
percent of total student enrollment, attending during the Fall 1988 semester (see table 11 ). 
Total white student enrollment was 13,809, or 92.15 percent, and Other (but not 
African-American) student enrollment was 561, or 3.74 percent. This compares to 614 
African-American undergraduate and graduate students, or 4.51 percent of total student 
enrollment for Fall, 1987. In comparing 1988 and 1987, it can be observed that White 
enrollment increased 5.42 percent (749 students) and Other enrollment increased 4.45 
percent (25 students) while African-American enrollment remained virtually the same. 
African-American undergraduate total enrollment remained at 540 students, although there 
was an increase in female enrollment and a decrease in male enrollment. 
Table 11 - Summary of University of Nebraska at Omaha Fall Headcount, 1987 and 1988 
-Black- -White- -Other-
F•"""' M"' Female Mol• Female Mol• 
Fall1988: 
Full-time1tudents: 
Unde~uate 1J)2 122 3,047 3,154 141 170 
Graduate 1 1 74 39 1 3 
Total full-time 
"" 
113 ~121 3,193 142 173 
Part-time 1tudentl: 
Uodergreduate 122 94 7.978 7.434 106 82 
Graduate 44 29 1,306 151 
"' " 
Total part-time 166 113 ~284 3,211 126 120 
Grand total 369 246 7,405 ~404 
"' 
293 
Falll987: 
Full-time 1tu.dentt: 
Undergnlduate 204 137 1.845 1.9n 143 137 
Graduate 
' 
3 210 103 10 10 
Totalfull..time 212 ,., 3,064 ~.,, 1S3 1S6 
Part-time 1tudents: 
Undergraduate 113 .. 2,879 1.213 102 
" Graduate 37 ,. 1,174 
"' 
11 
"' 
Total part-time !SO 112 ~OS3 ,. ... 119 
'"' 
Grand total 362 2S2 7,117 
'·"' 
m 264 
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College of Education enrollment for Fall 1988 was 1,346 undergraduate students, of 
which 83 (6.1 percent) were minority students. Of these, 40 were African-American (28 
females and 12 males). These 40 students represent 48 percent of the minority enrollment 
and 3 percent of total undergraduate student enrollment in the College. 
African-American students received 62 degrees ( 4.2 percent of total degrees conferred) 
for the 1987-88 school year, compared with 74 degrees ( 4.5 percent of degrees conferred) in 
1985-86 (see table 12). 
Table 12 - Summary of University of Nebraska at Omaha Degrees Conferred 
-198.5-86- -1986-87- -1987-88-
"""' 
While 
"""' 
Bi><k Whi .. 
"""' 
Blacl< Wbi .. au~ 
Arts and Scien~ XI 
"' 
1S 31 460 2S 
" 
<14 XI 
Bwineu Adminbtration 8 
'" 
8 11 323 9 9 298 
" Education 6 182 
' ' 
.,. 6 4 m 6 
Fine Am 1 22 1 ,. 1 4 15 
PublicAffain and CrunmunitySeiYice 11 148 
' 
14 1ZI 4 9 174 6 
Graduate 23 386 11 12 411 17 17 378 10 
The Goodrich Scholarship Program, designed for economically disadvantaged students 
regardless of race or ethnicity, has assisted African-Americans in achieving college degrees 
since its inception in 1977. The program graduated 6 African-Americans in 1987 (see table 
13). During 1985-86 and 1987-88, the Goodrich Program graduated 27 African-American 
students, or 17 percent of all African-American graduates. Between 1972 and 1986 the 
program graduated 430 African-American students, or 38 percent of total program 
graduates (see table 14). 
Black Liberators for Action on Campus (BLAC) is a unit of United Minority Students 
(UMS), which disseminates information necessary for the coordination of activities for the 
minority student population. BLAC acts as a referral agent and aids in providing cultural 
and academic programming for African-American students. 
Table 13- University of Nebraska at Omaha Goodrich Graduates, 1985-86, '86-87, and '87-88 
Academic Year Tow 
"""" 
Pereent:a~ 
1985-86: 
Augwl 9 
' 
333 
"""mbe.- 6 2 33.3 
May 14 1 7.1 
1986-87: 
AUSU'I 
' ' 
100.0 
~ 9 2 222 
M'Y 32 11 3<4 
1987-38: 
AUSU'I 8 4 50.0 
-
10 1 1M 
May 9 1 11.1 
100 2B 2B.O 
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Table 14- University of Nebraska at Omaha Goodrich Scholarship Program Status by Ethnicity and Gender 
-Graduate- -Attrition- -Enrolled- -Total. 
• % • % • % • .. 
Asian: 
Fo..Jo 5 35.7 
' 
64.3 14 63.6 
M""' 1 125 2 25.0 5 625 
' 
36.4 
To"' 1 <S 7 31.8 14 636 22 100.0 
Black: 
Female. 76 29.2 117 45.0 67 25.8 260 60.5 
Molo 30 17.6 
" 
57.6 42 24.7 170 395 
To"' 106 2<7 215 50.0 109 25.3 430 100.0 
Hispanic: 
F<m>lo 14 1<9 41 55.4 
" 
25.7 14 47.4 
Mol~ 11 1M 49 59.8 22 26.8 82 525 
To"' 25 1<0 90 57.7 41 26.3 156 100.0 
Native American: 
F<~ 2 5.7 26 74.3 7 1!J.O 35 56.5 
Mol~ 3 11.1 22 81.5 2 . 7.4 T1 <13.5 
To"' 5 ., 48 77.4 9 1<5 62 100.0 
White: 
Females 
" 
36.2 86 325 83 31.3 265 60.4 
Molo 41 23.6 73 420 60 34.5 174 39.6 
To"' 137 31.2 159 36.2 143 3>6 439 100.0 
Total: 
Females 188 29.0 TIS 424 185 28.5 648 58.4 
Mo!o 86 18.6 2 .. 529 131 28.4 461 41.6 
To"' 274 24.7 510 46.7 316 28.4 1,109 100.0 
During the 1987-88 academic year, there were 395 tenured, tenure track, and "Other 
Status Faculty" of which 13 (3.2 percent) were African-American (see table 15). Of this 
number, there was 1 tenured professor, 3 tenured associate professors, 1 tenure track 
associate professor, 6 tenure track assistant professors, and 2 "Other Status Faculty." The 
university counts 266 tenured faculty of which 4 (1.5 percent) are African-American. 
Non-faculty staff was represented at 645 employees, of which 55 (8.5 percent) were 
African-Americans. 
Table 15 - Summary of University of Nebraska at Omaha Faculty and Staff, Fall1985 and 1987 
1985 1987 
Blook Whll< 
"""' 
Blaek Whil< 
"""' 
F M F M F M F M F M F M 
Tenured Faculty: 
Profc:uor 0 1 9 114 0 4 0 1 8 113 1 5 
As&ociate profcaor 1 2 23 78 2 2 1 2 24 80 1 3 
A&sbtant pro{eQQr 0 2 7 18 0 0 0 0 
' 
15 0 1 
Otberlaculty 0 0 2 3 0 1 0 0 1 1 0 1 
Tenure Track Faculty: 
Profeuor 0 0 0 1 0 1 0 0 0 2 0 0 
Auociate professor 0 0 1 10 0 1 0 1 4 11 0 0 
Auiltant profeaor 3 2 24 32 1 5 2 4 
"' 
30 0 5 
llllltructor 0 0 7 9 0 2 0 0 11 5 0 2 
Other faculty 0 0 0 0 0 0 0 0 1 1 0 0 
Other Status Faculty: 
Profeuor 0 0 0 0 0 0 0 0 0 0 0 0 
ANociate professor 0 1 0 0 0 0 0 0 0 0 0 0 . 
A!.lista.Dt profeuor 0 0 7 2 0 0 0 1 6 5 0 3 
1"""''"'' 0 0 11 8 0 0 0 1 5 6 1 2 
Other faculty 0 0 5 5 0 0 0 0 3 3 0 1 
Non-faculty Staff: 
Exec, adm, mgr 0 0 7 26 0 0 0 1 7 24 0 1 
Other staff 24 31 293 231 12 23 27 
" 
313 252 10 15 
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The College of Education comprises the departments of Counseling; Special Education; 
Educational Administration; Health, Physical Education and Recreation; and Teacher 
Education. For the 1987-88 academic year, there were 75 undergraduate and graduate 
faculty, of which two were African-American. Sixty-one faculty members have obtained 
graduate status in the College of Education, of which one was an African-American (see 
table 16). 
Table 16 - Distnbution of University of Nebraska at Omaha Full-time Faculty by College, Rank, and Tenure 
Status: 1987-88 
P=t 
Co~ Rank Tow Non-tenured T~""" T~""" 
Arb &. Scienoea: 
Professor 62 0 62 100.0 
Associate profeaaor 60 9 S1 85.0 
Auhtant prok:uor .., 26 14 35,0 
Instructor 15 15 0 0.0 
A.uiltant inatructor s s 0 0.0 
College total 182 
" 
127 69.8 
Business Adroioialnltion: 
ProC...Oc 24 2 22 91.7 
ANociate professor 10 3 7 70.0 
A.uiltant profellor 18 16 2 11.1 
""'"''"" • • 
0 00 
College total 61 30 31 50.8 
Education: 
Profeuor 24 0 24 100.0 
Associate profeuor 22 1 21 95.5 
Assistant profeuor 12 7 s 41.7 
""'"""" 
3 3 0 0.0 
College total 61 11 so 82.0 
Fine Arts: 
Professor • 0 • 100.0 Asaociatc profeuor 12 1 11 91.7 
Allis tan! profcl.sor 11 11 0 0.0 
College total 32 12 , 6lS 
Libnuy. 
Associate profeuor 2 0 2 100.0 
Auistant profepor 6 4 2 33.3 
lmtruetor s s 0 o.o 
College total 13 
' 
4 30.8 
Public Affairl and Community Service: 
Profeuor 11 0 11 100.0 
ANociatcprofeuor 22 2 , 90.9 
Auittant profeuor 8 7 1 
"' 
College total 41 
' 
32 7&0 
Total UNO: 
Pror...oc 130 2 128 98.5 
Aasociate profeuor 128 16 112 87.5 
Auistant profeuor 
" 
71 24 
'" 
""'"''"" 
32 32 0 00 
Allistant instructor 
' ' 
0 00 
Univenity total 390 126 264 67.7 
Som= UniYerlilf ofNebnllb at OmaM Office of lmtltutional R.elearcb 
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The College of Education has shown a sensitivity to racial/ethnic populations. The new 
Professional Education CORE curriculum courses contain several units that provide 
multicultural experiences for students. The college's dean has gone on record in committing 
the college to recruitment of more minority students, faculty, and staff. The UNO/OPS 
Liaison Committee had as its single agenda for Spring 1988 minority recruitment. 
The college gives ongoing attention to multicultural education for students, placement of 
student interns, urban-based services and research, and working with the inner-city through 
clinics and the acquisition of grants. One example is Project UFT (Let's Intervene For 
Tomorrow), which operates out of the Department of Health, Physical Education and 
Recreation. This project trains persons in a position to influence high-risk youth on how to 
reduce drug and alcohol abuse. 
The university is aware of the decline of minorities in higher education and that UNO is 
not sustaining enrollment proportional to the minority population in Omaha. Top level 
administrators have been urged to search actively, affirmatively and diligently for minority 
staff, and to ensure that no minority person be eliminated from consideration until position 
availability has been discussed thoroughly." 
The Center for Faculty Development has presented several sessions that focus on 
minority students at its annual Fall Workshops for New Faculty. During the 1987-88 school 
year, the center sponsored a series of workshops, collectively titled Improving the Learning 
Environment. These workshops included "White Faculty and Black Students: Examining 
Assumptions and Practices," "Race and Sex Discrimination in the Classroom," and "A 
Dialogue Between White Faculty and Black Students." 
The university is engaged in several activities geared toward attracting and retaining 
minority students and staff.17 One university goal over the next five-year period is to increase 
minority enrollment to 12 percent, a figure that reflects the minority population in the local 
metropolitan area. A special funding is intended to aid in the recruitment of minority 
students and minority staff. The University has provided campus tours for junior high and 
high school students and is making efforts to be more communicative with the 
African-American co=unity. Another area of concern has been the disproportionately low 
number of minority male students at UNO. A special effort to recruit minority male 
students has been reco=ended, but at the present time no special strategies are in place. 
Two programs intended to impact on minority and African-American students and 
faculty are the Interface Project in Music and the Minority Faculty Development Program. 
The Interface Project, sponsored by the College of Fine Arts, seeks to develop and 
iJ;Ilplement effective recruitment and retention strategies for members of the 
African-American co=unity interested in the arts, primarily music. The Minority Faculty 
Development Program, sponsored by the College of Public Affairs, provides opportunities 
for minorities with masters degrees in human services to work toward their doctoral degrees 
while teaching courses in the college. 
89 
Creighton University 
Creighton University, a Jesuit institution with a residential campus, serves students from 
the Omaha area as well as a national student body. The total enrollment for the 1988-89 
school year was 5,958 students, with the African-American population numbering 150 
students, or 2.5 percent of the total (see table 17). There has been a gradual decrease in 
African-American students attending the university over the past five years." Creighton had 
157 African-American students in 1987 (2. 7 percent of the total student population), 160 
students (2.8 percent) in 1986, 180 students (3.0 percent) in 1985, and 195 students (3.3 
percent) in 1984. These computations include students in the professional schools of 
dentistry, law, medicine and pharmacy as well as undergraduates. 
Table 17 - Creighton University Student Enrollment, by College and Race, 1987 and 1988 
-Black- -White- -Other-- -Total-
# % # 
" 
# % • 
" 
1987: 
Ant and Sciences 
" 
1.9 1,815 
"·' 
152 7.6 ~005 100.0 
Busineu Administtalion 30 3.7 7 ... 93.4 23 29 80! 100.0 
Nuning 1 0.4 229 9<2 13 53 243 99.9 
Univenity College 
"' 
4.1 577 91.6 Z1 4.3 630 100.0 
DenWtty 3 0.9 259 81.2 57 17.9 319 100.0 
r... 16 3.1 
"' 
9~1 
'" 
3.8 525 100.0 
Medicine 18 3.9 382 83.8 56 123 456 100.0 
Allied Heahh ProfeuioDI 57 98.3 1 1.7 
" 
100.0 p""""'" 14 5.6 185 79.1 
" 
15.4 
"' 
100.1 
Sublotal 145 28 4,741 89.9 385 13 5,271 100.1 
Graduate School 12 22 525 9<L4 19 3.4 556 100.0 
Tomh !57 27 5,266 Ol.4 404 ~9 5,8!1 100.0 
1988: 
Arb and Sciences 40 1.9 1,868 90.7 !51 73 ~059 99.9 
Bwineu Admin:i&ln!.tion 34 4.1 772 93.0 24 29 830 100,0 
Nuning 3 1.2 231 93.9 !2 4.9 246 100.0 
University College 18 29 580 928 Z1 4.3 625 100.0 
Den tis tty 5 1.6 241 77.7 .. 7ll.6 310 99.9 
r... 11 21 497 9<L8 16 3.1 524 100.0 
Medicine !6 3.4 385 87.6 65 13.9 
"' 
99.9 
Allied Health Profesdona 1 !.5 62 95.4 2 3.1 65 100.0 p"""""' 12 ~5 
"" 
7&6 
" 
! .. 266 100.0 
Subtolal 140 26 ~845 89.9 406 7.5 5,391 100.0 
Gradll!lteSchool 10 1.8 540 95.2 17 3.0 567 100.0 
Totoh !SO 29 5,385 ., .. 423 7.1 5,958 100.0 
*Other ~ Ameriam Indian. Asian, and Hilpanic. 
Some IOtak do not equal tOO% due to rounding. 
Source: Summer and irutitution!ll. ~ 
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Thirty-one African-Americans received undergraduate and graduate degrees in 1988, l 
representing 2.5 percent of total degrees granted (see table 18). These numbers have -
remained stable over the past five years. There were 35 African-Americans awarded 
degrees (2.7 percent of total degrees granted) in 1987, 30 (2.4 percent) in 1986, 30 (2.2 
percent) in 1985, and 33 (2.4 percent) in 1984. 
Current figures indicate there are 18 African-Americans on the faculty and professional 
staff, representing 2.0 percent of the total staff (see table 19). Six African-Americans are 
listed as faculty and one as administrator/faculty. 
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Table 18'- Creighton University Degrees Granted, by College and Race, 1988 
-Black· ·Whit<- .()tl>u'. -Toml-
• II\ • II\ # .. • II\ 
Am and Sciencet 8 
" 
350 90.2 30 7.7 388 100.0 
Business .Admitriltration 6 3.4 162 911 6 14 174 09.0 
N'"'"" 1 13 " 920 5 ~7 7S 100.0 Univenity ColLege 
DentistJy 0 0.0 72 84.7 13 15.3 
" 
100.0 
'""' 
5 3.2 14S 91.8 8 '1 158 100.1 
Medicine 3 
" 
90 89.1 8 7.0 101 100.0 
Allied Health 1 , 42 97.7 0 
"' " 
100.0 p..,_ 6 10.2 
" 
661 14 23.7
" 
100.0 
Graduate 1 0.6 176 97.8 3 1.7 180 100.1 
Toto1 31 2S 1,145 90.7 81 M 1,263 100.1 
•Other = American Indian, ~ian, and Hispanic. 
Some totals do not equal tOO% due to rounding. 
Soun:e: Creighton UnWenity Office of RegiJtrar. 
Table 19- Creighton University Faculty and Professional Staff, 1984-1988 
-Black- ·Whl«- -O<h~- -Total-
• % # % • % • % 
1%4: 
Admini!tration 6 <4 127 94.1 2 1.5 13S 100.0 
Ad.mini!trationJfacu.lty 0 0.0 32 100.0 0 0.0 32 IOCI.O 
'"""'~ 1 1.5 430 93.4 24 5.1 470 100.0 Profesliolllll 6 4.3 128 !H.4 6 4.3 140 100.0 
10 24 726 93.4 32 <I 111 
"·' 
1985: 
Admini!tration 6 4.0 136 95.0 1 1.0 143 100.0 
Admini&tratioD/faculty 0 0.0 
" 
100.0 0 0.0 
" 
100.0 
Faculty 5 1.0 443 921 30 ~3 478 100.0 
Profeuional 5 3.1 148 925 1 <4 160 100.0 
16 20 760 93.4 
" 
4.7 814 100.0 
1986: 
Administration 4 20 133 95.7 2 1.4 139 100.0 
Administration/faculty 0 00 34 100.0 0 0.0 34 100.0 
'"""ty 6 1.3 443 925 30 <2 470 100.0 Professional 6 
" 
157 928 6 
" 
160 100.0 
16 20 161 03.4 
" 
4.6 821 100.0 
1987: 
.Admi.JW:tration 5 3.5 139 05.0 1 
·" 
14S 100.1 
Administration/faculty 0 00 
" 
100.0 0 0.0 
" 
100.0 
Faculty 6 1.2 450 922 32 ~6 488 100.0 
Profc:s~iolllll 5 26 111 91.7 11 
" 
103 100.0 
16 1.0 705 93.0 44 >2 855 100.1 
1988: 
Admin.iltration 6 
" 
147 
"' 
1 .65 154 100.1 
AdminiJtration!taeulty 1 3.2 30 96.8 0 0.0 31 100.0 
'"""~ 6 13 438 91.4 35 7.3 470 100.0 Profcuional 5 22 205 90.7 16 7.1 226 100.0 
18 lO 820 921 52 5.8 890 ... 0 
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Creighton's Upward Bound Program, begun in 1968, has served many minority and 
African-American youth. The program is designed to develop academic skills and personal 
growth in low-income and first generation college-bound students. There are two major 
components: the Summer Residential Session and the Academic Year. During the summer, 
students live on the Creighton campus for six weeks and are involved in intensive skill 
development in communication, mathematics, science, and social science classes. In addition 
to receiving individual tutoring and personal, academic and career counseling, students are 
taken on field trips and exposed to various cultural events. During the academic year, 
students are involved in bi-weekly tutorial sessions and Saturday morning classes. Because 
the program's emphasis is on developing skills through small groups and one-on-one 
tutoring, the teacher-student ratio in classes is maintained at 1 to 15 or fewer, and tutoring 
sessions have no more than 3 students per teacher. Total student program enrollment is 75. 
The College of Saint Mary 
The College of Saint Mary, a private Catholic college predominantly for women, 
reported 45 African-Americans, or 3.9 percent of a total enrollment of 1,133, for the Fall, 
1988 semester (see table 20). College enrollment figures take into account the Bellevue 
campus, located near the Offutt Air Force Base. The transitory nature and high numbers of 
servicemen and their dependents who attend the Bellevue campus may account, in part, for 
the few African-American graduates from the college. 
Table 20 - College of Saint Mary Statistical Data on African-American (Black) Students 
1983-84 1,..., 1985-86 1 ..... 7 
Spring '84 Sl!ring'SS Spring, '86 Sl!ti!J& '81 
Blaeb enrolled 14 4S 52 44 
Total enrollment 1,094 923 1,061 1,173 
•="'F •• •• • • 18 HD'N III3.D)' graduated • 1 s 2 
University of Nebraska Medical Center 
The University of Nebraska Medical Center (UNMC) offers its students an education 
that emphasizes clinical medicine and patient care. Enrollment for the Fall 1987-88 year 
included 112 minority students, of which 43 (38.3 percent) were African-American." Current 
figures show a total of 749 entering students, of which 51 are classified as minority students 
(see table 21). Of the 51 minority students planning to enter, 40 actually started the 
program, of which 14 were African-American.20 
The UNMC Minority Student Affairs Office (MSAO) has existed for over 10 years and 
serves as a catalyst for encouraging minority students to pursue careers in the health 
professions. Specifically, the goal of MSAO is to recruit, retain, and facilitate the graduation 
of raciaVethnic minority students. The office provides academic support as well as cultural 
and social activities for students. Numerous programs are sponsored by MSAO throughout 
the year, including the Minority Health Career Summer Program and the Health Careers 
Seminar. 
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Table 21 - University of Nebraska Medical Center 1988 Admissions 
Nun:ing Nun.ing Off D<ot>l PbyJical Phyl;icia.n Moliool Nocl= Radiation Radiology 
""""ID&Y Radiation Mol Tot>l Medicine RN 2nd Year Campw: Pharmacy Dentistry Hygiene Graduate Therapy Au.iJ!ant Technician Medicine 
"""""" 
Teo::hniciml Teclmician Thonpy Nutrition 
MD BSN BSN BSN PHARMD DDS BS MSIPHD BS BS BS AS BS BS AS CERT CERT 
Tot&! apptkatiomfiled ~"' .,, 172 224 36 99 259 27 ,., 
" 
59 .. 7 8 
' 
ZJ 6 
" Total appliclltiom accepted 1,017 190 149 200 36 70 60 24 161 27 34 37 
' 
7 
' ' 
2 
' Percent of tolalapplicatiom accepted 
" 
24 87 89 100 71 23 
" 
<2 
" 
58 ., 
" 
88 100 
" " 
16
Number of entering 1tudeott 749 128 112 140 36 52 40 
" 
115 1JJ 27 
" ' 
6 
' 
8 2 
' 
Neb1111ka applicadou filed 1,083 231 159 208 36 72 40 
" 
140 52 
" 
41 
' ' 
2 24 2 
" Nebraab applicatiom accepted 819 140 136 186 36 61 
" 
14 109 24 12 
" 
2 4 2 8 0 
' Percent of Nebr&ka applio::ationt accepted 64 61 86 89 100 85 
" 
74 78 ... 
" " 
40 
"' 
100 
" 
0 23 
Number of entering Neb1111kB 1tude.att 652 117 103 133 36 49 27 14 86 
'" " 
30 2 
' 
2 7 0 
' 
Nonr~ldentappUcationJ filed 1,180 572 14 16 0 ZJ 121 8 243 11 
" ' 
2 
' 
1 
' 
4 
" Nonreaideut applka.tiont accepted 
"" 
50 
" 
14 0 9 
" ' 
52 
' 
12 
' 
1 
' 
1 1 2 2 
Percent of nonresident appllcatiom accepted 
" ' " 
88 0 
" " " 
21 27 
" 
60 50 100 100 
" 
50 11 
~ Number of entering DODJaideott 97 11 ' 7 0 ' " ' " 0 8 ' 1 2 1 1 2 2 
Female applicatiom filed 1,191 291 164 206 34 51 61 
"' 
179 
" 
36 30 2 6 
' 
21 6 
" Female applications accepted 712 .. 143 183 34 39 24 23 111 16 23 
"' 
0 6 
' 
8 2 
' Percent of female application~ accepted 56 23 87 
" 
100 76 
" 
88 62 37 64 87 0 100 100 
" " 
16 
Number of entering female atudenb 531 . 
" 
106 1211 
" " " 
18 84 12 19 23 0 
' ' 
7 2 
' 
Male apptieat:iom filed 1,063 512 8 18 2 
" 
198 1 204 1JJ 23 16 
' 
2 0 6 0 0 
Male applicatlom accepted 305 124 6 17 2 
" 
36 1 so 11 11 11 
' 
1 0 1 0 0 
Perceut of male applkationt aocepiC:d 12 24 75 94 100 
" 
18 100 
" " " 
69 60 so 0 17 0 0 
Number of enteriag male ltUdcnll 220 90 6 12 2 
'" 
ZJ 1 
" 
8 8 10 
' 
1 0 1 0 0 
MiDority applk:ationt filed 416 296 
' 
17 0 17 59 0 11 0 1 
' 
2 0 0 2 0 
' MiDority apptic:atiom accepted 
" 
53 
' 
11 0 
' 
12 0 
' 
0 0 1 0 0 0 0 0 0 
Pereent of miDority applicatiou accepted 1S 18 100 
" 
0 53 1JJ 0 Tl 0 0 
" 
0 0 0 0 0 0 
Nwaber of enteriDg miaority 1tudentl 51 12 
' 
7 0 7 7 0 
' 
0 0 1 0 0 0 0 0 0 
Rural Nebratka apptbtioDI filed 
"' 
64 
"' " 
19 
" 
N/A N/A 9 1S 
' 
1S 1 1 1 7 0 
' Rural Nebratka apptbdoDI accepled 
"" 
51 
"' 
60 19 12 N/A N/A 6 
' ' 
1S 1 1 1 
' 
0 2 
Percent of rural Nebratka 
applica.tioDI accepted 67 ., 100 
" 
100 88 N/A N/A 67 60 100 100 100 100 100 
" 
0 40 
Number of enleriDg rural Nebruka 1tudentl 160 36 21 
" 
19 13 N/A N/A 
' 
6 2 12 1 1 1 
' 
0 1JJ 
Note: Rural - County population !e. than 25,000. 
Metropolitan Technical Community College 
Metropolitan Technical Community College is located on three campuses in the Omaha 
area and offers the Associate of Arts degree as well as many certificate-type programs and 
non-credit courses. The African-American enrollment for the 1987-88 school year was 2,069 
students, or i4.2 percent of the student population (see table 22). The college reports that 
the percentage of African-American students as part of total Metro students is 12.7, 2.8 
times higher than the percentage of African-American students at the University of 
Nebraska at Omaha and 2.9 times that of the University of Nebraska-Lincoln." 
Table 22 -Metropolitan Co=unity College Student Emollment 1984-1988 
-Black- -White. .QIWO. -Total-
Y= # 
" 
• " • " 
# 
" 
1984-85 1,555 11.5 11,429 M5 
"' 
4.0 13,526 100.0 
1985-86 1,260 15.8 11,315 79.1 
"" " 
14,305 100.0 
1 ..... 7 1,711 1>0 11,892 83.1 714 
" 
14,317 100.1 .. 
1987-88 1,069 1<2 11,743 80.6 758 5.2 14,570 100.0 
•Other includes American lndilm, Asian and Hilpank: 
**Total doe:l not equal tOO% due to roU!ldin& 
Metro awarded the Associate of Arts degree to 195 African-Americans between 1984-85 
and 1987-88, representing a four-year average of 9.7 percent of total graduates (see table 
23). Sixty-nine African-Americans, or 13.0 percent of the total, were graduated in 1987. 
Table 23 -Metropolitan Co=unity College Graduates by Race 1984-88 
-Black· -White- .QIWO- -Total-
Y= # 
" 
# 
" 
# 
" • " 
1984-85 38 8.3 
"' 
87,5 19 ~2 455 100.0 
1985-86 41 ., 433 86.9 24 <8 
"" 
99.9 
1""-'7 47 ., 465 88-1 16 
" 
528 100.0 
1987-88 
" 
13.0 447 83.2 20 3.8 531 1000 
4-year total #/f!~~erBJC% 195 9.7 1,738 86.4 79 3.9 2.012 100.0 
•Other include& American Indian, Asian and Hh:panic. 
Source: Metropolitan Community College Research Oflice. 
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In 1988 the college reported a workforce of 415 employees, which included 44 
African-Americans (10.6 percent of the total workforce) (see table 24). Of this number, two l 
African-Americans were represented in administrative positions (3.4 percent of 
administrators), and seven were faculty members (6.3 percent of total faculty and staff). The 
college's current workforce includes 208 women (50.1 percent) and 51 minorities (12.3 
percent), of which 44 are African-American. These figures exceed Omaha Metropolitan 
Statistical Area (MSA) labor force percentages and, according to the college, give visible 
evidence to the emphasis the College places on representative diversity in its workforce." 
Metro Tech is engaged in several programs and practices that reflect an institutional 
commitment and sensitivity to traditionally uriderserved student populations. The college 
boasts a highly successful ABC-GED and literacy tutoring program, the development of a 
two-way interactive television learning system, a career counseling component that includes 
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Table 24 - Metropolitan Technical Community College Faculty and Staff, 1985-88 
y,,,.. .. 
·Black· -White- ~- -Total-
Classification # ,. # 
" 
# 
" 
# 
" 
1~: 
Adminiatration 2 
" "' 
96.2 0 0.0 52 1000 
FO<U!ty 4 
" 
105 04.6 2 1.8 111 1000 
Support a tall 3 25.0 8 "'7 1 ., 12 1000 
Paraprofeaalonal 5 9.3 47 87.0 2 
" " 
100.0 
Cloriod 10 
'"' 
.. 89.0 1 1.0 100 1000 
&,;.,.. 8 25.8 21 67.7 2 ~5 31 100.0 
M>Wa>ft 2 7.4 25 026 0 0.0 Z1 1000 
34 .. 345 89.1 8 21 387 1000 
1986: 
Adminiltration 2 3.8 
" 
96.2 0 0.0 , 100.0 
Fa.culty 5 .. 107 04.7 1 .. 113 100.0 
Support staff 3 25.0 8 "'7 1 8.3 12 100.0 
Pamprofeuional 7 Ill 49 M5 2 
" " 
1000 
C1oria<l 15 14.1 
" 
84.0 2 13 106 1000 
""""" 
10 313 
"' 
625 2 <2 32 100.0 
Mom!""' 2 7.4 25 026 0 
"' 
Z1 100.0 
44 11.0 349 87.0 8 20 ..,, 1000 
1987: 
Adminb:tration 2 
" " 
944 1 1.9 
" 
100.0 
F'"'"'ty 6 5.5 102 03.6 1 0.9 109 100.0 
Support •taff 2 ,., 10 83.3 0 
"' 
12 1000 
Paraprolesdonal 7 125 
" 
85.7 1 1.8 
" 
1000 
Ckri<al 15 14.0 91 85.0 1 1.0 107 100.0 
""""" 
10 30.3 21 63.6 2 <1 33 1000 
M>Wa>ft 2 7.7 24 023 0 0.0 ,. 100.0 
44 11.1 347 87.4 6 1S 
"' 
1000 
1988:•• 
Adm.inbtr:ation 2 3.4 
" 
94.9 1 1.7 
" 
100.0 
F""'ty 7 ~3 103 91.9 2 1.8 112 100.0 
Support 1tnlf 2 14.3 12 
"' 
0 
"' 
14 lOCI.O 
Pflnlprofeasional 7 123 49 8<0 1 1.7 57 100.0 
Clerical 14 126 
" 
8<5 1 .. 111 100.0 
&,;.,.. 10 3<1.3 21 63.6 2 ~1 33 100,0 
Main/craft 2 <0 Z1 
'" 
0 0.0 28 100.0 
44 1D.6 364 87.7 7 1.7 415 100.0 
'Other= Hispanic, AlianandAmerican Indian 
n.As of October 25, 1988, all other yean are as of December 31. 
Source: Metropolita.D Teclmical Community College Affirmative Action Program StatUI Reporb. 
three African-Americans on staff, and involvement in community affairs and partnerships-
all of which bring special sensitivity to minority and African-American audiences. The 
college president personally spearheaded cultural diversity staff development efforts in 
order to provide a greater sensitivity and appreciation to the positive effects brought about 
through a diverse workforce and student body. The college believes these activities 
substantiate that the college is aware of its responsibilities to the minority community in its 
service area, and that it has a creditable record of achievement in that regard. The college 
intends to continue its efforts to ensure diversity of both its employee workforce and its 
student body, and to ensure a high success rate for all categories of students, including 
African-Americans. The college administers a multitude of proactive prolgams which 
espouse the philosophy that equal opportunity must be a fact as well as an ideal. 
Other Educational Opportunities 
The Urban League of Nebraska's Education Unit provides opportunities for 
African-Americans and other minorities in achieving their educational goals through various 
programs. With the help of volunteers, an all-year tutorial program is provided for 
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elementary school students and older students pursuing their Graduate Education Diploma 
(GED). The unit also conducts computer literacy courses, provides career guidance for 
college-bound and non-college-bound students, and sponsors an annual tour of 
African-American colleges. 
Wesley House, a unit of the United Methodist Co=unity Centers, Inc., is actively 
involved in several activities that encourage youth to live safe, healthy and constructive lives. 
Primarily through its teen awareness programs, Wesley House aspires to (1) encourage 
academic achievement through educational classes, field trips, speakers, and an after-school 
tutorial program, (2) educate on health issues, (3) provide day-care services, ( 4) develop 
responsible decision making skills and leadership skills in young people, and ( 5) enhance 
self-esteem through the promotion of cultural awareness and pride. 
The Omaha Housing Authority (OHA) operates four study centers in its Family 
Development housing units as a part of the Adopt-A-School Partnership with Omaha Public 
Schools. The centers provide an environment for school-age youth to study after school, 
receive tutorial assistance from volunteer staff and the co=unity at large, and participate 
in activities which center on basic living skills, personal hygiene, and anti-drug and gang 
behaviors. Positive role modeling is promoted through the Shadow Program, and OHA 
provides 14 buses for the transportation of residents to parent-teacher conferences and 
other school-related activities. Parents of school-age youth who reside in public housing 
must send their children to school or face possible eviction. It is the belief of OHA th11t the 
key to success in life is education. 
The Omaha Opportunities Industrial Center provides minorities and low income persons 
with job training and related help. OIC is dedicated to the training of the unemployed and 
underemployed with major emphasis on providing upward mobility and self sufficiency. 
Since its inception in 1967, OIC has trained and found placement for more than 2,000 men 
and women in the Omaha area. The Omaha Center, when compared with national OIC 
center norms, has one of the lowest trainee-placement costs of any Federally Funded 
Manpower Training Program. Those enrolled at the Center may earn the GED through a 
cooperative program with OPS. 
Summary 
Omaha Public Schools 
The Omaha Public School System serves over 50 percent of all minority students, 
including 8 of every 10 African-American students, in Nebraska. Current enrollment for the 
1988-89 school year was 41,243, of which 11,214, or 27.2 percent, were African-American 
students. Enrollments in OPS have remained virtually stable for the past five years. 
As was noted in State of Black Omaha, 1984, three areas remain a growing concern for 
the African-American co=unity: students assigned to educable mentally retarded status, 
students selected for gifted and talented programs, and suspension of students. Of the 
students assigned to educable mentally retarded status for 1984-85 and 1986-87, 51 percent 
were African-Americans. One report ranked Omaha Public Schools lOth nationally in 
placing African-American students in such programs. Other findings revealed that of the 
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students enrolled in gifted or talented programs, 84.5 percent were White, 11.5 percent were 
African-American, and 4 percent were classified as Other. Additionally, African-American 
students were more than twice as likely to be suspended as Whites - 12.35 percent of the 
African-American students compared to 5.43 percent of the White students. · 
A total of 491 African-Americans graduated from OPS high schools in 1988, comprising 
21.1 percent of total OPS graduates. An analysis of the five-year su=ary of activities of 
African-American graduates reveals that the number and percentage of total graduates 
have decreased each year, but of those students graduating, a greater percentage have 
continued their education (with the exception of 1987). Also, there is a growing disparity in 
the number of male and female graduates during this same period: 31 more females than 
males in 1986, 36 more females in 1987, and 105 more in the 1988 class. 
Another growing concern has been the number of African-American withdrawals from 
public school. From 1984-85 through 1987-88, the percentage of dropouts who were 
African-American increased from 25.6 percent to 28.2 percent, although the total number of 
African-American dropouts decreased from 449 to 425. 
Results from the California Achievement Test for the years 1986-87 and 1985-86 show an 
overall increase in the percentage of African-American students scoring above the 50th 
percentile in reading and mathematics, as well as in mathematics alone. Reading results 
alone indicated an increase in students above the 50th percentile rank in all grades except 
kindergarten and lOth grade. 
OPS staff statistics for 1984-85, 1986-87, and 1988-89 show a gradual increase in 
African-American representation for each reporting period in most categories, and the 
current year shows African-American employment to equal or exceed 1984-85 figures in all 
categories except psychologists and "other classroom teachers." African-American females 
have been represented in all employment categories since 1984-85, with the exception of 
psychologists in the current year. African-American males have also been represented in all 
categories except psychologists and librarians/audio-visual staff and consultants for the 
current school year. Their number, however, has risen steadily in the "other professional 
staff' and teacher aide categories. 
As a top priority, OPS is developing coalitions and networks with educational institutions 
around the country to attract minority educators. OPS has taken several steps to increase 
multicultural, nonsexist instruction in all classrooms and subjects. Schools at the secondary 
level are being encouraged to reactivate future Teacher Organizations to stimulate interest 
in teaching by minorities. The Minority Intern Program was developed to encourage 
minority college students to consider teaching as a career, and it now contains 12 interns. 
And beginning with the second semester of the 1989-90 school year, OPS plans to utilize 
minority seniors as teacher helpers in elementary school settings. 
The Omaha Archdiocese 
The Omaha Archdiocese reported a total enrollment of 14,177 students for the 1988-89 
school year, of which 701 (5 percent) were African-Americans. Of this number 379 were 
enrolled in Catholic elementary schools (comprising 3. 7 percent of those schools' 
population), and 322 were enrolled in Catholic secondary schools (7.9 percent of the 
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schools' population). Father Flanagan High School, a Boys Town program that serves youth 
at risk, was recognized by the Council for American Private Education and the U.S. 
Department of Education as an exemplary model of private education. 
University of Nebraska at Omaha I 
The University of Nebraska at Omaha reported African-Americans comprising 4.28 
percent (615 students) of full-time and part-time students for the 1988-89 school year. The J 
College of Education counts 40 African-American students, representing 48 percent of the 
minority students in the college and 3 percent of the total college enrollment. The University \ 
granted 62 degrees to African-Americans, or 4.2 percent of degrees conferred, for the 
1987-88 school year. The Goodrich Program graduated 27 students during the same period, 
or 43 percent of African-American students graduated from the University. 
Of the 390 full-time faculty reported at UNO for 1987-88, 13 (3.3 percent) were 
African-American. Of 264 tenured faculty members, 6 (2.3 percent) are African-American. 
During the 1987-88 academic year, the College of Education accounted for 62 full-time 
faculty, of which 3 ( 4.8 percent) were African-American. 
UNO and the College of Education have shown a sensitivity to raciaVethnic populations. 
The Dean of the College of Education has gone on record in committing the college to the 
recruitment of more minority students, faculty, and staff. The UNO/OPS Liaison Committee 
listed recruitment as its single agenda item for Spring 1988. Project LIFf-UP (Let's 
Intervene For Tomorrow-University Project) is training persons in. a position to influence J 
high-risk youth on how to avoid and reduce drug and alcohol abuse. Top-level 
administrators have been encouraged by the chancellor to search actively, affirmatively and 
diligently for minority staff. The Center for Faculty Development has presented several I 
workshops focusing on minority students and minority faculty. The university is engaged in 
activities to attract minority students, including on-campus visitations and funding to aid 
minority populations, and has indicated some interest in recruiting minority male students, 
although no special strategies are presently in place. 
Creighton University J 
Creighton University has an enrollment of 5,958 students for the 1988-89 school year, of l 
which 2.5 percent are African-Americans. The University granted 31 degrees, or 2.5 percent 
of degrees conferred, to African-Americans in 1988. Creighton's Upward Bound Program, 
begun in 1968, continues to serve many minority and African-American youth. 
The College of Saint Mary 
The College of Saint Mary reported 45 African-Americans enrolled, or 3.9 percent of 
total enrollment, for fall 1988. These enrollment figures include the Bellevue campus, 
located near Offutt Air Force Base. The transitory nature and high number of servicement 
and their dependents who attend the Bellevue campus may account, in part, for the 
relatiavely low number of African-American graduates. 
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University of Nebraska Medical Center 
The University of Nebraska Medical Center reported 749 students accepted for 
admission in fall 1988, of which 51 classified as minority students. Of these 51, 40 actually 
started the program. Fourteen of these (35 percent) were African-American. 
Metropolitan Technical Community College 
Metropolitan Technical Co=unity College reported that of its 14,570 students for 
1988-89, 2,069 (14.2 percent) were African-Americans. The associate of arts degree was 
awarded to 69 African-Americans for the 1987-88 school year, and over the past four years 
the school has conferred an average of 9.7 percent of total degrees to African-Americans. 
For 1988-89, the college reported a workforce of 415 employees, which includes 44 
African-Americans (10.6 percent of total employees), and 7 faculty members (6.3 percent of 
total faculty). 
Additional Organizations 
Other educational opportunities in Omaha offered by groups sensitive to minority races, 
and African-Americans in particular, include: 
• The Urban League of Nebraska's Educational Unit, which provides various programs 
for those seeking educational goals; 
• Wesley House, primarily through its teen awareness programs; 
• The Omaha Housing Authority's four study centers, located in its Family 
Development housing units; and 
• The Omaha Opportunities Industrial Center, which provides minorities and low 
income persons with job training and related help. 
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